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OCOBJINBOCTI THYYKOCTI MPABOBOIO
PErYNOBAHHA OMJIATU MPALI

Jocnioaceno enyukicmos npagogozo pezyniosants Oniamu npayi.
Ocobnusy ygazy npudiieHo xapaxmepucmuyi yb02o A8uwd ma 1Uo2o npu-
NYCMUMOCMI Y CY4ACHUX YMOBAX ICHYBAHH YKPAIHCbKOT Oepocasu. Bre-
ceni npono3uyii w000 HeoOXiOHoCmi 3aKPIiNnieHHs Ha 3aKOHOO0ABUOMY
PIBHI NPOsBI6 2HYUKOCMI NPABOBO2O Pe2YIO8AHHS MPYOOSUX NPABOGIO-
HOCUH, a came CNiG8IOHOWIEHHS 2APAHMOBAHOT YACMUHU 3aPOOIMHOL
naamu ma eHy4Koi.

Kniouogi cnosa: enyuxicme 0epocagHo-npago8o2o pe2yiio8anHs
MpyoosUX NPABOBIOHOCUH, CHYUKICTb NPABOBO2O PeYIOBaHHs ONAAMU
npayi, eHyuKoOiibHicmb, Mpyoosi 8iIOHOCUHLL.
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Tonosauesa A. A. OcodeHHOCTH THOKOCTH IPABOBOI0 PEryJIupo-
BaHUA OIUIATHI TPyAa

Hccneoosansi cubKocmv npasoso2o pe2yiuposanus Oniamsl mpyod.
Ocoboe guumanue yoeneHo Xapakmepucmuxe 3mo2o A61eHUs U e20 00-
nYCMUMOCMU 8 COBPEMEHHBIX YCI0BUAX CYUeCMBO8AHUSA YKPAUHCKO20
eocyoapcmea. Brecenvl npednodicenusi 0 HeobX0OUMOCMU 3aKPenieHsl
HA 3aKOHOOAMENbHOM YPOGHE NPOSIGIEeHUL 2UOKOCIU NPABOBO20 Pe2)ili-
POBAHUS MPYOOBLIX NPABOOMHOWEHUN, A UMEHHO COOMHOUleHUEe 2apaH-
MUPOBAHHOU YACMU 3aPAOOMHOL NIAMbL U 2UOKOU .

Knroueswle cnosa: 2ubxocmos 20cy0apcmeenHo-npasoso2o peayiu-
Pposanst mpyoosux NPasoOMHOWEHUN, 2UOKOCTIb NPABOBO2O PeyIupo-
6aHUSL ONAAMBL MPYOd, SUOKOOUTLHOCTID, MPYOOEble OMHOULEHUS.

Golovachova Alina. The Peculiarities of the Flexibility of Labor
Remuneration Legal Regulation

The article highlights the flexibility of legal regulation of remuner-
ation. Particular attention is paid to the characteristics of the phenom-
enon and its admissibility in the present conditions of existence of the
Ukrainian state. Suggestions on the necessity to consolidate the legisla-
tive flexibility manifestations of legal regulation of labor relations , in
particular value of the guaranteed salary and flexible.

Key words: flexibility of state-legal regulation of labor relations,
flexibility of legal regulation of wages, flexicurity, labor relations.

CporoziHi OJHUM 3 IUCKYCIHHMX IHUTaHb y Haylll TPYIOBOTO MpaBa
[OCTAJIO0 MUTAHHS JOAAaHHS FHYYKOCTI AE€pP>KaBHO-IIPABOBOMY PEryJIIo-
BaHHIO TPYJAOBHX IPAaBOBIAHOCHH, TOOTO BIIXiJ BiJl 3aHAITO YKOPCTKOI
pernamMeHTanii HuX BiJIHOCHH.

HeoOxiaHicTh AO#aHHS THYYKOCTI JEPKABHO-IIPABOBOMY PETryJIIo-
BaHHIO OTUIATH Tpalli PO3MISAAETHCS y 3aXiIHIN JiTeparypi BKe KijbKa
CTOJITH SIK IMIIEpaTUB, BUKIMKAHUN 00’ €EKTHBHUMH BUMOTaMH Cy4acHO1
PO3BHHEHOT €EKOHOMIKH, & XKOPCTKICTh, IPUTAMaHHA TPAJULIHHOMY TPY-
JOBOMY TpaBy, HAJIEXKHTH €I10CI, sIKa B)KE MHUHA€, Ta BCTYNAa€ B MPOTHU-
pivys 3 TEXHIYHUM IPOrPECcOM, 3 PEATbHOCTSIMH, L0 CKJIAAAIOThCS Ha
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PUHKY ITpaili B yMOBax TpaHc(hopMallii iHIyCTpiaTbHOTO CYCIiIbCTBA B
noCTiHAycTpianbHe! .

