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FORMATION OF LEADERSHIP QUALITIES AND SOCIAL
RESPONSIBILITY OF THE MODERN MANAGER IN ODESSA NATIONAL
ACADEMY OF FOOD TECHNOLOGIES

The relevance of this topic is determined by the need for the formation of students’ leadership skills
and their personal social responsibility that will allow graduates to master the skills to work in a team, to be
an effective manager of enterprise of any level. The article analyzes the prospects for the development of
leadership qualities of future managers using paradigm of the organization of this work at the Faculty of
Management, Marketing and Logistics of Odessa National Academy of Food Technologies. Such indicators
of the development of leadership abilities of future managers as intellectual-creative, organizational, socially
communicative and others were used. The analysis showed that students of the Faculty of Management,
Marketing and Logistics have sufficiently developed personal qualities necessary for the current leadership.
In this regard, indicators characterizing largely the development of leadership qualities, social responsibility,
communicative and organizational abilities of students have been considered in the article.
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Statement of the problem and its connection  syuk S., Kuznetsova S., Lisyuk A., Pakharev A., Shko-
with important scientific and practical tasks. Innova-  lyar M.) psychology (Agueyev P., Andreyeva G., Arkin
tive processes, taking place in Ukraine, and related to E., Bodalev O., Lutoshkin A., Zherebova N., Paryguin
changes in public life, socio-economic situation, moder-  B.), pedagogy (Alphimov D., Makarenko A., Sukhom-
nization of education, put forward fundamentally new  lynsky V., Shatsky S., Semenchenko N.) [10, p. 244].

requirements for the professional training of future spe- The issue of social responsibility is considered in
cialists. Today, the labor market requires active high-  the works of Goguli O. [1], Zateyshchykova O. [2], Zin-
professional specialists with developed leadership abili-  chenko A. [3], Kovalchuk N. [4], Saprykina M. [9] and
ties, organizational skills, with non-standard ideas, who  other scientists.

can work in a team, to be a leader in it, to form produc- At the same time, the scientific literature does

tive relationships with other people, to make social and  not cover entirely the integral study of the experience of
responsible decisions. Recently, the issues of leadership,  practical work at the institutions of higher education on
social responsibility of personality in political and eco-  the issue of the formation leadership qualities of future
nomic life, in entrepreneurial and scientific activity ac-  specialists
quire more and more relevance. Forming of the aims of the research. The al-
The analysis of the latest publications on the ready mentioned problem is of great importance in social
problem. The study of individual aspects of leadership  society. The development of leadership qualities, social
and social responsibility issues to ensure the success of  responsibility of students and complex of measures taken
the personality development was reflected in the scientif-  for the formation of the future specialist personality at the
ic literature. In particular, the question of the significance institutions of higher education of Ukraine should contri-
of leadership is considered by specialists from manage-  bute to the qualitative renovation of the country. Howev-

ment positions (Albert M., Arzhiris K., Khrichevsky M., er, the effectiveness of some of these measures remains
Mescon M., Khedoury F.), philosophy (Atamanchuk G., insufficiently studied. The experience of such necessary
Lomachinska I., Krychevsky R.), political science (Deni-  work at Odessa National Academy of Food Technologies
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is interesting and caused the research direction for the
article.

Giving an account of the main results and
their substantiation. The state of the world economy in
modern conditions is characterized by the activation of a
market economy, information development of the society,
openness of markets, intensification of the introduction of
innovative technologies and expansion of the overall lev-
el of production modernization. Such changes require
from workers not only of a higher level of professional
qualification, but also require specialists able to make
optimal, often non-standard decisions promptly, to act
creatively and independently, employees with a higher
level of spiritual and moral-ethical qualities participating
actively in solving social problems of the population. Not
only the development of business and largely company
development, but the successes of democratic transforma-
tions in society depend on the effective work of manag-
ers. It is necessary that the specialist should correlate
each of his decisions and necessary actions with tradi-
tions, human values and principles. It is extremely impor-
tant that the manager should not be guided solely by his
own interests or ambitions in his activity.

