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Methods. The problem of studying resource constraints in industrial regions should be
considered from the standpoint of assessing the negative effects of production activities on the
elements of the environment and determining the role of natural resources in meeting the development
needs of the region. The formation of a competitive region should be based on identifying ways to
improve the efficiency of its resource management.

Results. Modern problems of resource provision of production activity in industrial regions are
determined. It is established that the specifics of the use of local production resources of the industrial
region is their faster depletion and deterioration of environmental characteristics in future economic
periods. An analysis of the practice of using certain types of production resources and their
relationship in achieving economic growth in the region. Ways to increase the efficiency of economic
resources of industrial regions are identified.

Novelty. The study is based on the presentation of all production resources of industrial regions
as a single territorial base, the deterioration of the characteristics of which in relation to the resource
needs of the region is possible even for the violation of a single production resource. Therefore, the
management of production resources of industrial regions should provide a common concept of
improving their efficiency.

Practical value. The results of the study can be used in planning areas of local economic
development and assessing the resource potential of industrial regions.

Keywords: production resources, industrial region, natural resources, regional development,
resource management.

Statement of problem. In the context of
globalization of economic processes and rapid
demographic changes, not only companies but
also regions compete for valuable resources to
achieve their growth goals. In order to increase
the attractiveness of a particular business
location and, thus, create incentives for
companies to establish high-tech industries, it is
necessary to know the strengths and weaknesses
of the region, rational use of their available
resources [1]. Resource constraints are
particularly pronounced in industrial regions due
to the use of natural resources, due to the much
higher level of man-made load in these regions
on the elements of the environment compared to
the national average.

Analysis of recent papers. Analysis of
recent research and publications. Climate
change, and with it urbanization, industrial
development and the use of raw materials,
intensification of other economic activities
cause  serious environmental  problems.
Consequences of varying severity depend on the
geographical region of Europe. These regional
differences must be taken into account in
environmental measures [2].  Resource
constraints are becoming increasingly apparent,
especially for industrial regions [3]. Jeremias
Herberg notes the importance of overcoming the
contradictions between resource needs and the
modalities of meeting them at the regional level

[4]
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M. Heidenreich, J. Mattes point to the
need to study the features of innovative activity
of enterprises in the region in the efficient use of
its resources [5].

Thus, the problem of determining the ways
of rational use of economic resources of
industrial regions requires further research in
terms of deteriorating their environmental
performance and increasing competition in the
resource market.

Aim of the paper. The purpose of the
article is to assess the problems of using the
economic resources of industrial regions and
identify ways to overcome their resource
constraints in order to achieve sustainable
regional development.

Materials and methods. Natural
resources are the material, energy and spatial
basis for the development of industry. In
addition, the natural environment serves not
only as a resource base at the input of the

production system, but also absorbs a variety of
production wastes that accumulate at the output
of production systems. The use of natural
resources throughout the value chain is always
linked to the burden on the environment, and the
level of consumption of these resources around
the world is growing steadily.

It is the industries that cause the greatest
damage to the natural environment, which are
most concentrated in regions with pronounced
industrial specialization. In the table. 1 shows
data on the distribution of pollutants due to
activities by economic activity.

5 regions (Dnipropetrovsk, Donetsk,
Zaporizhia, Kharkiv regions, Kyiv) account for
more than 50% of the gross value added of the
processing industry. At the same time, the total
gross value added of the processing industry of
such 5 regions as Zakarpattia, Ternopil,
Luhansk, Kherson and Chernivtsi regions does
not exceed 5.5%

Table 1

Emissions of pollutants into the atmosphere
from stationary sources of pollution, thousand tons

Year

Types of economic activity 2018 2019 2020
Agriculture, forestry and fisheries 78,2 82,1 64,1
Mining industry 4451 | 4189 | 365,6
Processing industry 882,9 | 890,3 | 868,8
Electricity supply 988 960,7 | 849,2
Water supply, sewerage, waste management 16,2 18,9 17,4
Construction, trade 7,6 59 51
Transport, warehousing 58,2 53,9 45,6

Thus, in the regions where the objects of
extractive industry, processing industry, electric
power industry are concentrated, there is the
greatest pollution of the environment, which
worsens the quality of natural resources and the
possibility of their further involvement in
production.

