
ǹȳțȑȐȳȟȠȖȘȎ ȃȃǥ ȟȠȜșȳȠȠȭ: țȜȐȳ ȒȜȟșȳȒȔȓțțȭ ȳ ȝȓȞȟȝȓȘȠȖȐȖ 
 

24 © Ȼɟɞɪɢɱ ə. ȼ., 2017

ɍȾɄ 811.111 
ə. ȼ. Ȼɟɞɪɢɱ, ɤɚɧɞ. ɮɿɥɨɥ. ɧɚɭɤ,  

orcid. org/0000-0001-8634-3124 
 

ɉɈɅȱɌɂɑɇɈ ɄɈɊȿɄɌɇȺ ɆɈȼȺ ȼ ȺɋɉȿɄɌȱ ȱɇɄɅɘɁɂȼɇɈɋɌȱ 
 

Ʉɚɬɟɝɨɪɿɸ ɿɧɤɥɸɡɢɜɧɨɫɬɿ – ɭ ɧɚɣɛɿɥɶɲ ɲɢɪɨɤɨɦɭ ɫɟɧɫɿ – ɦɨɠɧɚ ɪɨɡɝɥɹɞɚɬɢ ɭ 
ɮɿɥɨɫɨɮɫɶɤɨɦɭ ɬɚ ɥɿɧɝɜɚɥɶɧɨɦɭ ɚɫɩɟɤɬɚɯ. ȼ ɞɚɧɿɣ ɪɨɛɨɬɿ ɿɧɤɥɸɡɢɜɧɿɫɬɶ ɜɢɫɜɿɬɥɟɧɨ ɡ ɬɨɱɤɢ 
ɡɨɪɭ ɥɿɧɝɜɿɫɬɢɤɢ. ɉɟɪɲ ɡɚ ɜɫɟ ɪɨɡɝɥɹɞɚɸɬɶɫɹ ɩɢɬɚɧɧɹ ɝɟɧɞɟɪɧɨʀ ɥɿɧɝɜɿɫɬɢɤɢ, ɩɨɥɿɬɢɱɧɨ-
ɤɨɪɟɤɬɧɨʀ ɦɨɜɢ ɬɚ ɫɨɰɿɨɥɿɧɝɜɿɫɬɢɱɧɨʀ ɞɢɯɨɬɨɦɿʀ «Ɇɂ» ɬɚ «ȼɈɇɂ». Ɉɩɢɫɭɸɬɶɫɹ ɤɭɥɶɬɭɪɧɨ-
ɩɨɜɟɞɿɧɤɨɜɿ ɬɚ ɥɿɧɝɜɚɥɶɧɿ ɚɫɩɟɤɬɢ ɩɨɥɿɬɢɱɧɨ ɤɨɪɟɤɬɧɨʀ ɦɨɜɢ ɜ ɭɫɧɨɦɭ ɬɚ ɩɢɫɟɦɧɨɦɭ ɦɨɜɥɟɧɧɿ.  

Ʉɥɸɱɨɜɿ ɫɥɨɜɚ: ɿɧɤɥɸɡɢɜɧɚ ɦɨɜɚ, ɩɨɥɿɬɢɱɧɨ-ɤɨɪɟɤɬɧɚ ɦɨɜɚ, ɝɟɧɞɟɪɧɿ ɞɨɫɥɿɞɠɟɧɧɹ, 
ɮɟɦɿɧɿɫɬɫɶɤɚ ɥɿɧɝɜɿɫɬɢɤɚ, Ɇɂ, ȼɈɇɂ. 

 
Ʉɚɬɟɝɨɪɢɸ ɢɧɤɥɸɡɢɜɧɨɫɬɢ – ɜ ɧɚɢɛɨɥɟɟ ɲɢɪɨɤɨɦ ɫɦɵɫɥɟ – ɰɟɥɟɫɨɨɛɪɚɡɧɨ 

ɪɚɫɫɦɚɬɪɢɜɚɬɶ, ɭɱɢɬɵɜɚɹ ɮɢɥɨɫɨɮɫɤɢɟ ɢ ɥɢɧɝɜɚɥɶɧɵɟ ɚɫɩɟɤɬɵ. ȼ ɞɚɧɧɨɣ ɪɚɛɨɬɟ ɤɚɬɟɝɨɪɢɹ 
ɢɧɤɥɸɡɢɜɧɨɫɬɢ ɪɚɫɤɪɵɬɚ ɫ ɬɨɱɤɢ ɡɪɟɧɢɹ ɥɢɧɝɜɢɫɬɢɤɢ. ɉɪɟɠɞɟ ɜɫɟɝɨ, ɪɚɫɫɦɚɬɪɢɜɚɸɬɫɹ 
ɜɨɩɪɨɫɵ ɝɟɧɞɟɪɧɨɣ ɥɢɧɝɜɢɫɬɢɤɢ, ɩɨɥɢɬɢɱɟɫɤɢ ɤɨɪɪɟɤɬɧɨɝɨ ɹɡɵɤɚ ɢ ɫɨɰɢɨɥɢɧɝɜɢɫɬɢɱɟɫɤɨɣ 
ɞɢɯɨɬɨɦɢɢ «Ɇɕ» ɢ «Ɉɇɂ». Ɉɩɢɫɵɜɚɸɬɫɹ ɤɭɥɶɬɭɪɧɨ-ɩɨɜɟɞɟɧɱɟɫɤɢɟ ɢ ɥɢɧɝɜɚɥɶɧɵɟ ɚɫɩɟɤɬɵ 
ɩɨɥɢɬɢɱɟɫɤɢ-ɤɨɪɪɟɤɬɧɨɝɨ ɹɡɵɤɚ ɜ ɭɫɬɧɨɣ ɢ ɩɢɫɶɦɟɧɧɨɣ ɪɟɱɢ.  

