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PO3BNTOK COUIAJIbHO-EKOHOMIYHNX
CUCTEM KOHKYPEHTOCIPOMO>XHOIO
CrNMPAMYBAHHA

AHoTauUifA. PO3KpPUTO CYTHICTb PO3BUTKY B CUCTEMI METOAOOrMNYHMX MiAX0AIB YePe3 BUBYEHHS i BUAINEHHS BIacTUBOCTEMN
cucTem, ki po3BUBaKOTHCH; Yepe3 (hopMyBaHHSA CYTHOCTI uiei aeqbiHiLii; AK MopiBHANBHOI XxapakTepucTnku ob’ekta. [Joseae-
HO, L0 PO3BUTOK AOLINILHO PO3rAAaaAatT AK 3arabHui rpoLec B OpraHidyHivi €4HOCTI €KOI0MNYHOro, CoLiaibHOro, IF0ACHKOro
Ta EKOHOMIYHOro po3BuTKy. O6rpyHTOBAHO, LLIO OCHOBHI HarnpsAMy PO3BUTKY COLiaibHO-€KOHOMIYHUX YyTBOPEHb fIK LiNICHOCTI
MaroThb OXOrMtoBaTh MakpPOEKOHOMIYHUI, PErioHalbHUN, TepuTopiaribHWi, raay3eBui, rocrofaprorynx CTPYKTyp Ta
yHKUIOHaNbHWI iepapXidHi piBHi.

Knto4yoBi crioBa: po3BUTOK, CUHEPreTUKa, JII0ANHA, CUCTEMA, KOHKYPEHTOCIPOMOXHICTb.

C. M. Cynomup

KaHaMAAaT 9KOHOMUYECKMX HayK, OOLEHT Kadeapbl arpapHoi SKOHOMUKU 1 opraHv3aummn arpobusHeca,

Bepe>kaHCKuiA arpoTEeXHNYECKUIA UHCTUTYT, YKpanHa

PA3BUTUE COLUATIBHO-OKOHOMUNYECKUX CUCTEM KOHKYPEHTOCIMOCOBHOIO HAMNPABIJIEHUA

AHHOTauuA. PackpbiTa CyLWHOCTb pasBUMTUA B CUCTEME METOAOSIONMYECKMX MOAXOLOB Yepe3 WU3y4eHue W BblaeneHune
CBOWCTB CMCTEM, KOTOpPbIE Pa3BMBatoTCA; Yepe3 (hOPMUPOBAHME CYLLUHOCTM 3TON AeUHULMN; KaK CPaBHUTENLHON XapakTe-
puCTVKM ob6bekTa. [lokazaHo, YTO pa3BuTHE LieNnecoobpasHo paccMaTpmBaTh Kak O6LMA NPOLECC B OPraHNYeCKOM eAMHCT-
BE 3KOJTOrM4eCKoro, CoLManbHOro, YenoBeYeCcKoro 1 3KOHOMUYeCKoro pa3sutmA. O60CHOBaHO, YTO OCHOBHbIE HarnpaBfeHUsA
pasBUTVA COLMANbHO-9KOHOMUYECKUX 06pa30BaHnii Kak LeNOCTHOCTU AOSKHBI OXBaTblBaTb MaKPO3IKOHOMUYECKUIA, PErno-
HasbHbIA, TEPPUTOPUATBHBIN, OTPACEBOM, XO3ANCTBEHHbIX CTPYKTYP U (OYHKLMOHANBbHBIN nepapXnyeckme YpoBHW.
KniouyeBble crioBa: pa3BuTVe, CUHEPreTrKa, YeNOBEK, CUCTEMA, KOHKYPEHTOCTOCOBHOCTb.

Svitlana Sudomyr

PhD in Economics, Associate Professor, Berezhany Agrotechnical Institute, Berezhany town, Ukraine