Takoi 5k TyMKH JOTPUMYETBCSI POCIHCHKII €eKOHOMICT BuliHeBchKa
H.T., sixa BUCTymae npoTH KOPCTKOT periaMeHTallii TPYAOBHUX BiAHOCHH?.
VY Haymi eKOHOMIYHOI TeOopii YacTO MOPYIIYIOTHCS TMUTAHHS THYYKOCTI
MIPABOBOTO PETYIIOBAHHS TPYAOBHUX IMPABOBITHOCHH JIJISl TOTO, 1100 MiAT-
pUMaTH eKOHOMIUHY €(EeKTHBHICTH NMPH HU3BKOMY piBHI 0€3pOoO0iTTS.
OueBUAHNM € T€, 110 11l TUTaHHS € TPOOIEMOI0 HE TIJIbKM EKOHOMIKH Ta
HOJITUKH, a i TPyAOBOIO Mpasa.

CrpaseanmuBuM Oyie 3ayBa)KHUTH, 110 TPO(ECiifHi CITUIKN HEraTUBHO
CTaBJISITHCS A0 MPOSABIB THYYKOCTI B IEPKABHO-NIPABOBOMY PeTyJIIOBaHHI
TPYIOBHUX MpaBOBiTHOCHH. Tak, He3anexxkHa npodceminka «Comigap-
HICTB», aKa cTBopeHa y 1980 pori y [onsmi Jlexom Banencoro Bxe Tomi
BHCTYyTIaJIa MPOTH THYYKOCTI OTUIATH TpaIli Ta OpraHi3oByBaja MacoBi
npotectu. [Ipodcnisika torpuMyBanack TyMKH, 1O Kpalle CTa0iIbHICTh
y 3apoOiTHil 11aTi, a HaI0ABKH, SIK1 MiAIPUEMCTBO BHJILJISE KPAIIE BUT-
paruTi Ha 3apoOiTHY IJIaTy HOBUM TpalliBHUKaM. TakuMm 9ruHOM mpod-
CIiJKa Hamarajacs BHCTYNUTH NpoTH 0e3poditTsa. Jlo croromni
CIOCTEPIraeThCs TaKa X TCHICHIIIS.

MipkyBaHHS IPO HEOOXiAHICTH MiJBUILEHHS THYYKOCTi IPAaBOBOTO
PEryJIIOBaHHS TPYIOBUX IPABOBIIHOCHH € I0BOJIi CYIIEPEWIMBUMU CEPeN
CIICITIAJIICTIB 3 TPYAOBOTO TIpaBa.

Oxpemi iuTanHs MpoOJIeMH THYYKOCTI Aep:KaBHO-IIPaBOBOTO pery-
JIFOBaHHS TPYAOBHUX MPABOBITHOCHH OYyJIM BUCBITJICH] y Hpalsx BiTUM3-
HsAHUX Ta 3apyOikHux BueHux: H. T. Bumnercokoi’, 1. 1. Kicenposat, M.
B. JIymnikooi, A. M. Jlymnikosa’, €. B. Motunoi®, O. . [IporeBchroro’.

VY kpainax 3axigHoi EBpornu Bimoma Tak 3BaHa modiTka flexicurity
(TepMiH 10 1ILOTO HE iICHYBaBIIWI B aHIIIIHACHKIM MOBI € MOXIAHUM Bif
cioB flexibility - THy4YKiCTB Ta security — cTaOlIbHICTB, TOOTO TOCITIBHO
«THYYKOOUTBHICTB» a00 «THYYKOHaIHHICTB»)3. s momiThka momnsrae y
TOMY, IO OJIHOYACHO 3 MiJABHUIIEHHIM I'HYYKOCTI IPABOBOTO PEryIio-
BaHHS Mpalli, y TOMY YHUCJI 1 OIUIaTH Ipawi, IPOBOAUTHCS aKTUBHA Jep-
JKaBHA TIIOJIITMKA 110 JONOMO31 MpaliBHUKaM [0 I[HTaHHAM
MIpaleBIIAMITYBAaHHS Ta 3aXUCTY IX IHTEpPECiB.
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Brnepmre cam tepmin flexicurity Oymo cpopmynroBano y Hineprian-
Jlax MIiCHs MPUHHATTS Y X011 peopMH TPyII0BOTO Tpara 3akoHy «IIpo
THYYKICTh Ta CTaOUTBHICTEY Y 1999 porii.

