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Koeanerko T. B. CyyacHi esponelicoki meHOeHYii po36UmKy Ha84aHHA
npomszom xumms

Memoto cmammi € 8usi8neHHA Cy4acHux meHOeHyili HaBYaHHA NPOMA2OM
wumms 8 kpaiHax €C i docnioxeHHs ocobnugocmeli (popmy8aHHSA KoYo-
8ux KomnemeHmHocmeli esponeliceKux npayigHuKie. BusHa4eHo, wjo 8 no-
nimuyi esponelicbKux KpaiH w000 npodpeciliHoi ocgimu ma Ha8YAHHS Npo-
MA20M ¥UMMS MepcrnekmugHo meHOeHUEr € HabauMeHHs npogeciliHoi
oceimu 0o puHKy npayi. JocnioxeHo 0CHOBHI 3MiHU 8U3HAYEHHSA CymHoCMi
K/110408UX KomnemeHmMHocmeli 014 HOBYGHHS MPOMAOM HUMMA 8 HOp-
mamusHux dokymeHmax Esponelicokozo Coto3y. Ha 0cHOBI aHani3y 3aKOHO-
dasyux akmie 0brpyHMoBAHO HACMYNHICMb MoAIMUKU YKpaiHu ma eipHicmb
€8ponelicbkum MPUHYUNAM w000 800CKOHA/NEHHS 0CBIMHbOI OisibHOCI.
BuseneHo ocHoeHi npobnemu Habymms esponelicbKumu npayisHUKamu
K/1l0408UX KommnemeHmHocmell | no3umueHi meHOeHUii nowupeHHA Ha-
8YGHHA MPOMA20M HUMMS, 0 MAKOH OCHOBHI MOKA3HUKU (020 PO3BUMKY.
BCmaHOB/EHO KifbKiCHi ma AKICHI XapakmepucmuKu 8nposadMeHHA Ha-
8YQHHA MpomsA2om ¥umms 8 KpaiHax €C. BucgimnaeHo cyyacHi iHHosayiliHi
npozpamu ma 3axo0u wodo (iHaHCys8aHHA be3nepepeHozo npogeciliHo2o
HOBYAHHA MepcoHany 8 esponelicbKux KpaiHax. O6rpyHMoeaHo Heobxio-
Hicmb 8UKOPUCMAHHA €8ponelicbko2o A0csidy Ma MOXAUBOCM MOWUPEHHA
HABYAHHA MPOMA20M HUMMA 8 YKpaiHi.
Kntouosi croea: Hag4aHHA npomA2om ¥umms, KomnemeHmHicms, oceima,
PO38UMOK, MeHOEHUis.
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Koeanerko T. B. CospemeHHble egponelickue meHOeHyuu pazgumus
06yy4eHus 8 meyeHue HU3HU