20 Academic St., Berezhany, 47501, Ternopil Region, Ukraine

COMPETITIVE SOCIO-ECONOMIC SYSTEMS DEVELOPMENT

Abstract. Introduction. The stable functioning of socio-economic systems and their strategic competitiveness may be provided
within both temporal and spatial aspects thereof by their dynamic development in accordance with the synergistic system-inte-
grated approach. To achieve this goal and to ensure the development of socio-economic systems, a new approach toward theo-
retical-methodological regulations may be required. Purpose. 1. To evaluate the current state of scientific approaches toward
building efficient systems of socio-economic development. 2. To identify relevant problems and formulate the author’s own vision
of a new paradigm of methodological principles to promote the organizational development. Methods. According to the purpose
having been set, the following methods have been used: dialectical, system-integrated, monographic and abstract logical ones.
Results. The author examines the development of socio-economic systems within the context of a comprehensive human-ori-
ented plan, with the improvement of humans’ well-being as a principal goal. Proceeding from the understanding of the scientists’
viewpoints on the nature of the «development» concept, the author drew the conclusion that this interpretation is incomplete.
The author proposed her own conceptualization of the essence of the latter notion. The development of socio-economic systems
should be considered as a temporally constant yet progressively varying process of organizational and managerial change
aimed at improving humans’ quality of life and organizational units’ efficiency based on the balanced and synergistic approach
toward ecological, social and economic factors’ development.

Ecological factor should be considered as the main condition of human life. The economic component should be viewed as a
functional-providing factor of human development implementing itself by promoting a healthy environmental and social climate
of the main subject of nature.

In this context it is worthwhile to view social development as an organic unity of environmental, social, human and economic
development. This approach is a primary methodological basis for the conceptualization of general socio-economic groups’
development management within the following areas: at the strategic, innovative, institutional, and macro-economic level of
national economy; within regional-level administrative units (at the district and regional levels); for territorial and business enti-
ties of different ownership regimes. The efficient development at all hierarchical levels will be determined by their balance and
harmony rate. The systems of social, social labor, proprietary, relations require a harmonized and balanced development.
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This can be achieved by establishing a balanced relationship between centralization and decentralization, by developing at
all levels of the management system: via macro and micro level intergovernmental regulation at the level of the national econ-
omy and regional self-development at the level of the administrative units; under the supervision of respective interregional
bodies and regional institutions. The qualitative changes have to occur in the interrelationship between regulation and self-
regulation in agricultural companies as well. However, it should be noted that the large-scale forced privatization has exacer-
bated this problem. The workforce has been distanced from the governance and management processes, which makes the
utilization of employees’ intellectual potential rather incomplete.

The main issue here is the relationship between the state and the business, the village community and the business.

The management of organizational change has its peculiarities and depends on: types and directions of development; orga-
nizational patterns; behaviour and reaction patterns; reorganization — restructuring and integration — diversification processes;
patterns of entrepreneurial and organizational culture.

Within the course of efficient development management of competitively oriented socio-economic systems, one should take
account of the comprehensive theoretical-methodological principles of general economic theory, development theory, the sys-
tems theory, as well as those of some locally functional theory: the innovative development theory, the competition theory, the
strategic development theory, the behaviour systems theory, the management theory, the organizational development theory,
the theory of organization’s interactions, the value theory, the business ethics theory, the self-regulation theory, etc.

This approach may provide a basis for general development of socio-economic systems based on harmonious combination
of public, regional, entrepreneurial, and personal interests.

Conclusion. One should consider a general process of organic unity of economic, social, environmental and human develop-
ment aimed at living standards’ increase as the primary methodological basis for the formation of efficient development man-
agement for competitively oriented socio-economic systems.

The priority of a human being as the main subject of nature with its civilized interests should be the main guideline for deter-
mining the directions of competitively oriented socio-economic systems and their management’s evaluation.

The development of competitively oriented socio-economic systems can be guaranteed via an integrated approach using both
the theoretical-methodological framework and locally-functional economic theories within a single framework.

The main directions of the development of the socio-economic entities in their integrity should encompass an organic unity of

macroeconomic, regional, territorial, industrial, economic structures and functional hierarchical levels.
Keywords: development; synergy; people; systems; competitiveness.

JEL Classification: 010

MoctaHoBKa npo6nemu. CTtabinbHe YHKUIOHYBaHHA
couianbHO-eKOHOMIYHUX CUCTEM Ta iX CTpaTeriyHy KOHKYpeH-
TOCNPOMOXHICTb MOXMBO 3a6e3ne4ynTy y 4acoBOMy i Npo-
CTOPOBOMY BUMIpax, AKWO ¢hopmyBaTn AMHAMIKYy PO3BUTKY
UMX CUMCTEM 3a BMMOramMum CUHEPreTUYHOro CUCTEMHO-KOM-
naekcHoro niaxoay. [JJocArHeHHa Takoi Uini notpebye po3po6-
KW HOBOI TEOpeTMKO-MeTOMOsOorYHOI napaanurMm po3BUTKY
coujianbHO-eKOHOMIYHMX CUCTEM.