The main local resources for economic
development of the industrial region should
include:

1. Land resources;

2. Human resources;

3. Energy resources;

4. Water resources.

An  important  resource for the
development of various types of management is
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land resources, which serve as a territorial basis
for the location of production facilities, as well
as a source of raw materials. In industrial
regions, the development of industry is
inevitably associated with the withdrawal of
land that was previously in other types of land
use, and, above all, through the withdrawal of
agricultural land. In 2020, the area of
agricultural land was 68.5% against 72% in
2000. This indicates a significant reduction in
the area of salt-land as a result of the use of land
for other purposes, and in particular for the
development of industry. Further development
of this trend may jeopardize the country's
satisfactory security and reduce the use of land
as a means of production.
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To rationalize land use in industrial
regions, it is necessary to conduct an inventory
of land and identify areas with reduced
productive properties, which should primarily be
subject to alienation, to introduce production
technologies aimed at reducing land
consumption of products, to carry out measures
for reclamation and cleaning. lands from
pollutants, etc.

In accordance with the goals of sustainable
development of Ukraine until 2030 [6] it is
necessary to pay attention to the development of
agriculture, greening of relevant production
processes, ensuring the availability and
sustainable management of water resources,
ensuring access to inexpensive, reliable and
renewable sources energy.

The annual flow of fresh water in Ukraine
per capita is about 1 thousand m3, which
indicates a low level of water supply of the
country (for example, Germany - 2,278 thousand
m3, Spain — 2,390 thousand m3, Canada — 100
thousand m3 [7]). To preserve water resources
in industrial regions, it is necessary to introduce
closed technological cycles of water use, to
install filters for purification of polluted waters,
to use biological methods of water resources
purification.

The structure of electricity production in
Ukraine also does not meet European standards

due to the significant share of fossil sources
(Table 2)

Table 2
Structure of electricity production in Ukraine by sources, billion kWh
Year|2015 |2016 |2017 |2018 |2019 |2020
Electricity generation, total 157,7 |154,8 |155,4 |159.4 |154,0 |148,9
including
Thermal power plants of Ukraine GC 494 1499 450 [478 [449 396
Thermal power plant 6,1 6,7 109 |11,0 |10,9 [128
Hydroelectric power station 5,2 75 9,0 104 |65 6,0
Hydroaccumulating power plant 1,6 1,6 1,6 1,6 1,3 1,6
Nuclear power plant 876 |810 |856 [844 (830 |76,2
Block stations 6,2 6,6 15 15 18 18
Alternative energy sources (WPP, SES,
Biomass) 1,6 1,6 19 2,6 55 10,9
Source: Ministry of Energy and Coal [8]

Thus, over the years, TPPs account for
about 30% of electricity generation, which
indicates a significant carbonization of the
process of covering the energy needs of industry.
Further development of alternative energy
sources will allow energy modernization of
industry and save non-renewable regional
resources.

These types of regional development
resources can be used effectively if each of them
is available in sufficient quantities. The deficit
of one of them will violate the rational balance
of resources to meet the needs of industrial
production.

The transition to a new energy and raw
material base does not only concern the
specialized sector. We are talking about the
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ecological modernization of industry in general
— but especially about those industries that
impose a disproportionate burden on the
environment and resources, measured in terms
of their added value and service life of their
products. These are: energy sector, mining
industry, vehicle construction, chemical
industry, air traffic, etc.

The use of raw materials in the region
significantly depends on the quantitative and
qualitative composition of its labor resources,
which are characterized by increasing mobility.

It should be noted that the economic
development of territorial communities and the
country as a whole is determined by the content
and efficiency of the use of relevant labor, its
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availability and potential. Depending on many
different factors, in particular the common in a
particular region of the country economic
activities, the nature and scale of business
projects, is the formation of the local labor
market. For existing enterprises with a high level
of complexity of business processes, it is
important to be flexible and systematic in
solving problems of meeting their own staffing
needs under conditions of uncertainty. These
accents especially concern the industrial
enterprises of the industrial regions.