Criocobu JOoCsATHEHHS L€l «THYYKOHAAIHHOCTI» y Pi3HUX JeprKaBax
BiJIPI3HSIOTHCS, TOMY B HayIli He C()OPMOBAHO €IMHOT TOYKHU 30py MO0
3MICTY MOHSITTS 3a3HAYEHOTO SBHIIA. [[pOTE OTHUM 3 EIEMEHTIB «THYY-
KOHaIIMHOCTI» B JITEpaTypi BUAUIAIOTH FHYYKICTh 3apO0ITHOT TIaTu —
MOXIJIUBICTb BCTAHOBJIIOBATH 3apO0ITHY IUIAaTy B 3aJIE)KHOCTI B MOX-
JIUBOCTEN poOOTOMABIIS, 3 OHIET CTOPOHHU Ta OUIKYBaHHS MpaIliBHHUKA -
3 iHIoi’. L{e roBopuTh Mpo TE, MO POIb THYYKOCTI 3ap00ITHOT IJIaTH HE
MOJKHA HelooliHoBaTH. CaMe BOHA JIa€ MOXKJIUBICTh HAPEIITI BCTAHO-
BHUTHU OanaHC iHTepeciB poOOTOIABIIS Ta MPAIliBHUKA Ta 3BECTH JI0 MiHi-
MyMy KOHQITIKTH IIIOI0 OTIATH Tpalli. 3BICHO, TYT IMOCTA€ MUTAHHS TIPO
3aXHCT IHTEPECIB MPAIIBHUKA Y BHITAIKY HETOOPOCOBICHOTO CTABJICHHS
poboTtoaaBilst ab0 HOTO YIEPEIKEHOTO CTABICHHSL.

[nmmm nposieom nosituku flexicurity € crabinbHiCTh 00 3aXHCT.
OnHNM 3 €IEMEHTIB IHOTO 3aXUCTY Y JiTeparypi HA3UBAIOTh 3aXUCT J10-
XOJy — Yy BHIIJIKy BTpartu pobotu abo BrpaTu mpare3aarHocTi!?. Ha
HAaIlly TyMKY, LIef 3aXUCT TTOBUHEH OyTH 3aKpiIUIeHHH Y 3aKOHOAABCTBI
HE TUTBKH SIK TAPaHTOBAHE IPOLIOBE 3a0e3MeUeHHs Y BUIIAIKy BTPaTH PO-
00Tr ab0 BTpATH MPAIe3aaTHOCTI MPAIIBHAKA, a TAKOXK SK TapaHTOBaHE
CHIBBIHOIICHHS M)XK OCHOBHOIO Ta J0/IaTKOBOO 3apO0ITHOIO IJIATO0 Y
BHIIaJIKy HEJI0OPOCOBICHOCTI poOOTOIABIIS.

B Vkpaini BU3Hau€HHS KOPCTKOCTI UM THYYKOCTI IPAaBOBOTO Pery-
JIFOBAaHHS OTUIATH TPaIli POBOIUTHCS 3a IEKIIEKOMa aclleKTaMH, Y TOMY
YuCi W BUTpaTamMu Ha poOOYy CHIIy — BUTparamu IiJMPHEMCTBA Y
3B’S13Ky 3 BUKOPHCTAaHHSIM HaliMaHO{ mpai (40 HUX BiJHOCUTHCS 3apo-
OiTHa I1aTa, a TaKoXK MOOIYHI BUTUIATH 13 comianbHUX (GoHiB). ExoHO-
MidHa Teopis po3MIsAgaE MaKpOSKOHOMIYHY Ta MIKPOEKOHOMIUHY
THYYKICTh. 3 TOUKH 30py TPYIOBOTO TpaBa, JOLUTEHUM OyIie pO3IISIHY TH
0COOIMBOCTI OCTaHHBOT.