Merta ctaTTi: 1. OUiHWTK TenepilwHi HayKOBI NiAXoamn 4o 3a-
6e3neyYeHHA KOHKYPEHTOCNPOMOXHOrO PO3BUTKY COLiasibHO-
€KOHOMIYHUX cucTem. 2. BuABuTu npobnemu, nos’A3aHi i3
(hOpMyBaHHAM TEOPETUKO-METOAONONYHMX 3acafd, 34aTHMX
BM3HAYMTU WNAXW CTabifIbHOro PO3BUTKY COLliasIbHO-EKOHOMI-
YHUX CUCTEM B YMOBaX rfobanbHMX i PUHKOBUX NEPEeTBOPEHD.
3. CchopmyBaTu BnacHui nigxia 4o po3pobneHHA HOBOI napa-
AMrMKM MeTOLONOrYHNX 3acaf, CIPAMOBAHUX Ha KOHKYPEHTO-
CMPOMOXHUIA PO3BUTOK COLiaNibHO-EKOHOMIYHUX CUCTEM.

AHanis ocTaHHix gocnigxeHb i nybnikadin. B ekoHo-
MiYHil niTepaTypi BUSHAYEHHIO CYyTHOCTI MOHATTA «PO3BUTOK»
NPUCBAYEHO npaui Takux BITYM3HAHUX HaykoBuiB, AK [yA-
3uHebkuin O. [. [1], HaymoB O. B. [2]. Cepen 3apyb6ixkHuX
pocnigHukis cnip BuainuTu . Terena (G. Hegel) [3], A. CwmiTa
(A. Smith) [4], k. Moppac (J. Porras) [5], k. Xanca (J. Hulse)
[6], N. WymneTepa (J. Schumpeter) [7], cepen poCiicbKnx —
MacnenHikosy H. I1. [8] Ta iH.

MpoTe y hinocopcbKo-eKOHOMIYHIM NiTepaTypi CTOCOBHO
PO3KPUTTA CYTHOCTI MOHATTA «PO3BUTOK» HE MOBHOKO MipOIO
BPaxoBYOTbCA BUMOMM CUCTEMHO-KOMMIEKCHOrO XapakTepy.
Mpouec po3BUTKY XapakKTepusyeTbCA CUHTE30M, AKWIA OXOr-
NIOE MaKCUManbHO MOX/MBE KOMO Pi3HOPIAHUX OO’EKTIB Y
pesynbTaTi NPOAOBXEHHA PyXy B npoueci Kpyroobiry. MMpu
LUbOMY BaX/MBO 3a6e3ne4nTy CUCTEMHO-KOMMIEKCHY 36a-
JNIAHCOBAHICTb YCiX eIEMEHTIB Ha Pi3HNX iEpapXiYHUX PIBHAX Y
npoLeci PO3BUTKY, L0 AACTb MOX/UBICTb OTPUMATKN CUHepre-
TUYHUIA eheKT Bi4 PO3BUTKY BiANOBIAHNX CUCTEM.

OCHOBHiI pe3ynbTaTu AocnimKeHHA. Ha ocHoBI y3aranb-
HEHHA TOYOK 30pYy HAYyKOBLIB Cif 3a3Ha4nTK, L0 CYTHICTb Mo-
HATTA «PO3BUTOK» € HEOAHO3HA4YHUM. BnainAoTb B OCHOBHO-
My TPV MiAXOAM [0 WOro PO3YMiHHA: Yepe3 BUBYEHHA i
BMAINEHHA BNacTUBOCTEN CUCTEM, AKi PO3BMUBAIOTLCA; Yepes
hopmMyBaHHA CyTHOCTI L€l AediHiuii; AK NOPIBHANBHOI Xapak-
TepucTukm ob’ekTa. 3a nepwmm Nigxoa0M, PO3BUTOK € HE3BO-
POTHUM, CMIPAMOBaHNM, 3aKOHOMIPHUM Ta YHiKanbHWM npoLie-
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COM 3MiH BigKpUTOI cucTemu (BCiX BMAIB MaTepii i CBiAOMOCTI)
y nNpocTopi Ta 4aci. BnacHe po3BUTOK MoXe posrnagaTuca i3
no3uuin: inocotcbkoi kaTeropii; couianibHO-eKOHOMIYHOT Ka-
Teropii; CUCTEMHOro nigxo4y A0 MNPOBEAEHHA 3MiH B YCIX
nigcucTemax, Wo CnpAMOBaHi Ha 3abe3neyvyeHHA CuHepreTny-
HOro eheKTy B MpoLeci pyxy couianibHO-€KOHOMIYHUX CUCTEM.