It is important for the development of
personnel strategy at the enterprise is the
understanding of its management that the
concept of "labor force™ covers both employed
and unemployed people aged 15 vyears.
According to the State Statistics Service of
Ukraine, in 2020 the labor force in Ukraine
amounted to 17.7 million people (-0.5 million
people compared to the previous year). A
common stereotype among employers is the
assumption of a strong desire of the local
unemployed to be employed by the company in
the event of job vacancies, for example, created
due to staff turnover. To eliminate this
stereotype, the company's management must
take into account that only part of the population
of the group forms the labor supply, so it is
employed (16 million people in 2020) or can be
recognized as unemployed (1.7 million people in
2020). The main characteristics of the
unemployed population, to which they pay
undue attention, are the following: no job;
actively looking for work; ready to start work in
the next two weeks. Thus, part of the population
is not part of the labor force (14.4 million people
in 2020). According to the State Statistics
Service of Ukraine [9], among the causes of
unemployment in 2020, the population of
Ukraine aged 15 and older:

— retirement age
corresponding age category;

— status of pupil and student - 15.2%;

— fulfillment of domestic (family)
responsibilities and / or maintenance - 16.3%;

— despair in the process of finding a job -
0.3%;

65.3% to the
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— belief in the lack of suitable work and
inability to look for work — 0.4%;

— other reasons — 2.6%.

In this case, the importance for the
workforce, more important than the industry
affiliation of the enterprise, is its reputation as an
employer that will provide adequate working
conditions, in particular for groups without the
status of «labor». Among other important factors
in the formation of the labor market in Ukraine:
increasing the age of the population; external
migration of young people for education and
employment; deteriorating health of the
population; low motivation for economic
activity  through  employment in local
«traditional» industrial enterprises with low
ratings as an employer.

Meeting the needs of industrial enterprises
in personnel may include: implementation of
training programs for personnel by the enterprise
itself; compensation of staff costs for
professional training in educational institutions;
measures to find and conclude an employment
agreement with specialists already employed at
other enterprises; measures to ensure labor
migration of personnel, etc. Based on the above
set of measures for human resource
management, the cost part of the economy of the
enterprise is formed, which is based on the
following processes: search, evaluation and
selection of candidates for jobs; staff training
and adaptation; remuneration and social
insurance of staff; payment of compensation
payments to staff. Therefore, companies need to
be balanced in the content of card strategy and
cost management related to the use of human
resources.

Consider some aspects and trends in
staffing enterprises in the industrial regions of
Ukraine. The most industrially developed is the
Prydniprovsky  economic  region, which
generates Dnipropetrovsk and Zaporizhia
oblasts on average 14% [10] of the country's
GDP, second only to the capital — Kyiv (Fig. 1).
Due to the occupation of the Russian Federation,
the former competitor of the Prydniprovsky
economic district in this rating — Donetsk district
— reduced its contribution to the country's GDP
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to 6.2%, which is less than the Kharkiv region
from the North-Eastern region [10]. Note that
the city of Kyiv among the considered industrial
centers of Ukraine has a significant difference
from other regions - the city is characterized by

a high share of services and other economic
activities, which reduces the contribution of
industrial enterprises to the overall business
results.

25
23,9
/’/—*_‘/’ —&— Dnepropetrovsk
20 20,5 —— Donetsk
—a&— Zaporozhye
—o— Luhansk
15 4
—>— Kharkiv
10,8 —+—m. Kyiv
1 -
014805 9.8
5,6 6.2
5 52
3,9
3,6
1,0
0

2013 2014 2015 2016 2017 2018 2019

Fig. 1. Dynamics of the share of gross regional product of industrial regions of Ukraine in total
(selectively by years), %. Built by the authors according to the data [10]

Regional GDP is provided by the activities
of employees, the number of which in the
traditional industrial regions of the country is
declining (Table 3), including those that have
not been occupied by part of their territory. The
number of employees for the period 2013-2019
decreased by 11.9% in Dnipropetrovsk region,
by 8-9% in Zaporizhia and Kharkiv regions [11].
This trend can be explained by the natural and
migratory movement of the population, which
chooses more attractive regions and places. The
city of Kyiv has been and remains a powerful
center of attraction for the workforce, which is
looking for the best opportunities for self-
realization, in particular, outside the industrial
sphere of economic activity. Thus, the
attractiveness of the capital of Ukraine for
internal migrants poses a certain threat to local
labor markets. In addition, the existing
precedents and trends of increasing loyalty of
foreign governments, primarily EU countries
[12], to Ukrainian migrants further confirm the
likelihood of a scenario of reducing the number
of labor in the regions of Ukraine.
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Table 3
Dynamics of the number of employees in the
industrial regions of Ukraine (selectively),
2013-2019. Built by the authors according to