An important place in the formation of the per-
sonality of a modern specialist, his leadership qualities
and skills to make socially responsible decisions belongs
to education. In the first section of the National Doctrine
concerning the Development of Education approved by
the Decree of the President of Ukraine on April 17, 2002
(No. 347/2002), it was noted that "education is the basis
of the development of personality, society, nation, state,
the pledge of the future of Ukraine. It is a determining
factor in the political, socio-economic, cultural and scien-
tific life of society. Education reproduces and increases
the intellectual, spiritual and economic potential of socie-
ty. Education is a strategic resource for improving the
well-being of people, ensuring national interests, streng-
thening the authority and competitiveness of the state on
the international scene"[6, p.860].

Higher education is an important component in
the educational system providing fundamental scientif-
ic, professional and practical training of students. It is an
important link in the comprehensive development of the
state and society.

The intellectual level of the person largely de-
pends on the level of his education. Solely a specialist
with a high intelligence, formed through education and
science, culture and morals, can significantly affect the
socio-economic and political situation in society.

The modern educational system should also take
into account the need for the development of personal
autonomy as the main link of professional self-realization
of a specialist in the future. In the process of learning the
personal autonomy, interrelated with personal qualities
can be considered as the ability of the student to act as a
subject of the learning process: to set the goal of activity
independently; to plan his own actions; to choose the
ways of the educational activity and the form of work; to
carry out a reflection, self-control; to take full responsi-
bility for the results of the training activities.
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The quality of training, the harmonious combi-
nation of scientific and educational work, the develop-
ment of leadership qualities, patriotism, professionalism,
social responsibility and justice are very important tasks
that are currently facing institutions of higher education
in Ukraine. The educational process in higher education
institution will be more effective if it is carried out
through the active practical activity of students - the way
of their social being by transforming the individual into a
potential bearer of culture, a person who will be able to
enrich the society. Rationally organized educational
process contributes to the progress of personality and the
accumulation of necessary professional knowledge and
skills.

Odessa National Academy of Food Technologies
occupies a special place among the leading modern insti-
tutions of higher education of Ukraine. ONAFT, whose
history originates in October 1902, today is not only one
of the oldest educational and scientific centers of
Ukraine, but also a recognized leader in the training of
masters, bachelors and junior specialists for the food and
grain industry. It is one of the leading institutes in the
country. It brings together about 40 branches. 116 years
of successful development including the school of mil-
lers, the technical school, the institute, the State and Na-
tional Academy confirmed the correctness of the deter-
mined strategic directions of their activity. The academy
is a member of 14 international organizations [12, p. 3].
Every year, modern educational research laboratories are
created, dozens of textbooks and monographs are pub-
lished, scientific and practical editions are published too
[5, p. 3].

ONAFT is one of the most important scientific
and educational centers, whose team is actively working
to be among the leaders of educational space in the world.
The Academy has positive results in providing its gra-
duates with current professional experience, advanced
knowledge and important skills.

The activity of the academy team is aimed at the
large-scale implementation of the modern educational
model of the best European universities, which contri-
butes to the strengthening of the integration in the educa-
tional process, to widening of science and production and
to improving of the practical orientation in the process of
specialists training for the food industry.

The educational process and public activity of
students play an important role in the formation of the
modern specialist and his creative activity. The educa-
tional process at Odessa National Academy of Food
Technologies allows the student to reveal its intellectual
world and creative activities. Via the system of scientific,
methodological and pedagogical approaches, the student
can assimilate, multiply and use knowledge, skills and
other competences to become a harmoniously developed
personality, a future specialist.

The success of the production teams, enterprises,
organizations depends on the professional activity of their
specialists. The success of any company is a great and
cohesive work of many participants, but the advanced
positions occupy only those structures where managerial
ideas and decisions are being introduced effectively.
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The manager holds a main position in the man-
agement system of the organization. An important role of
the manager is determined by the fact that he is endowed
with the authority to make decisions. As a rule, the man-
ager is in charge of any situation in the company. Mana-
gerial skills connected with emotional intelligence, with
the evolution of a team, with leadership qualities, allow
managers to influence the progress and activity of the
organization totally. The decision is considered to be suc-
cessful provided that it is realized practically, effectively
and on time.