Po3BUTOK couianbHO-eKOHOMIYHWX CUCTEM Cnig, po3rnAaa-
TN KOMMIIEKCHO, Y LIMPOKOMY hopMaTi, y KOHTEKCTi 06rpyHTO-
BaHOI LiNboBOI CNpPAMOBAHOCTI. [0NIOBHOIO METOK PO3BUTKY
coujianbHO-eKOHOMIYHMX CMCTeM Mae ByTu MiaBULLEHHA PiBHA
Ta AKOCTI XXMTTA NOAMHW. 3 OrnAay Ha Le HaMu NPonoHYETLCA
aBTOPCbKUA BapiaHT BU3Ha4YeHHA CYyTHOCTI aHanisaoBaHoro no-
HATTA. PO3BMTOK couUianibHO-EKOHOMIYHUX CUCTEM — ULe
NOCTINHWIA Yy 4acoBOMY BMMIpi NPOLEC MPOrpecuMBHUX 3MiH B
YCiX CKNNaaoBUX opraHisadii i MeHe[KMeHTY, CnpAMOBaHUIA Ha
NiABULEHHA PiBHA Ta AKOCTI XWUTTA JIOANHN, KOHKYPEHTO-
CMPOMOXHOCTI OpraHisauiiiux (oopMyBaHb Ha OCHOBI 36anaH-
COBAHOr0 CMHEPreTU4HOro Niaxo4y A0 €KOSOriYHMX, couianb-
HWX, EKOHOMIYHUX, IHLIMX haKTOpIB, WO BUKIMKAOTb Li 3MiHW.

EkonoriyHuii chakTop HamMu po3rnAfaeTbcA AK rofioBHA
ymoBa 3a6e3neyeHHA XUTTEQIANLHOCTI NoAMHN. EKOHOMIYHA
cknagoBa — Ue (yHKUiOHarIbHO-3abe3nevyBanbHuiA hakTop
PO3BUTKY JIOAMHM, WO [03BOSAE chopMyBaTU CNPUATIIMBUN
ONA XNTTEQIANBHOCTI OCHOBHOMO Cy6’eKTa NPMPOAN €KOOoriy-
HWI i couianbHuiA Knimat. CxemaTUyHO Takuii B3aEMO3B’A30K
npeacTasfieHo Ha puc. 1.

Y LbOMY KOHTEKCTi AOLINbHO po3rnAaaaT PO3BUTOK AK 3a-
ranbHWUA NPOLEC B OpraHiyHi e4HOCTI EKONOriYHOro, couiasb-
HOro, NIOACbKOrO0 Ta E€KOHOMIYHOrO PO3BUTKY. 3a3HayeHuin

