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THHOBALIMHUM KAIPOBU HOTEHIIAJI: TEOPETUYHWM ACIIEKT

Axmyanvuicme. Axmyanvhicms npo6e0eH020 00CHIOMNCeHHsT 00YMOSIeHa MuM, Wo Cb0200HI 30aMHICMb
cmeopiosamu ma 3acmocogy8amu iHHOBAYIIHI MEXHONO02I] 3HAUHOI0 MIPOIO0 8UIHAYAE KOHKYPEHMOCHPOMONCHICIb AK
OKpemux cy6’€kmig 20Cn00ApOGANHS, MAK | eKOHOMIKU 8 YLIoMY, 3a0e3neuyiouu eKOHOMIUHY HOMYICHICMb 0epicasu
ma npoygimanua ii epomadsn. OOHUM i3 HAUAKMYATbHIUMUX 3A60aHbL 8 YKpaiHi Cb0200HI € 3anpo8addCeHHsi MAKO20
nioxody 00 cucmemu YNPAGNiHHA IHHOBAYIUHUM NOMEHYIANOM JIOOCbKUX pecypcis, sSKutl mie Ou 3abesneuumu
00CMAamHubO BUCOKULL PIBEHb PO3BUMKY PUHKY [HHOBAYIUHUX MEXHOIO02IU, NOEOHYIOUU eKOHOMIUHI IHmepecu 0epicasu
ma 6i3Hec 3 iIHmepecamu NPAYIBHUKIE Ma CYChiibcmea 6 yinomy. Y ceoro uepey, ye 30iibums IHHO8AYIUHUL NOMeHYIal
Kpainu.

Mema ma 3a80aunus. Lle O0ocniodcenHs cnpsimogaHe HA B00CKOHALEHHs MEOPEeMUYHUX Md MemoO00I02IYHUX
NON0JHCEHb WO000 BUSHAYEHHS eKOHOMIYHOI CYMHOCMI NOHAMMA «IHHOBAYIUHUL KaOpo8ull nomeHyianry K OOHIel 3
OCHOBHUX CKIA008UX [HHOBAYINHO20 nomeHnyiany. Y 6i0nogionocmi 00 memu OYIU SUHAYEHI HACMYNHI 3A60AHHI.
1) docnioumu eusnauenmss OesAKUX eKOHOMIYHUX Kame2opil, wjo nepedyean nosisi nowsmms "iHHosayiiHuil Kaoposuil
nomenyian"; 2) 6usHauumu OCHOBHI ACNEeKMU NIOSUWEHHST pPOJL JHOOUHU 6 CYYACHIN eKOHOMIYHIN cucmemi;
3) sanpononysamu asmopcokuil nioxio 00 SUHAYEHHS MAKOI KAMe2opii, AK «IHHOBAYIUHUL KAOPOBUL NOMEHYIANy,
4) pozenanymu 0CHOSHI CIMPYKIMYPHI eleMenmu IHHO8AYIIHO20 KA0PO8020 NOMEHYIANLY.