[1ig MiKpOEKOHOMIYHOIO THYUKICTIO PO3YMIIOTh 3B’SI30K 3ap00iTHOT
IIJIaTH 3 3 OCOOUCTUMH JTOCITHEHHSMH ITPAIliBHUKIB.
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B yMoBax pHKOBOT €KOHOMIKH MiKPOEKOHOMIYHA THYYKiCTh BUTPAT
Ha TIPAIlo JIOCITAETHCS 32 JIOTIOMOTO0 TX PO3MOJITY 38 TAKUMH HaTpsi-
Mamu'l;

1. Omnara 3a Tapu)HUMH CTaBKaMH Ta OKJIaJaMu, [0 BU3HAYA€E Be-
JUYHUHY 3ap00iTHOI TUIATH 3aJIe)KHO Bi CKIAQAHOCTI Tpailli, il BiAMOBi-
JAJTBHOCTI, PIBHS IiH HA MPEAMETH CIIOKUBAHHS, CUTYyaIlil HA PUHKY
npani. IxHi po3Mipy BUILIMBAIOTH 3 YMOB KOJNEKTMBHMX JIOTOBOPIB i Ta-
puQHUX yroa, 1epKaBHOTO PErYIIOBAaHHS JOXO/IB HACETICHHS.

2. PuakoBa KOMITOHEHTA, IO BiIOMBAE CITIBBITHOIICHHS MTOMUATY Ta
MIPOMO3HIIi] Ha MEBHI TPYIOBI MOCIYTH, 1 MOXKE CYTTEBO MTEPEBUIYBATH
BCTaHOBJICH] KOJICGKTUBHUM JIOTOBOPOM CTaBKH OIUIATH Mpalli BHACTIIOK
T IBUILIEHOTO TIOMUTY Ha IEeBHY MPodecito.

3. Jomnaru Ta koMmeHcarii. Jlommary, mpusHadeHi 11 BiAIIKOIY-
BaHHS JIOJIaTKOBUX BUTPAT po00UOT CHIIH Yepe3 00'€KTUBHI BIAMIHHOCTI
B YMOBAX 1 B&JKKOCTI TIpalli 3a paXyHOK 301JIbIICHHS TPUBAIOCTI BiAIO-
YHHKY, J0JaTKOBOrO 0€30IIaTHOTO Xap4yyBaHHS Ha BUPOOHUITBI, MPO-
(hiTaKTHYHUX 1 JTIIKYBAJIbHUX 3aXOJiB, JIOTUIATH 0 TapU(PHUX CTAaBOK Ha
OCHOBI aTecTarlii poboUnx MICIIb 1 TPYAOBUX MPOIIECiB, JOIUIATH 3a PO-
00Ty y BeYipHi Ta HIYHI 3MiHH, PIBEHb 3aHHATOCTI MPOTATOM 3MiHU
(B OCHOBHOMY AJ1s1 OaraToBepCTaTHUKIB, PEMOHTHOTO IIEPCOHANY Ta iH.).
KommeHcarrii BpaxoBYIOTh He3aJIeKHI BT AIPHEMCTBA (GaKTOPH, BKITIO-
Yar09¥ 3POCTAHHS ITiH.

4. HangbaBku 3a NPOAYKTHBHICTH BHIIE HOpMH (MaroTh (GopMmy Bif-
PSLIHOTO IPUPOOITKY ); 32 0COOMCTHI BHECOK Y IMTiABUIIEHHS €()EeKTUBHO-
CTi BUPOOHHMIITBA, III0 BCTAHOBIIIOIOTHCS aBTOPaM PallioHaTi3aTOPCHKUX
TIPOITO3HITiH ITO BAOCKOHAICHHIO TEXHIKH, TEXHOJIOT11, OpTaHi3aii mpaiii,
BUPOOHMIITBA Ta YIPABIIiHHS, a TAKOXK MMPaLliBHUKAM, SIKi Opanu 6e3rmo-
CEpEeAHIO YJacTh B peanizauii TeXHIYHUX Ta OpraHi3alifHMX HOBOBBE-
JIeHb, 3a BHCOKY SKICThb MPOMYKINi, BUKOHAHHSI TEPMIHOBUX 1
BIJITOBIJAJILHAX 3aBIaHb.