Puc. 1. B3aemogifa OCHOBHUX (haKTOPiB PO3BUTKY
couiafnibHO-eKOHOMIYHUX CUCTEM, OPIEHTOBAHMX Ha NIOANHY
[>xepeno: ABTopcbka po3pobka
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niaxia € MeToaosIoriyYHOK OCHOBOK (HOpPMyBaHHA
CMUCTEMM YMNpPaB/iHHA PO3BUTKOM COLiafibHO-€KO-
HOMIYHMX YTBOPEHb AK LifiCHOCTI 3a Takumu Ha-
npAMamun: cTpaTeriyHuM; iHHOBaUIHUM; iHCTU-
TYUiOHaNbHUM; MaKpPOEKOHOMIYHUM — Ha pPiBHi
HaLjioHanbHOro rocnoAapcTsa; perioHanbHUM — Ha
PiBHI aAMIHICTPATUBHMX OAVHULL PANOHHOrO N 06-
NacHoro nignopAAKYBaHHA;, TepuTopianbHUM;
MiKPOEKOHOMIYHUM — Ha piBHi Cy6’eKTiB rocnoaapto-
BaHHA Pi3HMX hopM BnacHoCTi (puc. 2.).
Pe3ynbTaTUBHICTb PO3BMTKY Ha BCiX iepapxiy-
HUX PIBHAX BU3HA4YaTMMETLCA CTaHOM 36anaHcoBa-
HOCTi BiOHOCWH Mipu i rapmoHii. CykKynHiCTb BigHO-
CUMH — couianbHunX, couianbHO-TPYAOBUX, BNACHUX,
BMafHVX, BIACHO-BNaAHuX, WO ¢opmMye cuctemy,
noTpebye po3BUTKY caMe Ha rapMOHINHO-36anaHco-
BaHin OCHOBI. Lle MOXNMBO [OCArTY LWAAXOM yCTa-
HOBJIEHHA ONTUMasIbHOro 6anaHcy MiX LeHTpanisa-
uieto Ta AeleHTparnisauieto, MiXX caMmoopraHisawieto
Ha BCiX Wabnax ynpasniHHA B CUCTEMI MaKpO- i MiK-
PO, Aep>XaBHUM PEryntoBaHHAM Ha PiBHi HaLioOHamb-
HOi eKOHOMIKW Ta perioHanbHUM caMoBpAdyBaHHAM
Ha piBHI agMiHICTpaTUBHUX OAMHULb, MiXX perioHasnb-
HVUMW opraHamu i TepuTopianbHUMK IHCTUTYTaMn.
AKicHIi 3MiHM y CniBBIAHOLWEHHI MiX perynio-
BaHHAM Ta camoperyitoBaHHAM MOBWHHI BiabyBa-
TUCA | B CiNbCbKOrocrnoAapcbkmx nianpueMCcTBax.
OpHak cnig BigMiTUTW, WO MacwTabHa Hacwuib-
HMUbKa MpvBaTM3aliA ycknagHuna uio npobnemy.
Hanmana poboya cuna BigganunacAa Big npouecis
npa.fiHHA Ta ynpaBniHHA, WO He CNPUAE MOBHOKO MipOIO BU-
KOPUCTaHHIO [HTeNeKTyanbHOro noTeHuiany npauiBHUKIB
rocrnoAaptooymnx CTPYKTYP Y CinbCbKOMY rocnoaapcTsi.
[MocunioloTbCA HeraTMBHI TEHAEHLUi | NiAXoan A0 pO3BUT-
Ky NPOAYKTUBHX CUN Ta BUPOOHMYMX BIOHOCMH Ha Makpo-
€KOHOMIYHOMY piBHi. Lle BMABNAETLCA B HeaAeKBaTHOCTI X
PO3BUTKY i NOPYLLYE CNiBBiAHOWEHHA Mipy Ta rapMOHii y ckna-
[OBMX HaUiOHanNbHOi €KOHOMIKW. AHanoriyHi TeHaeHuii BuaB-
NAKTBLCA | Ha piBHI opraHisauiiHix opmMyBaHb. [lornmbnto-
IOTbCA NPOTMPIYYA B CUCTEMI BiAHOCUH «aep>kaBa — Bi3HeC»,
«CinbCbKa rpomaga — 6isHec».
YnpaeniHHA PO3BUTKOM OpraHisauiiHux ¢oopmyBaHb Mae
pAL 0cobnMBOCTEN Ta 3aneXxuTb Bi4 BMAIB i HANPAMIB po3-
BUTKY; MoJenen opraxisauii; Tunis ix noBeAiHkn Ta peakduii
opraHisauji; peopraHisauiiHo-pecTpyKTypu3auiiHux, iHTer-
pauinHo-amBepcudikauiiHnX npouecis; Moaenen KynbTypu
opraHisauin i opraHisauinHoi KynbTypu.
OcHoBHi 0COBNMMBOCTI ynpaBniHHA PO3BUTKOM OpraHisa-
LiHMX hOpMyBaHb YaCTKOBO PO3KPUTO 3apybiKHWUMMK Hay-
KOBLAMM B pamMKax TEOPETUYHWUX AOCAIOXKEHb Pi3HMX MoAe-
nen opraHisadii, 3okpema MexaHicTuyHoi ®Panona (Fayol),
npupoaHoi MapcoHca (Parsons), iHCTMTYyUioHanbHOi HopTa
(Nort), koHbnikTHOI Xonna (Holl), opraHiyHoi BepHca Ta Ctan-
kepa (Berns & Stalker), npouecHoi borpaHosa (Bohdanov),
npobnemHoi ®panyyka (Franchuk). Ha cTagii po3BuTKy 3Haxo-
OATbCA MoZeni opraHizauii KOHKYPEeHTHOro, iHHOBAaLiNHOrO,
CTpaTeriyHoro, aHTUKPU30BOro CrpAMyBaHHA. [pobnemHummn
€ MoJeni KynbTypu opraHisadii, AKi noTpebytoTb nornnbneHo-
ro AOCnigXXeHHA | BUABNEHHA 0CO6MMBOCTEN B OBrPYHTYBaHHI
HanpAMIB PO3BUTKY COLianbHO-€KOHOMIYHUX CUCTEM.
[o 06’eKTUBHUX KpuUTepiiB €BOMOUINHOIO PO3BUTKY
coujianbHO-eKOHOMIYHOI CUCTEMN MU BiZLHOCUMO:
® yCKNaAHEHHA 3B’A3KIB ycepeaunHi CUCTEMU Ta MiX cucTe-
mMamu;