The preparation of managers at Odessa National
Academy of Food Technologies has long traditions and is
carried out at the Faculty of Management, Marketing and
Logistics (MML). The Faculty of Management, Market-
ing and Logistics, established in 2011 on the basis of the
Faculty of Management and Marketing, originates from
the engineering and economic faculty, founded in 1933
on the basis of Odessa mechanical and technological
educational and production complex (today ONAFT).
More than 1000 specialists of this specialty have graduat-
ed from the walls of the Academy for seven-year period.
Many of them were appointed to the leading positions in
Ukraine and other countries of the world.

The FMUC Faculty includes three departments:
two graduating departments - a department of Manage-
ment and logistics and a department of Marketing, Entre-
preneurship and Trade. The Department of Sociology,
Philosophy and Law is included too. The Faculty of
Management, Marketing and Logistics numbers over 600
full-time and part-time students. More than 60 teachers
work at the three departments, including six doctors of
sciences and 30 candidates of sciences. The faculty trains
bachelors and masters in the specialties of "Manage-
ment", "Public Administration and Administration",
"Marketing", "Entrepreneurship, Trade and Stock Ex-
change activity" [5, p. 236]. The educational process at
the faculty is implemented within the frameworks of mul-
tiform integral system of organizational forms and me-
thods of training. Studying of disciplines "Planning of the
enterprise”, "Strategic Planning”, "Business Planning",
"Social Responsibility", as well as conferences, trainings,
master classes, round tables, business games are the ef-
fective forms of students’ leadership qualities formation
and their social responsibility development.

Traditionally, the most important form of educa-
tion and upbringing of students is a lecture. The teachers
of the faculty practice such lectures as the Theme-lecture,
which highlights the specific topic of the curriculum on a
particular discipline; The Review Lecture, which involves
systematic analysis of the most important scientific prob-
lems of the course; The advisory lecture, complementing
the material of the observation one, highlights the sec-
tions of the course that cause difficulties during the inde-
pendent study; The Special lecture based on the material
of the research work of the teacher beyond the curricu-
lum, and others.

Lectures are organically related to practical
classes. In practical classes, the teacher organizes detailed
consideration of the individual theoretical foundations of
the discipline dealing with students and forms the ability
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and skills of their practical application by individual ex-
ecution of the relevant tasks. The classes are conducted in
the laboratories equipped with the necessary apparatus for
training. Lately, technical equipment has been purchased
for more than 60 thousand UAH, which led to a signifi-
cant completing of the methodology with teaching mul-
timedia technique. Such approach allows lecturers to
convey their ideas better and students to comprehend
more relative information and advanced management
experience.

One of the main types of practical classes is the
seminars, in which the teacher organizes the discussion of
students of the most complex issues. Such classes contri-
bute to deep comprehension of the theoretical problems,
the mastering of the scientific apparatus, the formation of
their skills in the oratorical art, the ability to argue their
judgments, to conduct a scientific polemic, to protect
their own opinion. The practice of conducting classes at
the advanced enterprises, such as “Mironivsky khlibopo-
duct”, “Odesavinprom”, “Nova poshta”, ”Agromarin”,
Odessa trade port “Yuzhny”, Open Company “Odessa
Korovai”, “Vitmark Ukraine”, “Savranska syrovarnia”,
“Somik” “Agrofirma khlibna nyva”, “Pomaranch”,
“Ukrayinska alcoholna kompaniya Kristal”, “Lukrou”,
“Shabo” and many others is widely used at MML faculty.

The special place in the structure of the educa-
tional process of ONAFT at the faculty of MML belongs
to the consulting. Various forms of consultations — inter-
views individual or group interviews beyond curriculum
are widely used by the teachers of the department.

Practical training of students is carried out
through educational, production, research, and diploma
practices. Practice provides a sequence and continuity of
the formation of skills, professional competence of future
specialists for the food industry. Practice contributes to
the direct combination and implementation of theoretical
knowledge received by students of ONAFT with their
practical activities. This fact allows students to consoli-
date and deepen knowledge of the theory, as well as to
acquire skills and knowledge necessary for the future
work as the manager.