[12]
Region / city of Number | Dynamics of
Ukraine of people | changes,%
Dnipropetrovsk —87108 -11,9
Donetsk -576381 -67,9
Zaporizhia —25597 -8,9
Luhansk —267671 -80,4
Kharkiv —40228 9,3
m. Kyiv 236386 15,7

Despite the development of Ukrainian
medium-sized businesses as a powerful
employer, large enterprises remain a capacious
source of jobs in the industrial regions of
Ukraine (Fig. 2). For example, in the
Dnipropetrovsk region, 39.3% of employees
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work at large enterprises. Medium business is
the largest employer in the Kharkiv region —
61.4% of employees are employed. Given the
distribution of enterprises by their size, we note
that, in terms of business sustainability as a
system, medium-sized businesses tend to tend to

considering current issues, challenges and
measures to support enterprises, the group —
small and medium business (SME). This
approach is associated with different potentials
and risks of addressing the issues of providing
human resources for business development

small  businesses. In particular, when  programs by enterprises of different sizes..
m. Kyiv ‘ 7 24
Kharkiv ‘ % ‘ 28,1
Luhansk ‘ % ‘ 24,3
Zaporozhye ‘ % ‘ 24,0
Donetsk ‘ ‘ % 15,8
Dnepropetrovsk ‘ 20,0
\
0‘% 26% 46% 66% 80% 100%
mLarge Medium Osmall

Fig. 2. The structure of employees with the division into large, medium and small enterprises of the
regions of Ukraine in 2019 (selectively), %. Built by the author according to [12]

The general trend is an increase in
personnel costs of enterprises in industrial
regions [13]. At the same time, the specific costs

employee. Common medium-sized enterprises
in the Kharkiv region have significantly higher
personnel costs compared to large enterprises.

- costs per person - are different (Table 4). The  Personnel costs of large enterprises in
undisputed leader in terms of costs is the city of ~ Zaporizhia region and, especially, Kharkiv
Kyiv, but among the traditional industrial  region, are several times less than the

regions, the largest costs are large and medium-
sized enterprises of Dnipropetrovsk region,
respectively 154.9 and 123.9 thousand UAH. per

corresponding costs of similar enterprises in

Dnipropetrovsk region, which may indicate

more effective human resource management.
Table 4

Specific personnel costs of enterprises in the regions of Ukraine with the division into large,
medium and small enterprises in 2019 (selectively), thousand UAH Built by the author according to

Region / city of Ukraine [iﬁge Medium small
Dnipropetrovsk 154,9 123,9 80,5
Donetsk 71,6 69,3 26,7
Zaporizhia 56,2 47,0 37,0
Luhansk 4,7 16,9 9,3
Kharkiv 20,1 105,2 66,4
Kyiv city 489,3 397,7 338,0
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Thus, modern industrial enterprises in the
industrialized regions of Ukraine have a number
of urgent tasks in the context of the formation of
their personnel strategies to meet the needs of
business development programs. A sound
principle of this strategy, in our opinion, is to
promote the preservation of the staff given the
limited and risky migration of local labor, the
high cost of efforts of enterprises to retain
qualified personnel, which will increase their
loyalty to the employer.

Conclusions. Comprehensive and
economical use of the main types of natural
resources of industrial regions should be based
on organizational approaches and technological
solutions that limit the primary violation and
provide for multiple use of raw materials in
production cycles, implementation of recycling
schemes for industrial waste. In principle,
industrial waste should be considered as a raw
material source for the manufacture of products
at the regional level, the supply of which could
reduce the resource needs of the local level and
allow to diversify the economic activities of the
region. Gradual change in the economic
structure of industrial regions in the direction of
organizing environmental entrepreneurship can
reduce the resource deficit and create an
alternative to the resource-intensive nature of
regional development.