® 36iNbLIEeHHA iHOPMaLiNHOI EMHOCTI CUCTEMU;

® HapoLLlyBaHHA TEMMIB MPOrPeECMBHOMO PO3BUTKY CUCTEMU;

® yCcKNagHeHHA B3aeMofii couianbHUX CUCTEM, EKOHOMIKN i
npvpoau;

® HAaABHWUI Ta ONTUMASIBHO MOXJIMBUI NOTEHLan cucTemu;

® 3MiHa UiNbOBOI CNPAMOBAHOCTI PO3BUTKY coLuiaribHO-eKOo-
HOMIYHMX cUCTeM i 36anaHCcoBaHICTb Kpyroobiry 3rigHo i3 3a-
KOHaMu po3BUTKY CYCMiNbCTBa, EKOHOMIKM 1 NpUpoau;

e rnobanbHi iHTerpauinHi npouecn AK hakTopy NOTEHUIMHMX
MOX/IMBOCTEW PO3BUTKY;
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[>xepeno: ABTopcbka po3pobka

® yOCKOHAaNEeHHA, AvdepeHuialin Ta iHTerpauiA enemeHTis
cucTemu;

® PO3LUMPEHHA Aiana3oHy peanbHUX MOXITMBOCTEW MoAalb-
LLOro PO3BUTKY.

LlinboBa cnpAmMOBaHiCTb Mpouecy po3BUTKY coLjianbHO-
€KOHOMIYHOI CUCTEMM HEe € OAHO3HAYHOIO i 3aNeXMUTb Bif NMpo-
rPECMBHOrO PO3BUTKY B CUCTEMi BnagHuX, Cy6’€KTUBHO-
Cy6’EKTUBHUX, CYO’'€KTUBHO-06’€KTUBHMX BIOHOCWH, BiAHOCWH
BNIACHOCTI, couianbHO-TpyaoBux Ta iH. CTyniHb iX po3BOtO BU3-
Hayae piBeHb i NOBHOTY 3abe3neyeHHA €OHOCTI iHTepeciB y
cucTeMi diAanbHOCTI. MNpouec 3MiHWM AKOCTI LinboBoi crnpAMoBa-
HOCTi PO3BUTKY MOXE€ MaTh KOPUCHUIN, HEKOPWUCHWUI Y LIKia-
NIMBWIA HanpAMKU. TOMy BUHMKae noTpeba po3rnAagatn AKIiCHY
3MiHY eNeMEeHTIB CUCTEMU 1 CUCTEMIW 3arafioM Y KOHTEKCTI Lj-
NIbOBOI CNPAMOBAHOCTI MPOLIECIB PO3BUTKY, BUXOAAYM i3 PiBHA
[OOCArHEHHA Linen 3a KinbKiCHO-AKICHMMY napameTpamMn eko-
NOriYHKX, couiarnbHUX, EKOHOMIYHMX IHOMKATOPIB PO3BUTKY.

Y cyyacHux ymoBax HaranbHUM € NornubneHe AociaxKeH-
HA CUMHepPreTU4HWX nigxoAiB OO PO3B’A3aHHA Npobnem pos-
BUTKY COLianlbHO-€KOHOMIYHUX CUCTEM Ha Pi3HUX iEpapXiyHNX
PiBHAX €KOHOMIKMN.