Pesynomamu. B yiti cmammi 6yau 00CAiOdiceHi BUHAYEHHS 0esKUX eKOHOMIYHUX Kamezopil, wo nepedysaiu
nossi nousmms "iHHoSayitHull Kaoposuti nomenyian". Pesynbmamu Hauwio2o awanizy NOKA3YIOMb, WO MU MOICEMO
BUOLIUMU WICMb OCHOBHUX ACHEKMI8 NIOSUUeHHs PONi TOOUHU 8 CYYACHIU eKOHOMIYHIL cucmemi. IHHO8AYIUHUL,
EeKOHOMIYHUL, AOMIHICMpamueHuil, CcoOyianvbHull, NoMMuyHull ma ncuxonoziynuu. ITi0 xameeopicio "inHoOBaYIIHUL
Kaoposuti nomenyian" Mu MAemMo Ha Y8azi CYKYRHICMb 63AEMONO8'A3AHUX AK KIIbKICHUX, mMaK i SAKICHUX
Xapaxkmepucmux, MOJICIUBOCHIEN, [HMENeKMYAIbHUX Mad MEopuux 30I0HOCmell NepCOHANY, SKI Modcyms Oymu
peanizoeani 8 KOHKPEMHUX eKOHOMIYHUX, COYIANbHUX, NOMIMUYHUX, ICMOPUYHUX, OP2aHI3ayiuHUX, MEXHIYHux ma
OYX08HUX YMOBAX 0Js1 3a0e3neyeHusi 00CAcHenHs yinell iHHOBAYIiHO20 PO3BUMKY eKOHOMIUHUX Cy0 'ekmie (Kpain) 3
Memow OMPUMAanHs NPUOYmMKy ma/abo O00CSASHeHHSI NeSHUX COYiaNbHux egexkmis. IHHOsayiHULL KAOpOBUl nomenyia
MOJHCHA pO32NA0amMU HA PIGHI Kpaiu, mepumopii, cy6’€kma 20cnooapiosants ma okpemoz2o npayisHuxa. Bin moowce
CKAA0AMUCSL 3 MAKUX OCHOBHUX CIMPYKMYPHUX eJleMeHmis, K Qiziono2iuna, 0ceimHs, IHmeleKmyaivha, npogeciina ma
coyianbHo-eKoHOMIYHa ck1adosi. Cman po3eumxy iHHOBAYINIHO20 KAOPOBO2O NOMEHYIATY, 3ANEIHCHO IO PiHS, MOICHA
oxapakmepu3y8amu KilbKOMa cheyianbHuMy noxkasnukamu. Ha naw noznsio, yi komMnowewmu maroms npiopumem y
opmyeanni, BUKOPUCAHHT MA BIOHOBIEHHI IHHOBAYIIHO20 KAOPOB8O20 NOMEHYIANY, WO 00360758€ 3aNPONOHYEaAMU iX K
OCHO8Y O/151 eKOHOMIYHOI OYIHKU.

Bucnogxu. Pezynvmamu npogedenozo 00Cuiodcents 003601unu 3p00umu HacmynHi euchoeku.: 1) innosayitinuil
Kaoposuti NOMeHyian sk CmpyKmypHUll elemMenm eKOHOMIYH020 ma IHHOBAYIUHO20 NOMeEeHYIany mepumopii eusHaiae
GopmyeanHs, GUKOPUCMAHHA MA PO3GUMOK [HWUX KOMNOHEHmMI8 makoi cucmemu, 2)y pobomi NponoHyemocs
asmopcvKkuil nioxio 00 GU3HAYEHHs THHOBAYINHO20 KAOPOBO20 NOMEHYIANY, NiO AKUM MU MAEMO HA Y8A3i CYKYNHICMb
83AEMON08 A3AHUX AK KINbKICHUX, MAK [ AKICHUX XAPAKMEPUCIUK, MONCIUBOCMeEll, [HMENeKMYAIbHUX ma meopuux
30ibHOCmell NepcoHany, AKI MOJNCYmMb Oymu peanizosaui 8 KOHKPEMHUX eKOHOMIYHUX, COYIANbHUX, NOJIIMUYHUX,
iCmopuyuHUX, OpeaHi3ayitiHuX, MEeXHIYHUX ma OYXO8HUX YyMo8ax Ojisl 3abe3nedents OO0CACHeHHs yinell IHHOBAYIUHO20
PO3BUMKY eKOHOMIUHUX CY0 '€kmie (Kpait) 3 Memoio ompumanus npudymxy ma/abo 00CsAcHeHHs NeGHUX COYIATbHUX
eghexmis; 3) 015 po36umKy iHHOBAYIUHOT cucmemu HeOOXIOHO NOCMIUHO NIOBUWY8AMU PiBeHb THHOBAYITIHO20 KAOPOBO2O
nomenyiany, niOMpUMyOyU ma possusaioyu 1o2o. Iooanvwi 00cniodiceHHs 6 yitl 2any3i 00360/15Mb HAM GU3HAYUMU
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OCHOBHI npobremu ma po3pooumu Ha yill OCHOGI peKoMeHOayii wooo NIOBUWEHHS PIBHA THHOBAYIUHO20 KAOPOBO2O
nomeHyiany 8 KOHMEKCMI PO38UMKY PUHKY IHHOBAYIUHUX MEXHON02Il 8 YKpaiHi.
Knrwouosi cnoea: innosayii, po3eumox, nomeHyiai, nepcoHal, eKOHOMIUHA cucmemd.
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THE INNOVATIVE POTENTIAL OF HUMAN RESOURCES: THE THEORETICAL ASPECT