Lienbto cmambu A8nsemcA gblAsneHUe co8peMeHHbIX meHdeHyull 06yveHus
Ha mpomseHuU #u3Hu 8 cmpaHax EC u uccnedosaHue ocobeHHocmell hop-
MUPOBAHUA K/1toYesbix KomnemeHyul esponelickux pabomHukos. Onpede-
/IeHO, YMO 8 MoAUMUKe espornelickux CmpaH 8 MpogeccuoHansHom 06paso-
8GHUU U 06yYeHUU Ha MPOMAXEHUU HU3HU nepcrnekmusHol meHdeHyuel
Asnaemca npubnuxeHue npogeccuoHansHo20 06Pas3o8aHUA K PLIHKY mpy-
0a. MccnedosaHsl 0CHOBHbIE U3MEHeHUS onpedeneHus CyWHOCMU KakYe-
8blX KoMnemeHmHocmeli 0113 06y4eHUs 8 MeYeHuUe HU3HU 8 HOPMAMUBHbIX
dokymeHmax Esponetickozo Coto3a. Ha 0cHo8e aHanU3a 3aKOHOOaMenbHbIX
aKmMo8 060CHO8AHA NMPeemMcmeeHHOCMb MOAUMUKU YKPAUHb! U 8pHOCMb
esponelickum MpuHYUNam no CcoeepweHcmeosaHuto 06pazosamensHol
desmenbHOCMU. BblAg/eHbI 0CHOBHbIE MPOBAEMbI 0C80eHUA eaponelickumu
PABOMHUKAMU Kko4esbIX KomnemeHmHocmeli U MonodumesnbHble meH-
0eHyuu pacrnpocmpaHeHus 0by4eHus 8 medyeHUe HU3HU, 0 MAKHe OCHO8-
Hble MOKa3amenu e20 pasgumMusA. YcmaHoeseHsl Koau4ecmeeHHsle U Kaye-
CmeeHHble Xapakmepucmuku oby4eHuUs 8 meveHue HU3HU 8 cmpaHax EC.
OcseujeHbl Co8pemMeHHble UHHOBAYUOHHbIE MPO2PAMMbI U MepOonpuamus no
(PUHAHCUPOBAHUIO HEMPepPbIBHO20 MPOGEeCcCUOHANbHO20 0BYYeHUSA NepCoHa-
na 8 egponelickux cmpaHax. 060CHOBAHA HEOBXOOUMOCMb UCMO/b308AHUA
esponelickozo 0MbIma U 803MOXHOCMU PACIPOCMPAHeHUA 0by4eHus 8 me-
YeHue #U3HU 8 YKpauHe.
Kntouesble cnosa: 0byyeHue 8 medeHue #U3HU, KOMTemMeHMHocms, 06pa-
308aHUe, pazsumue, MeHOeHYUS.
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he determining factor for the renewal of all edu-

cational systems in the modern era is the con-

tinuous education, i.e., the creation of appropri-
ate conditions for self-improvement and self-affirmation
of every individual throughout their life, acquisition of
relevant and necessary competences. The development
of the system of lifelong learning is one of important ar-
eas of innovative educational activity which involves the
continuity of processes in the systems of primary, sec-
ondary, higher, postgraduate and additional vocational
education. The possibility and efficiency of carrying out
educational activity are determined by direct and reverse
system linkages between different stages of the innova-
tion cycle, producers and consumers of services, firms,
the market, the government and other social partners,
including foreign ones.

The main issues of the functioning and develop-
ment of educational systems under conditions of global-
ization were considered by such scientists as V. Andrush-
chenko, H. Vasianovych, B. Gershunsky, V. Kremen,
A. Liferov, Yu. Rubin, P. Shchedrovitsky. Theoretical and
practical aspects of lifelong vocational learning were
studied in works of such foreign and Ukrainian scien-
tists as E. Gelpi, R. H. Dave, P. Jarvis, ]. Dewey, L. Otala,
M. Tight, O. Krushelnytska, V. Savchenko, N. Synenko,
H. Shchokin. At the same time, in order to ensure bal-
anced development and productive use of Ukraine’s la-
bor potential, a systems scientific analysis of the lifelong
learning experience of European countries is needed in
order to create and improve relevant competences.

The purpose of article is identifying current lifelong
learning trends in EU countries and studying peculiari-
ties in the formation of the key competences of European
employees.

The main trend in the current social development
is Europeanization, which focuses on the understanding
of education as a European response to challenges of glo-
balization and internationalization. Europeanization of
education is understood as “the integration of national
education systems into a single European educational
space built upon the self-reflection of a national system
of education, which, being based on national identity and
originality, includes as a component European self-con-
sciousness. Europeanization, as a process of social and
cultural modernization of education, is a source of ideas,
meanings, concepts, initiatives, projects for national edu-
cational systems” [1].

In the policy of European countries for vocational
education and training, a promising trend is the approxi-
mation to the labor market, in particular through fore-
casting the demand for vocational skills / competences
of employees and applying such methods and tools as:
forecasting occupational profiles and vocational skills in
different types and levels of vocational activity; creating
information systems for the labor market and analytics
of employment service; analyzing efficiency of activity of
educational institutions engaged in vocational training;
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retrospective analysis of the career of their graduates; so-
cial partnership, etc. [5, p. 67].