PesynbTatvBHICTL ynpaBniHHA PO3BUTKOM coLianbHO-
€KOHOMIYHUX CUCTEM YCiX rany3en, i 30Kpema arpapHoi, 3Hau-
HOIO MIpOK0 3YMOBJIOETLCA TUM, HACKINbKW MOBHO BPaxoBy-
IOTbCA TEOPETUKO-MEeTOAOMNOrYHI MNOMOXEHHA EKOHOMIYHUX
Teopin. Hanpuknaa, MacnenHikoBa H. . BBaxkae, wWwo npu
dopMyBaHHi pe3ynbTaTUBHMX CUCTEM 3ab6e3Mne4eHHA PO3BUT-
Ky HeobxigHO 6paTn [0 yBaru MoOMOXKEHHA Takux TEeopin, AK
nonynAuinHo-eKonoriyHa, onepavinHux BUTPaT, MapKeTUHro-
Ba, pauioHanbHOi BMNAAKOBOCTI, IHCTUTYUiOHamNbHI. PiBeHb
O6rpyHTOBAHOCTI pilleHb OO0 PO3BUTKY COLianibHO-EKOHO-
MiYHUX cMcTeM Byae NocunoBaTUCA, AKLLO Ui pilleHHA cnupa-
TUMYTbCA Ha BiANOBIAHI HAYKOBI Teopii.

BopaHo4ac, Mu nepekoHaHi, Wo pe3ynbTaTuBHe ynpasiiH-
HA PO3BUTKOM COL|iarnibHO-eKOHOMIYHUX CUCTEM KOHKYPEHTO-
CMPOMOXHOrO CNPAMYBaHHA MOX/IMBE NMLLE 32 YMOBMU, AKLLO
noro (ynpaeniHHA) NigrpyHTAM 6yayTh KOMMIEKCHI TeopeTu-
KO-MeTOA0MOrYHI 3acaau, WO MICTATb OCHOBHI MOSIOXKEHHA
3aranbHOi eKOHOMIYHOI Teopii, Teopii pPo3BMTKY Ta Teopii
CUCTEM, @ TaKOX JIOKanbHO-(PYHKLiIOHabHI Teopii — Teopito
iHHOBaLINHOro po3BUTKY, TEOPIO KOHKYpPEHLi, Teopito cTpa-
TEriYHOro Po3BUTKY, TEOPIO MOBEAIHKN CUCTEM, TEOpPIl0 Me-
HeO>XMEHTY, Teopito OpraHisauiiHoOro po3BUTKY, TEOPIo Op-
raHisauinHmnx B3aemomiin, Teopito LiHHOCTEN, TEOPIt0 eTUYHOrO
6i3Hecy, Teopilo camoperynioBaHHA Ta iH.
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Takui nigxig, Ha Hawy OyMKy, Aae 3mory 3abesneqnTu 3a-
ranbHUN PO3BUTOK COLianbHO-EKOHOMIYHMX CUCTEM Ha OCHOBI
rapMOHINHOrO MOEAHAHHA IHTEpeciB CyCninbCTBa, PErioHiB,
niANPUEMCTB, OKPEMMX OCib.

BucHoBkW. 1. PesynbTaTvBHE YynpaBsriHHA PO3BUTKOM
coujianbHO-eKOHOMIYHOI CUCTEMU KOHKYPEHTOCMPOMOXKHOrO
CnpAMYBaHHA MOXIMBE, AKLWO po3rnAagaTu ii AK 3aranbHun
NPOLEC Y rapMOHINHIA EAHOCTI EKOHOMIYHUX, COLianbHUX, EKO-
NOTiYHUX CKNaaoBuX i NIOACLKOro PO3BUTKY, CMIPAMOBaHMX Ha
NiABULLEHHA PiBHA XWUTTA niogen. 2. MpioputeT NIOAMHN AK
rofIoBHOro cy6’eKTa Npupoau, Lo Mae UMBINMi30BaHi iHTepecu,
NMOBUHEH OYyTW TONOBHUM KPUTEPIEM BU3HAYEHHA HanpAmy
PO3BUTKY COLiafibHO-EKOHOMIYHOI CUCTEMU KOHKYPEHTOCMPO-
MO>HOrO CMPAMYBaHHA Ta OUIHKK ynpaBniHHA Heto. 3. Po3Bu-
TOK coUjianibHO-EKOHOMIYHUX CUCTEM KOHKYPEHTOCMPOMOXHO-
ro cnpAMyBaHHA MOXHa 3a6e3neynTn B pasi BUKOPUCTAHHA B
€OVHI CUCTEMI TEOPETUKO-METOLOSONYHUX 3aca, TOKasbHO-
(PyHKLIOHaNbHUX €KOHOMIYHUX Teopin. 4. OCHOBHI HanpAMK
PO3BUTKY COLlianibHO-eKOHOMIYHUX YTBOPEHb AK LiNiCHOCTI Ma-
I0Tb OXOMJOBATU B OPraHiyHin €QHOCTI MaKpPOEKOHOMIYHWNA,
perioHanbHUiA, TepuTopianbHUA, rany3eBuii, rocnoaapHYNX
CTPYKTYpP Ta PYHKLIOHANbHUI iepapXidHi piBHI.
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IMPLEMENTATION OF MATRIX APPROACH TO
MANAGEMENT OF ENTERPRISE’S LOGISTIC
DEVELOPMENT BASED ON A CONCEPT OF
«DEMAND-DRIVEN TECHNIQUES»