It is important to note that it is practical skills
that help students to understand the peculiarities of their
future profession, since it is the practice in the real com-
pany will create the most complete picture of their future
professional activity. During the practice, students are
offered to work, apply theoretical knowledge to practice,
and also learn to act on the principle "here and now".
Thus, making decisions, the student will be able to fully
show his abilities and talents, as well as to learn to work
in a team. The practice report is the principal document in
which student will inform his results of practical using of
theoretical knowledge.

The creative approach to the organization of the
educational process at the Faculty of Management, Mar-
keting and Logistics of ONAFT, students’ participation in
the students’ self-government bodies of the Academy
allow to train not only professional managers but also
future leaders of the team. Nowadays, the problem of
leadership is particularly relevant, since, the developing
community needs leaders who will be able to combine
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people around them to achieve their goal and create fa-
vorable conditions for their further development. One of
the significant definitions in this direction is the students’
self-government at ONAFT. The purpose of students’
self-government is to create conditions for self-realization
of the individual personality and the formation of organi-
zational skills, leadership qualities, responsibility for the
result of work, etc. The activity of students’ self-
government bodies is aimed at improving of the educa-
tional process, increasing its quality, ensuring the educa-
tion of spirituality and culture of students, growth of so-
cial activity of student’s youth [8].

The leader plays the main role in the joint activi-
ty organization of a team he belongs to and regulates in-
terpersonal relations in it. The leader must form and un-
ite the team, determine its purposes, put the necessary
tasks before the staff, determine the means and identify
the reserves to reach the goal, to ensure control of the
implementation. Positive qualities of the leader should be
the subject of respect for his environment.

The professionalism of the leader is also deter-
mined by his ability to ensure the conduct of socially re-
sponsible activity of the team. The social responsibility of
business, entrepreneurial activity, the compliance with
ethical norms and environmental protection are important
and relevant business tasks facing the development of the
society nowadays.

Social responsibility of business can be characte-
rized as a voluntary contribution of the organization to
the development of the society, socio-economic and eco-
logical spheres. It aims at the evolution and high-quality
improvement of these spheres, guarantees security and
progress, ensures the coordination of the interests of the
subjects involved in public relations and their manage-
ment.

Social responsibility of business, compliance
with ethical norms and environmental protection are not
less important and relevant business tasks than the fi-
nancial indicators of the organization activity or the sys-
tem of remuneration of top managers, as corporate re-
sponsibility issue may also affect the business reputation
and the cost of business as standard indicators of econom-
ic growth.

The modern higher school basing on humanistic
training and education of highly skilled professionals
should ensure socially responsible using of science, tech-
nology and culture achievements by all humanity in the
interests of present and future generations.

Formation of social responsibility as one of the
most important professional qualities of a specialist re-
quires focused and differential work with all the students.
Knowledge acquired in the course of students’ training
has special significance to be converted into conviction,
to become a motive of behavior, to find its detection in
practical activity. Social responsibility is logically consi-
dered as an integral quality of a person determining the
behavior, the activity of the person on the basis of the
awareness and the adoption of necessary dependence of
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this activity from the social obligations and values. Social
responsibility is a component, system-forming factor of
social maturity and its criterion.

Understanding of a special role in the activity in
conditions of socio-economic transformations by busi-
ness leaders, led to the emergence of the term "corporate
social responsibility" at the end of the twentieth century,
which became the most important component of the con-
cept of sustainable development not only of business, but
also of humanity as a whole.

Nowadays, the most common definition of the
concept of "sustainable development" was proposed in
the report of the Brundtland Commission
("BRUNDTLAND") "Our Common Future” in 1987.
According to this report, "sustainable development” is
such development that "satisfies the needs of the current
generation and does not prevent the possibilities of future
generations to meet their own needs". It foresees ensuring
a high standard of living for the current and future gener-
ations. The generally accepted statement about the con-
cept of sustainable development includes at least two
important ideas:

- this development involves solving economic,
social and environmental problems. The progress will be
stable provided that the balance between various factors
leading to general improving of overall standard of living
is reached;

- the present generation has an obligation before
future generations to leave them sufficient reserves of
social, natural and economic resources so that they could
provide themselves and next generations with adequate
resources that will lead to a higher level of welfare in
comparison with the one we have now [7, p. 40].