Thus, the availability of urgent tasks in the
formation of personnel strategies at modern
enterprises in the industrialized regions of
Ukraine should meet the needs of business in
qualified personnel. This can be achieved by
harmonizing the efforts to preserve the staff,
taking into account the high cost of the efforts of
the employer.
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PECYPCHUI MEHEJIDKMEHT IHIY CTPIAJIbHX PEI'TOHIB

€. B. Tepexos, k. e. H., 0ooyenm, HTY «/[ninpoecvka nonimexuixa,

B. A. llanosan, «. e. n., ooyenm, HTY «/[ninpoecvra nonimexuixa,
10. 1. Jlimginos, k. m. n., HTY «/[ninposcbka nonimexuikay

Mertopnosorisi nocaigzkennsi. [Ipo6ieMy nociikeHHs pecypCHUX 0OMEXEeHb B IPOMUCIOBUX
perioHax HeoOXiJTHO pO3IJIsIaTH 3 MO3HULT OL[IHKY HEraTUBHUX HACIIIKIB BUPOOHUYOT JisSUIBHOCTI HA
€JIEMEHTHU JOBKULIS Ta BU3HAUYEHHS POJII MPUPOJHUX PECYPCIB y 3a/I0BOJIEHHI MOTPEO PO3BUTKY
periony. ®opMyBaHHS KOHKYPEHTOCIIPOMOKHOT'O PETiOHYy MOBMHHE I'PYHTYBaTHCh Ha BHU3HAuU€HHI
IUIAX1B MiJBUIIEHHS e(EeKTUBHOCTI HOro pecypCcHOro MEHEIKMEHTY .

PesyabraTn. BusHaueHi cydacHl mpoOJeMH pecypcHOro 3a0e3ledeHHs BUPOOHHUOT
JISUTBHOCTI Y TPOMHUCIIOBUX perioHax. BcraHoBneHo, mio crenugika BUKOPUCTAHHS JIOKAJBHUX
BUPOOHUYMX PECYPCIB 1HyCTPIaIbHOIO PETIOHY MOJIArae y iX OUIbII IIBMJIKOMY BHYEpHaHHI Ta
MOTipIIEHH]I €KOJIOTTYHUX XapaKTepPUCTUK y MailOyTHIX rocrofjapchkux nepiogax. [Iposeneno anamniz
MIPaKTUKN BUKOPUCTAHHS OKPEMMX BHJIIB BUPOOHMYUX PECYPCIB Ta iX B3a€EMO3B 30K y JOCATHEHHI
€KOHOMIYHOI'0 3pOCTaHHs perioHy. Bu3HaueH! HUISIXU MiJBUIIEHHS €()EeKTUBHOCTI BUKOPHUCTAHHS
€KOHOMIYHUX PECYPCIB IPOMHUCIOBUX PETi1OHIB.

HoBu3na. JlocnmipkeHHS TPYHTYETbCS Ha TMPEJCTaBIEHHI YCiX BUPOOHHYMX pecypciB
MIPOMUCJIOBUX PETIOHIB SIK €JUHOTO TEPUTOPIaIbHOrO 0a3ucCy, MOTIPIICHHS XapaKTEPUCTUK SKOTO
CTOCOBHO PECYPCHUX MOTpeO pPErioHy € MOKJIMBOIO HaBiTh 3a IMOPYIIEHHS OKPEMO B3STOTO
BHUPOOHUYOTO pecypcy. Tomy ympaBiiHHS BUPOOHMYMMH pECypcaMH MPOMHCIOBHX PETiIOHIB
MOBHMHHE Nepe0ayaT CUIbHY KOHIETIIO MiABUIECHHS e()eKTUBHOCTI IX BUKOPUCTAHHS.

MpakTuyna 3HauyymicTh. Pe3ynbraTh AOCHIIKEHHS MOXYTh BHKOPHCTOBYBATHCH MPH
IUTaHYBaHHI HampsiMiB MICIEBOIO €KOHOMIYHOI'O PO3BUTKY Ta OLIHII PECYpPCHUX MOMKIIMBOCTEH
IHAYCTpiaJIbHUX PET10HIB.
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MEHE/DKMEHT

Knrouoei cnosa: BupoOHUY1 pecypcH, MPOMHUCTIOBUH PETiOH, TPUPOIAHI PECYPCH, PETIOHATILHUMA
PO3BUTOK, PECYpCHUI MEHE[)KMEHT.