Topicality. Today the ability to create and apply innovative technologies largely determines the competitiveness
of both individual economic entities and the economy as a whole, ensuring the economic power of the state and the
prosperity of its citizens. One of the most urgent tasks in Ukraine today is the introduction of such an approach to the
management system of innovative potential of human resources, which could ensure a sufficiently high level of
development of the market of innovative technologies, combining economic interests of the state and business with
interests of employees and society as a whole. In turn, it will increase the country's innovation potential.

Aim and tasks. This research aims to improve the theoretical and methodological provisions for defining the
economic essence of the concept of "innovative potential of human resources™ as one of the main components of
innovation potential. Under the aim, the following tasks were identified: 1) to explore the definitions of some economic
categories that preceded the emergence of the concept of "innovative potential of human resources™; 2) to determine the
main aspects of increasing the human role in the modern economic system; 3) to offer the author's approach to the
definition of such a category as "innovative potential of human resources"; 4) to consider the basic structural elements
of the innovative potential of human resources.

Research results. The definitions of some economic categories that preceded the emergence of the concept of
"innovative potential of human resources" were explored in this article. The results of our analysis show that we can
identify six main aspects of increasing the role of man in the modern economic system: innovative, economic,
administrative, social, political, and psychological. The category of "innovative potential of human resources™ we mean
as a set of interconnected both quantitative and qualitative characteristics, opportunities, intellectual and creative
abilities of personnel that can be realized in specific economic, social, political, historical, organizational, technical,
and spiritual conditions to ensure the achievement of the goals of innovative development of economic entities
(countries) in order to make a profit and/or achieve certain social effects. The innovative potential of human resources
can be considered at the level of the country, territory, business entity, and individual employee and consist of such
basic structural elements as a physiological, educational, intellectual, professional, and socioeconomic component. The
state of development of the innovative potential of human resources, depending on the level, can be characterized by
several special indicators. These components, in our opinion, have priority in the formation, use, and restoration of
innovative potential of human resources, which allows us to offer them as a basis for its economic evaluation.

Conclusion. The results of our research allowed us to draw the following conclusions: 1) innovative potential of
human resources as a structural element of economic and innovative potentials of the territory determines the
formation, use, and development of other components of such a system; 2) the author's approach to the definition of
innovative potential of human resources is offered in the work, which we mean a set of interconnected both quantitative
and qualitative characteristics, opportunities, intellectual and creative abilities of personnel that can be realized in
specific economic, social, political, historical, organizational, technical and spiritual conditions to ensure the
achievement of the goals of innovative development of economic entities (countries) in order to make a profit and/or
achieve certain social effects; 3) for the development of the innovation system it is necessary to constantly increase the
level of innovative potential of human resources, maintaining and developing it. Further research in this area will allow
us to identify the main problems and develop recommendations, on that base, to increase the level of innovative
potential of human resources in the context of the development of the market of innovative technologies in Ukraine.

Keywords: innovation, development, potential, personnel, economic system.
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Problem statement and its connection with important scientific and practical tasks. In modern
economic conditions, innovative technologies are both the main means, the product of social production and
the limiting factor of economic development, as well as they, replace labor as a source of added value. The
ability to create and apply innovative technologies largely determines the competitiveness of both individual
economic entities and the economy as a whole, ensuring the economic power of the state and the prosperity
of its citizens. One of the most urgent tasks in Ukraine today is the introduction of such an approach to the
management system of innovative potential of human resources, which could ensure a sufficiently high level
of development of the market of innovative technologies, combining economic interests of the state and
business with interests of employees and society as a whole. In turn, it will increase the country's innovation
potential. Our research, aimed at solving the problem of definition of the term the innovative potential of
human resources, can contribute to "the development of scientific and technical, socio-economic, socio-
political, human potential to ensure Ukraine's competitiveness in the world and sustainable development of
society and the state as a whole". This paper is performed in the context of paragraph 1, Art. 3 of the Law of
Ukraine of 11.07.2001 Ne 2623-111 "On priority areas of development of science and technology"” (Edition of
January 16, 2016) [1], “The list of priority thematic areas of research and scientific and technical
developments for the period up to 2020, approved by the resolution of the Cabinet of Ministers of Ukraine
dated 07.09.2011 Ne 942 (Edition of September 06, 2016) [2]