Abstract. It is impossible to develop and to implement perfect for all enterprises system of logistic development management.
Because every company sets its own strategic objectives, taking into account possibilities, advantages and disadvantages of
internal logistic system. Logistic concept «Demand-Driven Techniques» (DDT) usage allows accelerating enterprise’s reaction
on changes in demand and keeping up with market demands, being ahead of competitors and conquer new markets.
Management of logistic development based on DDT concept is realized due to matrix approach. The author proposes such a
model based on two criteria: turnover of inventories and efficiency of sales logistics. Its usage allows to clearly choosing logis-
tic-sales strategy for the enterprise development (for 60% of investigated enterprises it is a strategy of AR — «automatic reple-
nishment of stocks», for 40% — QR - «Quick response»). As a result, effect of logistics usage for logistic-marketing processes
far exceeds the additional benefit of business entities from the optimal organization of management.

Keywords: enterprise; strategy; development; logistics; DDT concept.
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I. B. KpuBoB’A3t0K

KaHanaaTt eKoHOMIYHMX HayK, npodhecop Kadenpy eKoHOMIKM Ta MianpueEMHMLTBA,

Jlyubkui HauioHaNbHUA TEXHIYHMIA yHIBEpCUTET, YKpaiHa

PEAMIBALIA MATPUYHOIO NigxoA4y Ao YNPABJIIHHA JIONICTUYHUM

PO3BUTKOM NIANPNEMCTBA HA 3ACAOAX KOHLUENMLII «<DEMAND-DRIVEN TECHNIQUES»

AHoTauiA. Y cTaTTi 34iINCHEHO NpaKTUYHY anpobaLito ynpaBniHHA NOTCTUYHUM PO3BUTKOM MiANPUEMCTBA Ha 3acafax KOH-
uenuii «Demand-Driven Techniques» (DDT). BuokpemneHo nepesaru KoHuenuii DDT. HagaHo xapakTepucTuKy BapiaHTiB
KoHuenuii DDT. 3anponoHoBaHO MoAeNb YNpaBiHHA NOrICTUYHUM PO3BMTKOM MiANPUEMCTBA Ha 3acagax koHuenuii DDT i no-
JanbLunin BUBIp NOriCTUYHMX CTpaTerin.

Knto4yoBi cnoBa: nianpnemcTBo, cTpaTeria, po3BUTOK, NoricTuka, kKoHuenuia DDT.

W. B. KpuBoBA3IoK

KaHanaaT 9KOHOMUYECKMX HayK, npodheccop Kadeapbl SKOHOMUKM 1 NPeAnpUHMMATENLCTBA,

JIyUKWIA HaUMOHaNBbHBIN TEXHUYECKUIA YHUBEPCUTET, YKpanHa

PEANIU3ALIMA MATPUYHOIO NOAXOAOA K YNPABJIEHUIO JIOTUCTUYECKUM

PA3BUTUEM NMPEAMNPUATUA HA OCHOBE KOHLIEMNUWWU «DEMAND-DRIVEN TECHNIQUES»

AHHOTauMA. B gaHHOW cTaTbe OCyLECTBIIEHA MpakTuieckaA anpobauunsa ynpaBneHna NOrMCTUHECKUM PasBUTMEM Mpes-
NPUATMA Ha OcHOoBe KoHuenuun «Demand-Driven Techniques» (DDT). BoigeneHsl npenmyiectsa koHuenuum DDT. Oxapak-
Tepu3oBaHbl BapnaHTbl KoHuenumn DDT. MNMpeanoxeHa Mmoaens ynpasneHyaA NIOrMCTUYECKUM Pa3BUTUEM NPeanpUATAA Ha OC-
HoBe KoHuenuuu DDT n ganbHenwmni Bbl6op NOrMCTUYECKMX CTPaTErui.

KnioyeBble cnosa: npeanpuaTue, cTpaterva, passutue, NormcTuka, koHuenuusa DDT.
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