The competence of a specialist is an integrated
professional-personal quality, necessary for the imple-
mentation of the activity. The essence of the professional
competence is the readiness of a specialist to solve rele-
vant and promising professional tasks, realizing the social
significance and personal responsibility for the results of
the activity, the need of continuous improvement and
concentration on professional success.

Numerous rewards of the students at the Faculty
of Management, Marketing and Logistics are the indica-
tor of success of the implementation of the training strat-
egy of the future manager, the leader of the team. Thus,
the students of the faculty have been awarded seven times
(including four awards for the first places) for five year
participation in the International Students’ Competition
of advertising and PR-projects. Victories gained held in
the International contest “Black Sea Science 2018 in the
field of "Economics and Management", in the contest of
Students’ research papers "Innovative decisions in the
economy in the opinion of young people” and many oth-
ers [11].

The high level of education and formation of
leadership qualities can be confirmed by successful and
ambitious graduates of the faculty that have achieved
significant success in their professional activities.
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Among them are: Dombrovska N. - General Director of
LLC “Olir Rezorsiz”, Selikhov S. - Director of LLC
"Selkom Ltd", Volkov V. - Director of LLC "Trans oil
Odessa", Cheglatonev V. - Head of the freight transporta-
tion department of “Zhulyany airport”, Dyachenko A. -
Head of the regional management of “Privatbank”, Mo-
seev G. - Financial Director of CJSC "City Insurance
Company"”, Kuzyak I. - Head of production of PJSC
"Shabo", Serbin V. - Marketing Director of “Infomir”,
Yarovenko T. - Marketing Director of the GP "Grain
Capital", Oliynyk O. - Director of the Computer School
"Hillel" [3, p. 236].

Conclusions and prospects of the further in-
vestigations. According to the results of the study and
analysis of the effectiveness of the organization of the
educational process at the Faculty of Management, Mar-
keting and Logistic, the authors consider that it is highly
necessary to continue the education of leadership quali-
ties and social responsibility of students. They also rec-
ommend paying more attention to the activity related to
the evolution of the personality, development of leader-

ship qualities, communicative and organizational abili-
ties, namely:

- development of the national consciousness,
spirituality, moral, artistic and esthetic, legal, labor, phys-
ical, ecological culture;

- identification of leaders among students of the
Faculty of Management, Marketing and Logistics of
Odessa National Academy of Food Technologies and
involving them in active practical work;

- training of students to make decisions inde-
pendently, defending their point of view, work in a team,
take an active part in innovative projects;

- development of skills to work in a cohesive
and single team.

The authors analyzed the basic approaches to
education and development of students introduced in
ONAFT. They came to the conclusion that their ap-
proaches correspond to goals of the modern educational

system completely.
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®OPMUPOBAHUE JIMOEPCKNX KAYECTB U COLIMAITIBHOWU 5
OTBETCTBEHHOCTU COBPEMEHHOIO MEHEQXEPA B OJECCKOM
HALUWOHAINIbHOU AKAOEMWU NMULLEBBLIX TEXHONOI NN

B ctaTtbe npegcraeneHo uccrnegoBaHne o HEO6XxoAMMOCTM POPMUPOBAHMUS Y CTYOEHTOB NMUAEPCKMX
CNOCOBHOCTEN M WX NMYHOW COUMarnbHOW OTBETCTBEHHOCTW, 4TO MNO3BONWUT B OyAyllem BblMyCKHUKaM
oBnagetb ymeHuem paboTtatb B KoMaHge, ObiTb adpekTvBHbIM pykoBoauTenem noboro ypoBHA Ha
npeanpusatum. OTMeYeHo, YTO B MoOcnegHee BpeMs BOMPOC NWAepcTBa, CouManbHOW OTBETCTBEHHOCTU
NNYHOCTM B MNOMUTMYECKON U IKOHOMMYECKOW XM3HM 0OLiectBa, B NpeanpuHMMaTenbCKOn M Hay4yHON
aeATenbHocTW, npuobpeTatoT Bce Oonblyld akTyanbHOCTb. [103TOMy, B cCTaTbe NpOBEAeH aHanwus,
onpeaeneHbl NePCneKTUBbLl Pa3BMTUS NNOEPCKUX KavyecTB ByayLMX MEHEOXXEePOB Ha NpMMepe opraHusauum
3TON paboTbl Ha dakynbTeTe MeHeMKMEHTa, MapKeTuHra n nornctukn O4eccKon HauMOoHanbHOW akageMmu
MULLEBLIX TEXHOSOMMN.