Analysis of recent publications on the problem. The results of the literature sources analysis suggest
that the category of "innovative human potential" has appeared quite recently and is almost non-existent.
Until now, such concepts as “Homo Economicus” (A. Dobrynin, L. Tarasevych [3., c. 350]; P. Nikiforov, S.
Kuzmuk [4, c. 6]; R. Oleksenko [5, c. 167]; O. Predko, M. Predko [6, ¢. 53]; O. Saithareieva [7, ¢. 73]; S.
Tkachenko [8, c. 318]; R. Yakovenko, T. Bobochka, M. Lynchenko [9, c. 136]), “labor force” (O. Ozherelev
[10, c. 423]; A. Rumiantsev [11, c. 420-422]), “labor resources” (O. Ozherelev [10, c. 514]; A. Prokhorov
[12, c. 1362]), “human factor” (H. Zabrodska [13, c¢. 70]; L. Melnyk [14, c. 628]; O. Netrebskyi, A.
Bochkovskyi [15, ¢.101]; M. Skarzhynskyi, Y. Balandyn, A. Tiazhov [16]), “labor potential” (D. Bohynia,
O. Hrishnova [17, c. 42]; A. Holovko [18, c. 15]; V. Hrynova, H. Pysarevska [19, c. 20]; O. Hrishnova [20,
c. 11]; I. Dzhain [21, ¢. 67]; A. Zhulavskyi [22]; D. Melnychuk [23, c. 231]), “personnel potential” (O.
Arzamasova [24]; V. Hrynova, H. Pysarevska [19, ¢. 20]; I. Dashko [25]; A. Kovalska [26]; Ye. Lapin [27,
c. 3]; T. Samilyk [28]; V. Slynkov [29, ¢. 107]; O. Skoruk [30]; H. Shchekyn [31, c. 107]; O. Shubalyi [32]),
etc. have been used in the economic literature. Such approaches can be grouped as a table (tab. 1).

In the context of the study of social security development of the innovative potential of human
resources, in particular, on the problem of its reproduction, relevant are the approaches outlined in [33-35],
which analyzed the factors of inclusive recreation aimed at improving the welfare of the population. Also, at
the macro level, in the framework of organizational development [36] the issue of structuring the social
package of the enterprise, from the standpoint of a combination of integrated and individual approaches [37].

Table 1
Definitions of some economic categories that preceded the emergence of the concept of "'innovative
potential of human resources"

Name of
economic Thed%l#ﬂ% c?rf the Definition of economic category
category
1 2 3
A. Dobrynin, The main creative subject of a market economy, which has the
L. Tarasevych freedom of choice and makes economically rational optimal
[3,c.350] decisions, taking into account all available conditions, opportunities,
and information following their interests and goals.
S. Tkachenko any individual who in the course of his activity in one form or
[8, c. 318] another interacts in market conditions with other individuals on the
creation, distribution or acquisition of material goods, attraction or
“Homo investment of financial resources, the implementation of various
Economicus” works or services
P. Nikiforov, An organic element of the economic system, endowed with both
S. Kuzmuk [4, c. 6] physiological properties and spiritual and social values.
R. Oleksenko [5, c. 167] | the person and that creates its existential environment within the
market and economic space.
O. Predko, M. Predko it is not just the space of man's productive activity, it is, in fact, the
[6, c. 53] world of the economic arrangement of human existence, it is his
choice in the context of creation and complicity.
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Continuation of the tab. 1

1 2 3
O. Saithareieva it is any person in the field of economic activity, which, given the
[7,c.73] limited resources, maximizes its usefulness to accumulate wealth by
choosing the optimal solution from among those existing in each
case.
R. Yakovenko, The set of economic needs, interests, goals of the individual, the
T. Bobochka, organic combination of the features of the employee, and the owner.
M. Lynchenko
[9, c. 136]
O. Ozherelev ability to work, the set of physical and spiritual abilities of man,
[10, c. 423] which are used by him in the production of life's goods
labor force

A. Rumiantsev
[11, c. 420-422]

The set of physical and intellectual qualities possessed by man, used
by him to produce the goods of life

O. Ozherelev [10, c. 514]

Labor resources - the part of the population capable of work

labor resources

A. Prokhorov
[12, c. 1362]

Labor resources are part of the population that has the necessary
physical development, knowledge, and practical experience to work
in the national economy.