5. IIpewmii 3a siKicHE 1 CBO€4acHe BUKOHAHHS pOOIT Ta 32 0cOOMCTHI
BHECOK IPALliBHUKA B 3araJIbHUH pe3yJbTaT AisUTbHOCTI Miapo3aiay abo
mignpueMcTBa. Jlo kpuTepiiB mpeMitoBaHHS HaJIEKaTh: 0COOJNBA SIKICTh
MIPOAYKTY, 0COOIMBA MPOAYKTUBHICTH, TOCATHYTHH 3yCHIUIIMH TIPaIliB-
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HHKa 000pOT, JOTPUMAHHS TEPMiHIB, EKOHOMHE BUTPAaYaHHS CHPOBHHH
Ta MaTepialliB, BHKOPUCTAHHS BiXOIB, 3a1T00IraHHs HEIIACHUM BUTIA]T-
KaM TOIIO.

6. JluBineHu, 110 BUILIAYYFOTHCS MIPalliBHUKAaM BiJIIOBiTHO 710 00-
CATY 1X YaCTKH y 3arajibHii BAPTOCTI aKIii MiAIPHEMCTBA.

7. CorianpHi BUIIIATH, IO Ha 3aXiMHUX MAPUEMCTBAX Tependa-
YarTh YaCTKOBY a00 MMOBHY BUILIATY 32 TAKUMU CTATTSMHU: TPAHCIIOPT,
MeJMYHA JIOTIOMOTa Ta MEAMKAMEHTH, BIIITyCTKA Ta BUXIAHI JHI, Xapuy-
BaHHJ 117 Yac poOOTH, MIABUIIICHHS KBaTi(iKamii MpariBHUKIB QipMH,
CTpaxyBaHHS KUTTS MPAIIBHUKIB 1 WIEHIB 1X CiMeHl, WIEHCTBO B KIIy0ax
(copTUBHUX, MPOQECIMHUX TOIIO), 3arOPOJIHI MOI3IKK Ta MiKHIKH,
omaaHi (GOHH, aKIlil, iHIIT BUTPATH.

Orsiz BUIIe3a3HaueHUX HAMPSMIB JJO3BOJISIE TOBOPUTH TPO HUX SIK
PO TPOSIBH SKOCTI Ta KUTBKOCTI mpari. KoxkeH Ha3BaHWI HAIpsiIM Mae
OyTH Bi0OOpaXEHO Y po3Mipi 3apO0ITHOT TIIATH MPALliBHUKA, SKIIIO TAKUH
MaB Micie OyTu.

3akoHoM Ykpainu «llpo ommary mpartii» BH3HAYEHO CTPYKTYpY 3a-
pobitroi tiaru. Jlo ii ckiiagy, 30KpemMa, BXOISATh:

a) OCHOBHA 3apo0iTHA I1J1aTa;

0) nomarkoBa 3apo0OiTHA TUIaTa;

B) iHIII 3a0X04YyBaJIbHI Ta KOMIICHCAIIHI BUILIATH 2,

KoskeH eneMeHT 11i€i CTpyKTypH y CBOIO UEpry BimoOpakae Ha3BaHi
BHUIIIEC HAMPSIMK BUTPAT Ha MpaIo Ta 0€3M0CepeHbO B3aEMOIIIOTH MiXkK
co0oro.

[Ipu po3rsai NTUTaHHS THYYKOCTI TIPABOBOTO PETYIIOBAHHS OTIJIaTH
mpalli Hac IIKaBUThH JOJAaTKOBa 3apoOiTHa rurara. lle BuHAropoma 3a
Mpalfo TOHa]] yCTaHOBJICHI HOPMH, 32 TPYOBI YCITiXH Ta BUHAXIJTUBICTh
1 3a ocobnuBi ymoBH mpaui. JlogaTkoBa 3apo0iTHa U1aTa BKIIOYAE J10-
IJIaTH, Haa0aBKM, TapaHTIHHI 1 KOMIIEHCAIIHI BUIUTATH, TIepen0adeHi
YHHHUM 3aKOHOJIaBCTBOM, TIPEMIi, TIOB’s13aHi 3 BAKOHAHHSIM BUPOOHUYIHNX
3aBaanb 1 QyHKOii'3. CaMe 15 yacTUHA CTPYKTYpH 3apoOiTHOI IIaTH i
XapaKTepu3ye ii MOKIIMBICTh PUCTOCOBYBATHCS JIO EKOHOMIYHIX YMOB
JepKaBH, TOOTO 11 THYyYKICTb.
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[IponeBcrkmii O. 1. Big3Havae, 1o ,,...Iep’KaBa Ma€ 3HAUTH TaKUH
croci® perymroBaHHS TPYIAOBHUX TIPABOBIMHOCHH, 30KpEeMa IMHTaHb
OIUIATH TIpall, sKuii O BUKIIFOYaB CaMy MOXJIUBICTh COI[iaIbHUX KOH-
¢utikTiB Mk poOOTOABISIMY 1 IpaLliBHUKAaMH, a OajaHc iX 1HTepeciB,
BKITIOYAIOYH 1HTEPECH JIep)KaBH, MaB OM OyTH peaslbHUM 1 He 3aJiekaTh
BiJl IEBHUX YMOB, IITYYHO CTBOPIOBAHUX POOOTONABIAMU. 30KpeMa, He-
00XiJTHO HA 3aKOHOJIABUOMY PiBHI BCTAHOBUTH CIIPABEIIMBE CITIBBITHO-
HICHHSI M’k OCHOBHOIO 3ap0O0iTHOIO IJIATOIO 1 IPEMisIMU Ta Ha/l0aBKaMH,
CKaxiMo Ha piBHI 50 BiACOTKIB"!4,