MNMoka3aHo, 4YTO COCTOSIHME MWPOBOIO XO3AWCTBA B COBPEMEHHbIX YCMOBUSAX XapakTepusyeTtcs
aKTMBM3aumen PbIHOYHOW 3SKOHOMMKW, MHAOPMAaLMOHHLIM pas3BUTMEM OOLLECTBA, OTKPBITOCTBIO PbIHKOB,
MHTeHCU(MKaumen BHEAPEHUS WHHOBAUMOHHbIX TEXHOMOrMM W paclimpeHnem obllero  ypoBHS
TEeXHONorm3auumn npou3BoacTBa. YkasaHo, YTo Takne nameHeHuns TpebytoT ot paboTHMKOB He npocTo Gonee
BbICOKOrO  YPOBHSI  NPOIeCCUOHanbHOW  KBanudumkauum, CnocobHOCTM  onepaTMBHO  NPUHUMATb
onTMMarnbHble, YacTO HecTaHAapTHble pelUeHunsi, eACTBOBaTb TBOPYECKM U CaMOCTOATENbHO, HO TakkKe U
Gornee BbLICOKOrO YPOBHA AYXOBHbIX WM MOpPanbHO-3TUYECKMX KayecTB, aKTMBHOIMO y4yacTus B peLUeHuu
coumnanbHblx npobnem HaceneHus. OT addekTBHON AeATENBLHOCTM CNeLmManucToB BO MHOrOM 3aBUCUT He
TONbKO BU3HEC, pa3BUTUE KOMMaHWK, a TaKkKe YCMNeLWwHOCTb AeMOKpaTuiecknx npeobpasosaHuii B obLLecTse.
lMoatomy B cTaTbe MokKasaHo, YTO Crneunanuct JOIMKeH COOTHOCUTb KaXdoe CBOEe pelueHne u genctsume C
Tpagmumamu, oblleyenoBe4ecKMMM LEHHOCTAMW W MpUHUMNamMn, a He pyKoBOACTBOBASICH B CBOeW
AeATEeNbHOCTM TOMbKO COBCTBEHHBLIMY UHTEPECaMM U aMBULUAMN.

AHanu3 nokasan, 4YTO y CTyOeHTOB daKkyrnbTeTa MeHeKMEHTa, MapKeTuHra W fOorMcTukm
AOCTaTOYHO Pa3BUTbl NMMYHOCTHbIE KaYyecTBa, HeoOX0AMMble COBPEMEHHOMY pyKoBoaMTento. B cBA3n ¢ aTum
B CTaTbe MpuvBedeHbl nokasaTenu, B 3HAYUTENbHOW Mepe XapaKTepusyloT pasBUTME NUOEPCKMX KayecTs,
counanbHOW OTBETCTBEHHOCTWN, KOMMYHUKATUBHbIX M OPraHM3aTopCKUX CrnocobHOCTEN CTyAEeHTOB.