The urgent tasks of lifelong learning were reflected
in the Recommendations on Key Competences for Life-
long Learning” adopted in December 2006 by the Euro-
pean Parliament and the Council of the European Union.
Recommendations were created for the purpose of pro-
moting the development of high-quality, modernized ed-
ucation, which should provide the necessary vocational
training of youth in accordance with the requirements
and demands of the modern world.

As stated in the document, the main goals of form-
ing the main competences are: establishing and defining
the basic competences necessary for the realization of
their own abilities, active citizenship, social unity, and
the ability to apply the acquired knowledge through em-
ployment; supporting efforts of EU countries to provide
a basic education for the young generation, which will be
the basis for further education and improvement of the
acquired competences; developing a European reference
level for employers, public figures, providers of educa-
tional services and students [4].

At the same time, globalization continues to pose
new challenges to the European Union, each citizen
should be ready for flexible adaptation of a wide range of
the key competences for rapid changes and, in particu-
lar, the interdependent world. Education, in its social and
economic essence, plays a key role in providing citizens
of Europe with the necessary key competences, with a
view to their flexible adaptation to the transformations of
the modern labor market.

n June 2016, the European Parliament, the Commis-

sion, and the Council launched initiated a review of

the 2006 Recommendations on Key Competences for
Lifelong Learning in order to update the Recommenda-
tions and further support the development of key com-
petences in Europe. On 17 January 2018, the European
Parliament, the Commission, and the Council approved
the Reference Framework for the updated Key Compe-
tences for Lifelong Learning [8].

The Recommendation (2018/0008 (NLE)) contain
the following documents:

1. Recommendation on Key Competences for Life-
long Learning.

2. Commission Staft Working Document on Key
Competences for Lifelong Learning.

3. Factsheet on Key Competences for Lifelong
Learning [9].

The aim of the implementation of these documents
is ensuring equal rights of people and democratization of
society, comprehensive sustainable development, social co-
hesion, and the further development of democratic culture.

At the same time, it is advisable to analyze the list
of and the names for the competences adopted in 2018
in comparison with the previous version issued in 2006

(Tbl. 1).
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Table 1

Comparative analysis of key competences for lifelong learning in EU countries in 2006 and 2018

2006

2018

1. Communication in the mother tongue.

2. Communication in foreign languages.

3. Mathematical competence and basic competences in sci-
ence and technology.

4. Digital competence.

5. Learning to learn.

6. Social and civic competences.

7.Sense of initiative and entrepreneurship.

8. Cultural awareness and expression

1. Literacy competence.

2. Languages competence.

3. Mathematical competence and competence in science,
technology and engineering.

4. Digital competence.

5. Personal, social and learning competence.

6. Civic competence.

7. Entrepreneurship competence.

8. Cultural awareness and expression competence

he carried out comparison of the key competenc-
Tes defined by the EU and the Law of Ukraine “On

Education” (2017), confirms loyalty of Ukraine to
the European principles concerning the construction of
the national educational system as well as the coherence
of the national policy for improving educational activities.
The transformation of the EU experience in Ukrainian re-
alities is marked by a certain specification of concepts and
a set of features peculiar for modern society [6].

Despite the fact that digital competence is almost
the only one which name was not changed, its content
was radically updated, in accordance with the current
state and trends in its development. “Digital competence
involves confident, critical, responsible use of, and en-
gagement with, digital technologies for learning, at work,
and for participation in society. It includes information
and data literacy, communication and collaboration,
digital content creation (including programming), safety
(including digital well-being and competences related to
cybersecurity), and problem solving” [8].

It should be noted that the Concept for the Devel-
opment of the Digital Economy and Society of Ukraine
for 2018-2020, which was set up to realize the prior-
ity objectives of the Strategy for Smart, Sustainable and
Inclusive Growth “Europe 2020’ identifies the human
capital as the driving force of the digital economy. In this
regard, the formation of digital competence (information
and communication competence — the Law of Ukraine
“On Education”) in citizens becomes of particular im-
portance. Thanks to the use of on-line and other tech-
nologies, people can more effectively acquire knowledge,
skills, and abilities in many other areas (e.g., studying lan-
guages or academic subjects, mastering a profession) [3].