OcHOBHA MeTa 3aKOHOJABIIA TOJISTAE Y TOMY, IIIO0 3aKPIMTUTH HA 3a-
KOHOZABYOMY PiBHI MPOSIBU THYYKOCTI MPABOBOTO PETYIIOBAHHS TPYHO-
BUX BiIHOCHH, 30KpeMa, OTJIaTH Mpalli Ta BCTAHOBUTH CITiBBiJHOIICHHS
rapaHTOBaHO{ YaCTWHU 3apOOITHOI IIATH Ta THYYKOI (SIKa MOXKE 3MiHIO-
BaTHCS B 3aJIEKHOCTI BiJl piHUX (akropiB). [Ipu 1iboMy He HEXTyBaTH
COLiaIbHUMHM TapaHTisIMHA Ha PiBHI MI>KHAPOIHUX CTaHAAPTIB.

BBakaemo 3a J01ITbHE TAKOXK 301IBIIIMTH HAJOABKH Ta ITpeMii pa-
I[IBHUKaM 3a MIPOIYKTHUBHICTH BUIIIE HOPMH Ta 32 SIKICHE 1 CBO€YaCHE BH-
KOHAHHS poOIT, 8 TAKOXK 32 0COOMCTHI BHECOK MpaIliBHUKA B 3arajibHUI
pe3yibTaT AisUTbHOCTI MiApo3ainy ado miampuemcTBa. [lutanHs momo
PO3MIpy mepenaTty Ha po3MIsA MiAMPUEMCTBAM Ta BUPILIyBaTH HOTO B
3aJICKHOCTI BiJl IOXO/IB KOHKPETHOTO TianmpueMcTBa. Lle macte 3Mory
HiIMPUEMCTBAM MIPUCTOCOBYBATHCH IO CKOPOYEHHSI JOXOJ1iB 3MEHIIICH-
HSIM CyMH BHIUIAT HaA0aBOK Ta MMPEMiH, a He 3HW)KEHHSIM 3aHHSTOCTI.