KniouyeBble cnoBa: nuaepcTBo, NMMAEPCKUA MOTeHuuan, CTyAeHTbl, obpa3oBaHne, MeHEeOXXMEHT,
couuanbHasi OTBETCTBEHHOCTb.
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Y cTatTi npeactaBneHo AOCNIMKEHHS HeobXiaHOCTI (opMyBaHHA y CTYAEHTIB MiAepCbKuX
3aibHoCTeN i iXHbOT 0COBUCTOI couianbHOI BiANOBIAANBHOCTI, WO A03BONUTE B ManbyTHBOMY BUMYCKHUKaAM
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OBOJIOAITM BMIHHAM MpauoBaTu B KOMaHzi, 6yTn ehekTMBHMM KepiBHUKOM nianpuemcTea Byab-gKoro piBHS.
BigsHayeHO, WO OCTaHHIM 4Yacom MWUTaHHA nigepcTBa, couianbHOI BigNoOBiAaNbHOCTI 0OCOOMCTOCTI B
NOMITUYHOMY Ta €KOHOMIYHOMY XWTTi CyCninbCTBa, B NIANPUEMHULBKIA Ta HAyKOBOI AiSNbHOCTI, HabyBalTb
BCe BinbLUOi akTyanbHOCTI. TOMy, y CTaTTi NPOBEAEHO aHarni3, BU3HA4YEHO NEePCNEKTMBUN PO3BUTKY NiAepPCbKUX
SKOCTen ManmbyTHIX MeHemKepiB, Ha MpuKnagi opraxisauii uiei podotn Ha dakynbTeTi MeHemKMEHTY,
MapkeTuHry i norictmkun OfgecbKoi HaLioHaneHOI akageMii Xxapy4oBuX TEXHOMOTIN.

lMokasaHo, WO cTaH CBITOBOro rocnogapcrsa B Cy4aCcHUX YMOBax XapakTepusyeTbCs akTuBizauieto
PUHKOBOI E€KOHOMIKW, iHOpMaLiiHUM PO3BUTKOM CYCNiNbCTBA, BIOKPUTICTIO pPUHKIB, iHTEHcudikaLieto
BMPOBaKEHHSI iIHHOBALIHUX TEXHOJSONN Ta PO3LNPEHHSIM 3aranbHOro piBHS TexHorsloridauii BMpoOHMUTBa.
3a3HayeHo, WO Taki 3MiHW BMMaralTb Bif MNpauiBHWUKIB He MpPOCTO BinblU BUCOKOro piBHA MNpodecinHoi
KBanidikauii, 3gaTHOCTI onepaTMBHO NPMIMATN ONTMMarIbHI, YacTO HECTaHAAPTHI PiLLEeHHS, QiSTM TBOPYO Ta
CaMOCTIlHO, ane TakoX i BinbLl BUCOKOro PiBHS AYXOBHUX i MOparnbHO-ETUYHMX SIKOCTEN, akTUBHOI yyacTi y
BMPILLEHHI couianbHUX Npobnem HaceneHHs. Big edeKkTMBHOI AisnbHOCTI ¢paxiBuiB 6araTto B YOMY 3anexuTb
He Tinbkn Bi3HeC, PO3BUTOK KOMMaHIi, @ TaKOX YCMiLLHICTb AEMOKPATUYHMX NEPETBOPEHb B CYCNINbCTBI. TOMy
B CTaTTi NoOKasaHo, WO daxiBeub Ma€ CniBBIAHOCUTU KOXHE CBOE PpilleHHA Ta Aito 3 Tpaguuiamu,
3aranbHOMACEKMMY LIHHOCTAMW | MpUHUMNaMK, a He KepyBaBCHA Yy CBOIW AIANbHOCTI Nuwe BracHUMU
iHTepecamm 4n ambilissmu.

AHani3 nokasas, WO Yy CTyAeHTiB dhakynbTeTy MeHe/pKMEHTY, MapKETUHTY i NTOMCTUKN 4OCTaTHLO PO-
3BUHEHI 0COBUCTICHI SIKOCTi, HEODOXiaHI cy4acHOMY KepiBHUKOBI. Y 3B'I3KY 3 LM B CTaTTi HABEAEHI MOKa3HUKM,
LLO B 3HAYHIN Mipi xapakTepuayoTb PO3BUTOK NiAEPCbKUX SKOCTEN, couiarnbHOI BiAMOBiAAaNbHOCTI, KOMYHIKa-
TMBHUX | OpraHisaTopCbKkMX 34iGHOCTEN CTYOEHTIB.

Knro4yoBi cnoBa: nigepcrBo, Nigepcbkuini NOTeHUian, CTyAeHTW, OCBiTa, MEHEIKMEHT, couianbHa
BignoBiganbHIiCTb.
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