H. Zabrodska

it is a set of human qualities used in the process of creating any

[13,c. 70] values, due to which it becomes the main driving force of economic
development of society

L. Melnyk These are people as elements of the production system and their

[14, c. 628] inherent ability to perform physical and intellectual work

human factor

O. Netrebskyi,
A. Bochkovskyi
[15, c.101]

The set of psycho-emotional, social, biological, and informational
components... an integral feature of each individual, is formed
starting from the biological stage (phenotype) and continues its
formation in the process of human development and life in society...

M. Skarzhynskyi,

He argues that the human factor has three forms of manifestation,

Y. Balandyn, each of which reflects its qualitative characteristics - labor resources,
A. Tiazhov [16] labor, labor potential.
labor potential A. Holovko Labor potential is an integral form that quantitatively and
[18, c. 15] qualitatively characterizes the ability of society in the dynamics to
provide the human factor of production under the requirements of its
development. It is honesty, skills, desire to work, an initiative in
work and economic entrepreneurship, creative activity in work -
those qualities of the human personality based on which labor
potential is formed
V. Grinyova, Labor potential - is the amount of possible participation of workers
H. Pysarevska in production and at the project company, which can vary under the
[19, c. 20] influence of internal and external factors, in terms of interest, based
on the age of employees, their physical features, existing knowledge
and professional qualification skills and can be used to achieve the
goals of both the company and its projects, as well as the employees
themselves
O. Grishnova Labor potential is an ascending category for the study of human
[20,c. 11] capital, a manifestation of a holistic, integrated approach to man
L. Kovalenko, Under the "labor potential” as an economic category should be
V. Hryshchenko understood objectively existing, the relatively stable integrated
[38] ability of an economically active population of a region (taking into

account their qualitative and quantitative characteristics) to create
material and spiritual goods to best meet the needs of society at the
present stage of its development
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Continuation of the tab. 1

1 2 3
D. Bohynia, Labor potential is an integrated assessment of both quantitative and
O. Grishnova qualitative characteristics of the economically active population.
[17, c. 42]
. Jain, Labor potential is the total ability of the economically active
A. Zhulavskyi population of a given territory to ensure the production of consumer
[21; 22] values that meet the needs of society at this stage of its development
in specific socio-economic and scientific and technical conditions
D. Melnychuk Under the labor potential of man, it is necessary to understand the
[23, c. 231] characteristics of the efficiency of communication and balance of
individual structural elements of its efficiency, as well as the
characteristics of the content of these elements to the requirements of
the external environment
personnel V. Hrynova, Personnel potential of the enterprise is the value of possible
potential H. Pysarevska participation of highly qualified workers in production and at the
[19, c. 20] level of individual projects of the enterprise, their ability to innovate,
their  educational, qualification level, psychophysiological
characteristics, which can be used to achieve both final goals of
individual projects and strategic goals of the enterprise.
Ye. Lapin According to the definition of EV Lapin, the human resources of the
[27, c. 6] enterprise is the total capacity of production staff to ensure the
production of consumer values that meet the needs of the market in
specific economic and scientific, and technical conditions of
production.
V. Slynkov Slinkov VN understands human resources as quantitative and
[29, c. 107] qualitative indicators of human resources, revealing uninvolved
opportunities, strengths, internal values that can be used in personnel
work
H. Shchekyn Personnel potential of the enterprise is the ability and possibility of
[31, c. 107] the personnel of the enterprise to the full realization of the personal
potential before achievement of the set purposes at the manufacture
of the goods and services. In this case, the potential of the individual
means a comprehensive characteristic of the individual, which
includes qualification, educational and intellectual levels, as well as
the ability to use and develop over time

Source: constructed by the authors

Allocation of previously unsolved parts of the general problem. In our opinion, from the scientific
and practical point of view, the problem of defining the economic essence of the concept of "innovative
potential of human resources” as one of the main components of innovation potential remains insufficiently
studied today.