At the same time, it is expedient to monitor the
trends in the development of European lifelong learning
indicators. The results of the study are based on the most
recent quantitative and qualitative indicators of each EU
member state (75hl. 2) [10].

The experience of European countries shows the
spread of a lifelong learning system in recent years. When
analyzing the level of graduates’ employment, it should
be noted that there is a positive trend in this indicator in
practically all EU member states (see Thbl. 2). The highest
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level of these indicators is observed in Germany, Austria,
Malta, and the UK, which testifies that the national edu-
cation systems ensure competitiveness of young employ-
ees. At the same time, the lowest employment rates are
observed in Italy, Greece, and Romania.

In 2017, the percentage of people aged 25-64 in-
volved in various forms of lifelong learning was 10.9%
in the EU. In the same year the highest percentage of
citizens involved in various forms of lifelong learning,
from14% to 27%, was observed in Sweden, Denmark, the
United Kingdom, and Finland. The worst figures, from
1% to 2%, were in Bulgaria and Romania.

The percentage of all businesses that provide train-
ing for their employees ranges from 21% in Greece to
90% in the UK [7]. In most countries that have joined the
EU in recent years, positive trends are observed.

results of practical activity related to solving urgent

issues of facilitating the mastery of key competences
by employees in the context of lifelong learning both at
the national level and at the level of individual enterprises
and organizations.

“According to the Continuing Vocational Training
Survey, 90.6% of Czech companies (well above the EU
average of 72.6%) provided vocational training to their
employees in 2017, and 83.7% of employees participated
(the highest rate in the EU). The majority of Czech busi-
nesses indicated that the main skills they need in order to
develop are customer handling skills and technical, prac-
tical and job-specific skills.... A key development in adult
learning took place under the national “Digital literacy
strategy for 2015-2020” [10, p. 67].

“The majority of German enterprises indicated that
the main skills needed to develop the enterprise are team
working and customer handling skills. Skills shortages
increasingly hamper economic development. Economic
simulations suggest that the lack of about 440 000 skilled
workers is slowing down economic growth by about 0.9
%. ...to help low-skilled adults get a recognized vocational
qualification the Federal Ministry of Education has pro-
vided EURI 500 000 to fund “VALIKOM?, a three-year
pilot initiative to coordinate the validation of job-related

It is expedient to study the European experience and
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Indicators of lifelong learning for EU countries, %

Table 2

9

EU country Employment(:agt: ::,f;f;m graduates Adult participation in learning (age 25-64)
2014 2017 2014 2017
EU average 76.0 80.2 10.8 10.9
Austria 87.2 89.4 14.3 15.8
Belgium 79.0 81.9 7.4 85
Bulgaria 65.4 77.7 2.1 23
Croatia 62.0 65.9 2.8 23
Cyprus 68.7 715 7.1 6.9
Czech Republic 81.3 89.9 9.6 9.8
Denmark 83.7 829 319 26.8
Estonia 80.9 81.5 11.6 17.2
Finland 77.0 77.0 25.1 274
France 75.2 744 184 18.7
Germany 90.0 90.9 8.0 8.4
Greece 443 52.0 3.2 45
Hungary 78.5 84.7 33 6.2
Ireland 75.7 83.6 6.8 89
Italy 45.0 55.2 8.1 79
Latvia 77.0 78.0 5.6 7.5
Lithuania 80.7 83.9 5.1 5.9
Luxembourg 83.8 88.5 13.5 17.8
Malta 93.0 94.5 74 10.1
Netherlands 86.2 90.4 18.3 19.1
Poland 75.6 82.1 4.0 4.0%
Portugal 69.4 80.7 9.6 9.8%
Romania 66.2 76.0 1.5 1.1
Slovakia 727 81.5 3.1 34
Slovenia 70.1 81.6 12.1 12.0
Spain 65.1 719 10.1 9.9
Sweden 80.5 883 29.2 304
United Kingdom 83.2 86.6 16.3 14.3

competences, targeting people aged 25+ irrespective of
their employment status and any previous qualifications”
(10, p. 120].