PECYPCHBIU MEHEJDKMEHT MHAYCTPUAJIBHBIX PETMOHOB
E. B. Tepexos, k. 3. H., doyenm, HTY «/[nenposckas nonumexnukay,
B. A. Llanosan, . 2. n., doyenm, HTY «/[nenposeckas norumexnuxay,
0. U. Jlumeunos, k. m. n., HTY «/[nenposckas nonumexunuxay

MeTtonosorusi ucciaenoBanusi. IlpobGiemy wuccinenoBaHui pPECYpPCHBIX OTpaHUYCHUN B
MPOMBIIIJICHHBIX PETHOHAX HEOOXOJUMO paccMaTpuBaTh C TO3WUIUU OIEHKA HETaTHBHBIX
MOCJIEACTBHUM MPOU3BOICTBEHHOM J1EATEIHHOCTH Ha AJIEMEHTHI OKPY’Kalollel Cpe/Ibl U ONpeiesieHne
POJIU PUPOTHBIX PECYPCOB B YIOBICTBOPEHUU MOTPEOHOCTEH pa3BuTusi pernona. @opmupoBanue
KOHKYPEHTOCIIOCOOHOTO pEeruoHa JOJKHO OCHOBBIBATHCA Ha ONPEICIICHUU IyTeH MOBBILICHUS
3¢ (HEKTHBHOCTHU €r0 PECYPCHOTO0 MEHEIKMEHTA.

Pesyabrarbl. OnpeneneHbl  COBPEMEHHBIE  MPOOJIEMbI  PECYpCHOrO  obecreyeHus
MIPOU3BOJICTBEHHON JEATEIHHOCTH B MPOMBIINIJICHHBIX PETHOHAX. Y CTAaHOBIEHO, YTO CHEru(uKa
MCIOJIb30BaHUS JIOKATbHBIX MPOU3BOICTBEHHBIX PECYPCOB HHAYCTPUATHHOI'O PETHOHA 3aKIIIOUACTCS
B ux Oosiee OBICTPOM HCUCPIIAHWHM W YXYIIICHUU SKOJOTHUYECKUX XaAPaKTEPUCTHK B OYIyIIUX
nepuoax X03aiCTBEHHOU AesTenbHOCTU. [IpoBeieH aHanu3 NpakTUKH UCIIOJIb30BAHUS OTJEIbHBIX
BHUJIOB TPOU3BOJICTBEHHBIX PECYpCOB M UX B3aUMOCBS3b B JOCTHXKEHUU DKOHOMHYECKOTO POCTa
peruona. OmpezeneHbl MyTH MOBBIIEHUS JPGEKTUBHOCTH HCIONIB30BAHUS HKOHOMUYECKUX
pPECypCoB MPOMBIIIIICHHBIX PETHOHOB.

HoBu3na. lccnenoBaHue OCHOBBIBaeTCS Ha TMIPEICTAaBICHUHM BCEX IPOU3BOJICTBEHHBIX
PECYPCOB TIPOMBINUICHHBIX PETHOHOB KakK €IMHOTO TEPPUTOPHUATIBHOrO 0a3uca, YXyIIICHHE
XapaKTePUCTHK KOTOPOTO OTHOCUTENILHO PECYypCHBIX MOTPEOHOCTEH pernoHa BO3MOXKHA JIaxe MpPH
HapyUIeHMM  OTJAEIbHO  B3SITOTO  IPOM3BOJACTBEHHOro  pecypca. llosromy  ympaBieHue
MIPOU3BOJICTBEHHBIMU PECYpCamMy MPOMBIIUICHHBIX PErHOHOB JOJDKHO IMpeaycMaTpuBaTh OOIIYIO
KOHIISIIIUIO TOBBITIICHHS () (DEKTHBHOCTH X UCTIOJIB30BaHUSI.

IIpakTnyeckass 3HAYMMOCTBH. Pe3ynbTaThl HCCIEAOBaHUS MOTYT HCIOJIB30BATHCA TPHU
IJJAHUPOBAHUHM HAMPABJICHUH MECTHOTO SKOHOMHUYECKOTO PAa3BUTHS M OIEHKE PECypPCHBIX
BO3MOKHOCTEN MHyCTPUATIBHBIX PETHOHOB.

Knioueevle cnoea: mpou3BOICTBEHHBIE PECYPChl, MPOMBIIUICHHBIA PETHOH, TMPUPOIHBIC
peCypchl, pETHOHAIBHOE Pa3BUTHE, PECYPCHBIA MEHEIKMEHT.

Haoitiwna oo pedaxyii 02.03.21 p.

ISSN 2709-6459, Exonomiunuii BicHuK, 2021, Ne2 153