Formulation of research objectives (problem statement). This research aims to improve the
theoretical and methodological provisions for defining the economic essence of the concept of "innovative
potential of human resources" as one of the main components of innovation potential. Under the aim, the
following tasks were identified: 1) to explore the definitions of some economic categories that preceded the
emergence of the concept of "innovative potential of human resources"; 2) to determine the main aspects of
increasing the human role in the modern economic system; 3) to offer the author's approach to the definition
of such a category as "innovative potential of human resources"; 4) to consider the basic structural elements
of the innovative potential of human resources.

An outline of the main results and their justification. The results of the study suggest that in the
modern innovative economic system a person can perform various economic functions. For example, as an
active participant in the innovation process, a person can play a multifunctional role. As a living carrier of
innovative potential, a person has a large number of attributive properties and qualities. For example, the
authors of [38] note that “the current stage of political and economic development of Ukraine requires highly
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qualified professionals who can think creatively, analyze the situation, clearly formulate goals and identify
ways to achieve them, have methods for objective assessment of such ways, and take responsibility for
solving complex economic and managerial problems”.

In modern business conditions, the expansion of the powers of employees and at the same time the
increase of responsibility and control over the production process have become quite widespread. These
changes perform a motivational function by giving staff a sense of need and importance. At the same time,
the role of labor, the ability to physically manipulate objects and means of labor, decreases, while the
importance of the ability to represent complex production processes, computer skills, and the ability to
respond quickly to changes in the environment increases. At the same time, there is a tendency to increase
the role of the analytical functions of staff, especially in recent years.

The role of staff in the modern economic system is becoming increasingly important when it comes to
competitiveness and long-term innovation development. The results of our analysis show that we can
identify six main aspects of increasing the role of man in the modern economic system: innovative,
economic, administrative, social, political, and psychological (Fig. 1).

Organization and stimulation of effective labor
activity under market conditions

Purpose: increasing the efficient operation of
production systems through the fullest
satisfaction of the economic interests of labor
collectives.

Purpose: improvement of conditions
that directly affect the course of the
production process (cultural and living
conditions, level of education and
qualification of the staff, etc.)

Creative ability, desire, and
Economic readiness of the personnel for
innovative activity within the
aspect limits and interests of the
enterprise, and also ability,
desire, and readiness of the
management of the enterprise
to provide this activity
according to the purposes of
development of the enterprise

This aspect is characterized by the
fact that conditions are created L
where a person can feel like a
person, owner, and creator.

Increasing the
human role in
the modern

Purpose: the < Purpose:

democratization of economic 1) ensuring effective innovation;
society and the creation system 2) increasing the importance of
of an environment in man in the modern economic
which staff are set up for system; ; _

highly efficient work with 3) full compliance with the goals
high performance for and objectives of production on
themselves and society the one hand and the interests of

each individual on the other.

Associated with the coordination of
personnel in the process of solving
production tasks

Purpose: taking into account the professional and

qualification level of personnel in the process of solving
production tasks

Associated with the impact on a person of his
psychophysiological qualities, interests, and
capabilities

Purpose: stimulating high-quality and
productive work.

Fig. 1 The main aspects of increasing the human role in the modern economic system
Source: constructed by the authors based on [38, 39, 40, 41, 42]

Intensification of innovation processes, internationalization of commercial and economic activities,
and the transition from quantitative to qualitative criteria for assessing economic growth have led to the
emergence of such a category as "innovative potential of human resources”, which we mean a set of
interconnected both quantitative and qualitative characteristics, opportunities, intellectual and creative
abilities of personnel that can be realized in specific economic, social, political, historical, organizational,
technical and spiritual conditions to ensure the achievement of the goals of innovative development of
economic entities (countries) in order to make a profit and/or achieve certain social effects (Fig. 2).

In our opinion, the category of "innovative potential of human resources" should be considered in
conjunction with labor potential (as part of the system of economic potential), based on the fact that through
labor all other factors of production, such as natural resources, means of production, entrepreneurship and
innovative abilities are combined into a single system of economic potential. As a structural element of
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economic potential, the innovative potential of human resources determines the formation, use, and
development of other components of such a system.