In 2017, in Ireland, only 48% of the population pos-
sessed at least basic digital skills, as compared with the
EU average of 57%. Ireland has started a government
project aimed at prioritizing the upskilling of the adult
working-age population, with a focus on digital skills.
The project involves implementing the Strategy for Fur-
ther Education and Training; improving the program of
vocational training and specialized training of skills to
ensure that the qualification of employees meet the re-
quirements of the modern labor market.

To encourage employers to invest in lifelong learn-
ing of employees in Italy, in December 2017, “a tax credit
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system was introduced for companies that invest in train-
ing. This amounts to 40% of the cost of employees for the
period in which they are involved in training activities”
(10, p. 164].

perience of Luxembourg, including an amendment

to the Labor Law adopted in July 2017, which “re-
organizes the state’s co-financing provision for training
provided by companies and creates incentives for them
to do so” [10, p. 195].

In accordance with the urgent requirements of the
European Commission, in 2018, the Polish government
initiated the creation of a Program Council on Com-
petences, which is financed from the state budget and

From this point of view, it is useful to study the ex-
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aimed to enhance cooperation between educational in-
stitutions and the labor market, so the competences pos-
sessed by employees meet employers’ needs [10, p. 225].

“The Program Council on Competences consists
of experts who represent different ministries responsi-
ble for labor market, primary and vocational education,
higher education, economy, employers and employees.
It is a platform for dialog, cooperation and exchange of
knowledge and its aim is to engage more employers in
the system of identification and forecasting needed com-
petences and supporting changes in the area of science,
formal and non-formal education” [10, p. 225].

vice “started the process of implementing nationwide

training programs to improve vocational skills in line
with technological changes and digital transformation,
thereby improving the performance and employability
of adults. The call covers digital skills identified by Joint
Sectoral Commissions. One of the pillars of the forth-
coming national digital strategy (“Estrategia para una
Espania inteligente”) is likely to be entitled “Citizenship,
Education and Digital Employment” and would focus on
the need to improve the digital skills, competences and
ICT training of individuals in general and of people in the
workforce” [10, p. 226].

“In terms of basic digital skills, the UK performs
well above average in the EU: 71% of the population had
at least basic digital skills in 2017 as compared to the EU
average of 57%” [10, p. 296]. Despite the rather high rates
the government of England has initiated a Flexible Learn-
ing Fund and a National Retraining Scheme. The GBP10
million Flexible Learning Fund provides funding for ac-
tivities aimed at encouraging lifelong learning.

“Austria is pursuing intensive efforts to make the
dual vocational pathway more attractive for both compa-
nies and young employees by better aligning it with the
evolving needs of the economy, notably digitalization.
The Austrian Federal Economic Chamber has announced
a program of “Digitalization of apprenticeship training”
(2018), financed by the Ministry of Digital and Economic
Affairs” [10, p. 14].

In 2017, the Spanish National Public Employment Ser-

CONCLUSIONS

The educational process at all stages of functioning
should be directed at the development and improvement
of key competences of an individual and contribute to
the formation of the ability to independently solve voca-
tional problems of varying complexity on the basis of the
knowledge gained and their own experience throughout
life. As a result of the analysis of lifelong learning indi-
cators, it has been established that the percentage of
people aged 25-64 involved in various forms of learning
in EU countries is increasing. The percentage of enter-
prises that provided training to their employees is on
average 60% in the EU. Solving lifelong learning issues
directly depends on participants in this complex process:

76

the state, managers and owners of enterprises, employ—
ees, educational institutions, and other participants. In
Ukraine, the development of the effectiveness of lifelong
learning is largely depends on the general economic situ-
ation and has its own specifics. The analysis of studies
on the development of lifelong learning makes it possible
to outline the contours of a new strategy concerning this
sphere in Ukraine, taking into account the best ideas and
experience of EU countries. u
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