1. Kucenes M. A. HoBblil 00IMK TPYJOBOTO MpaBa CTpaH 3amana
(IpoBBIB B MOCTHHyTCpUBaIbHOE 00miecTBo) / Kucenes U.51. — M. :
3AO «buznec-mkona «MuTen-Cuntes» copmectHo ¢ OO0 «Kypnan
«Ynpasnenue nepconanom», 2003. — C. 67-69. 2. Buwnescxasa H.T. Pe-
(hopma 3aKOHOJATENbCTBA O 3ALIUTE 3aHATOCTH B CTPAHAX C PA3BUTOM
poiHouHOM 3koHOMUKO# / H. T. Bumnesckas // Tpynosoe npago. — 2002.
— No5. — C. 39-50. 3. Tam camo. 4. Kucenes U.A. 1lut. pabora.
5. Jhwnukosa M. B. Ouepku Teopun TpyaoBoro npasa / M.B. Jlymnu-
koBa, A.M. JlymaukoB. — CII6. : U3marenscTBo P. Acmanosa «tOpumn-
yeckuit nentp llpeccy, 2006. — 940 c. 6. Momuna E. B. Monens
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FLEXICURITY: nonsrtue, conep>kaHue U MyTH peain3alii B TPYIOBOM
3akoHomaarenbeTBe / E.B. Moruna // FOcthinis bemapyci. —2012. — Ne8,
— C. 44-49. 1. Ilpoyescvkuii O. 1. TIpobiaeMu omiaty npaii y mpoeKTi
Tpynosoro konekcy Ykpainu / O.1. IIpouescbkuii // FOpuananuii BicHUK
VYikpaiau. — 2005. — Ne47. — C. 8-9. 8. Buwnescxas H.T. 1lut. pabora.
9. Sobczyk Arkadiusz. Flexibility — Market Expectations and Labor Law
Doctrine / Arkadiusz Sobczyk // Pernok Tpyna B X X1 Beke: moucku rud-
koctu ¥ 3amuThl / Labor Market of 21st century: looking for flexibility
and security: MaTep. MexayHap. Hayd. KoH(., 12-14 mas 2011 r.; oTB.
pen. T. Jaymuc. JI. Ilepumaiite. — Bumpaioc, 2011. — C. 67-86.
10. Tam camo. 11. Ilemiox B. M. Punok npaui : Hau. noci0. — K. : KHEY,
2000. — C. 171-172. 12. Ilpo onaamy mnpaui: 3akoH YKpaiHU BifJ
24.03.1995 Ne 108/95-BP // BBP VYkpaimn. — 1995. — Nel7.
13. Ilpununxo C. M., SIpomenxo O.M. Tpynose npaBo Ykpainu : miapyd-
Huk / C.M. Ilpununxo, O.M. Spomenko. — X. : Bunasaunrso ®IHH,
2011. - 800 c. 14. IIpoyescoruii O. I. LuT. npans. — C.8-9.

Golovachova Alina. The Peculiarities of the Flexibility of Labor
Remuneration Legal Regulation.

The issue of the flexibility of labor remuneration legal regulation is
covered. Emphasis is placed on the assessment of this phenomenon and its
acceptability in the modern context of the existence of the Ukrainian state.

The idea of the need to increase the flexibility of the legal regulation
of employment relationships in law is rather controversial among em-
ployment law specialists. However, the so-called flexicurity policy is al-
ready known in the countries of Western Europe.

The means to achieve this “flexicurity” vary from state to state, so
there is no unified point of view formed in science concerning the content
of the idea of the phenomenon specified. However, one of the elements
of “flexicurity” singled out in the literature is salary flexibility — the op-
portunity to set a salary depending of the employer’s opportunities, on
the one hand, and the employee’s expectations, on the other hand. This
suggests that the role of salary flexibility must not be underestimated. It
is what gives the opportunity to establish the balance of the employer’s
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and the employee’s interests at last and minimize conflicts regarding
labor remuneration. Certainly, here is where the issue of employee ad-
vocacy in case of the employer’s dishonest attitude or their biased attitude
is raised.

Another manifestation of the flexicurity policy is stability or protec-
tion. One of the elements of this protection mentioned in the literature is
income protection in case of employment loss or labor capacity loss.

In Ukraine, the rigidity or flexibility of labor remuneration legal reg-
ulation is determined by several aspects including payroll costs. Based
on the achievements of economic theory, the peculiarities of microeco-
nomic flexibility and the directions of achieving it that interact with the
salary structure and must be reflected in the amount of an employee’s
salary if some or other direction has taken place are considered.

While considering the issue of labor remuneration legal regulation,
we are interested in extra wage. It is the compensation for work above
the established norms, for labor progress and resourcefulness and for spe-
cial labor conditions. Extra wage includes fringes, premiums, guarantee
payments and reimbursements provided by the effective law, bonuses as-
sociated with the performance of job assignments and functions. It is this
part of the salary structure that characterizes its ability to adapt to the
economic context of the state, i.e. its flexibility.

Proposals concerning the need to enshrine the manifestations of the
flexibility of the legal regulation of employment relationships on the legal
level, particularly to establish a correlation of the guaranteed part of the
salary and the flexible one (which may change depending on various fac-
tors), while not neglecting the social safety net on the international stan-
dard level, as well as to increase employee premiums and bonuses for
efficiency above the norm and timely performance of works to a high
quality, as well as for the employee’s personal contribution to the overall
result of the unit’s or enterprise’s activities have been made. The issue
of the amount is to be submitted to enterprises for consideration and
solved depending on the income of a specific enterprise.

Key words: flexibility of state-legal regulation of labor relations,
flexibility of legal regulation of wages, flexicurity, labor relations.