The innovative potential of human resources can be considered at the level of the country, territory,
business entity, and individual employee. It can consist of such basic structural elements as a physiological,
educational, intellectual, professional, and socioeconomic component. The state of development of the
innovative potential of human resources, depending on the level, can be characterized by several special
indicators (Fig. 3). These components, in our opinion, have priority in the formation, use, and restoration of
innovative potential of human resources, which allows us to offer them as a basis for its economic

evaluation.
Quantitative Characteristics of
Human Resources
Intellectual

®
2 @
Abilities ’ Vah
® } Creativity
—
i) @ ‘ Opportunities

Qualitive Characteristics of
Human Resources

Political
conditions @

3 ‘ Innovative
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Technological &
A ‘ @ Organizational

conditions

-
o Legal
‘ "5l » conditions

Socio-cultural @ @ Ethical

conditions conditions

Economic . ’

conditions

Goals of Innovative ® Development
Making Achieving the
a Profit Social Effects

Fig. 2 The innovative potential of human resources
Source: constructed by the authors

Each of these components of the innovative potential of human resources is formed under the
influence of certain factors. Based on the results of research represented in the works [21, ¢.74-75; 43, ¢.70]
all factors that form the innovative human potential can be classified according to the following
characteristics: 1) by the phase of development of labor potential (phases of formation, use, and restoration
of innovative human potential); 2) by the nature of the impact on economic activity (extensive - increasing
the number of parameters of innovative potential of human resources and intensive - mobilization of internal
reserves of the economic system); 3) the level of impact on economic activity (individual, business entity,
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territorial and economic); 4) according to the results of influence (positive or negative influence); 5) the
degree of certainty (qualitative and quantitative, direct and indirect).
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harmonization of man and socio- perform economic tasks of increased

economic environment in the work complexity in terms of scientific and
G ' 0 technological progress

process

(C . )

P - Innovative Potential .@.
O of Human Resources O

L )

Educational & intellectual
component

characterized by human health,

@ 0 efficiency, endurance, aptitudes, and
abilities of man, the type of his
nervous system

characterized by the quality and level
of training of a person, his abilities
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Fig. 3 Basic structural elements of the innovative potential of human resources
Source: constructed by the authors based on [38, 39, 40, 41, 42]

Conclusion and perspectives of further research. The results of the study allowed us to draw the
following conclusions: 1) in the modern market economic system a person performs various economic
functions; The current stage of political and economic development requires highly qualified professionals
who can think creatively, analyze the situation, clearly formulate goals and identify ways to achieve them,
have methods of objective assessment of such ways and take responsibility for solving complex economic
and managerial problems; 2) innovative potential of human resources as a structural element of economic
and innovative potentials of the territory determines the formation, use, and development of other
components of such a system; increasing the innovative potential of human resources of the region by
increasing the number of the economically active population, increasing the level of its education, improving
its health involves increasing the level of the production potential of the territory, and accordingly the
innovation potential; 3) the functioning of the system of innovation potential depends on the quantitative and
gualitative composition of the innovative potential of human resources; 4) the author's approach to the
definition of innovative potential of human resources is offered in the work, which we mean a set of
interconnected both quantitative and qualitative characteristics, opportunities, intellectual and creative
abilities of personnel that can be realized in specific economic, social, political, historical, organizational,
technical and spiritual conditions to ensure the achievement of the goals of innovative development of
economic entities (countries) in order to make a profit and/or achieve certain social effects; 5) for the
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development of the innovation system it is necessary to constantly increase the level of innovative potential
of human resources, maintaining and developing it; 6) economic and innovative development is significantly
influenced by the innovative potential of human resources of the region. Such influence can be exercised
through ensuring the optimal number of the economically active population (taking into account their
guantitative and qualitative characteristics) to create spiritual and material benefits.

Further research in this area will allow us to develop an economic and mathematical model of the
relationship between innovation capacity as an indicator of the development of the market of innovative
technologies and components of innovative potential of human resources in Ukraine, to identify the main
problems and develop recommendations, on that base, to increase the level of innovative potential of human
resources in the context of the development of the market of innovative technologies in Ukraine.
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