Ʉɥɸɱɟɜɵɟ ɫɥɨɜɚ: ɢɧɤɥɸɡɢɜɧɵɣ ɹɡɵɤ, ɩɨɥɢɬɢɱɟɫɤɢ-ɤɨɪɪɟɤɬɧɵɣ ɹɡɵɤ, ɝɟɧɞɟɪɧɵɟ 
ɢɫɫɥɟɞɨɜɚɧɢɹ, ɮɟɦɢɧɢɫɬɫɤɚɹ ɥɢɧɝɜɢɫɬɢɤɚ, Ɇɕ, Ɉɇɂ. 

 
Broadly speaking, the category of inclusiveness, should be studied within philosophical and 

lingual aspects. The paper deals with the category of inclusiveness within linguistic framework. First 
of all, the paper touches upon the questions of gender linguistics, politically-correct language and 
sociolonguistic dichotomy «WE» and «YHEY» Cultural behavior and linguistic aspects of politically-
correct language are being described in oral and written language.  

Key words: inclusive language, politically-correct language, gender studies, feminist linguistics, 
WE, THEY. 

 
Ʉɚɬɟɝɨɪɿʀ ɜɿɞɿɝɪɚɸɬɶ ɜɚɠɥɢɜɭ ɪɨɥɶ ɭ ɥɸɞɫɶɤɿɣ ɫɜɿɞɨɦɨɫɬɿ, ɨɫɤɿɥɶɤɢ ɜɨɧɢ 

ɫɢɫɬɟɦɚɬɢɡɭɸɬɶ ɡɧɚɧɧɹ ɭ ɩɪɨɰɟɫɿ ɪɚɰɿɨɧɚɥɶɧɨɝɨ ɩɿɡɧɚɧɧɹ. Ɍɚɤ, ɤɨɠɧɚ ɦɨɜɧɚ 
ɤɚɬɟɝɨɪɿɹ ɹɜɥɹɽ ɫɨɛɨɸ ɝɪɭɩɭ ɦɨɜɧɢɯ ɟɥɟɦɟɧɬɿɜ, ɩɟɜɧɢɣ ɤɥɚɫ ɨɞɧɨɪɿɞɧɢɯ 
ɨɞɢɧɢɰɶ, ɹɤɿ ɜɢɞɿɥɹɸɬɶɫɹ ɧɚ ɨɫɧɨɜɿ ɫɩɿɥɶɧɨʀ ɞɢɮɟɪɟɧɰɿɣɧɨʀ ɨɡɧɚɤɢ 
(Ʌɢɧɝɜɢɫɬɢɱɟɫɤɢɣ ɷɧɰɢɤɥɨɩɟɞɢɱɟɫɤɢɣ ɫɥɨɜɚɪɶ, 1990) ɬɚ ɯɚɪɚɤɬɟɪɢɡɭɽɬɶɫɹ 
ɜɚɪɿɚɬɢɜɧɿɫɬɸ ɤɨɧɫɬɢɬɭɟɧɬɿɜ, ɚ ɫɚɦɟ ɧɚɹɜɧɿɫɬɸ ɫɩɿɥɶɧɨɝɨ ɡɧɚɱɟɧɧɹ, ɳɨ 
ɪɨɡɩɚɞɚɽɬɶɫɹ ɧɚ ɧɢɡɤɭ ɛɿɥɶɲ ɤɨɧɤɪɟɬɧɢɯ ɡɧɚɱɟɧɶ, ɟɤɫɩɥɿɤɨɜɚɧɢɯ 
ɪɿɡɧɨɪɿɜɧɟɜɢɦɢ ɦɨɜɧɢɦɢ ɡɚɫɨɛɚɦɢ (Ȼɚɠɟɧɨɜɚ, 2009, ɫ. 28).  

Ʉɚɬɟɝɨɪɿʀ ɽ ɿɫɬɨɬɧɨɸ ɬɚ ɧɟɜɿɞ’ɽɦɧɨɸ ɱɚɫɬɢɧɨɸ ɧɚɭɤɨɜɨɝɨ ɞɢɫɤɭɪɫɭ. ɍɬɿɦ, ɳɟ 
ɣ ɞɨɫɿ ɧɟ ɿɫɧɭɽ ɩɨɜɧɨɝɨ ɬɚ ɨɫɬɚɬɨɱɧɨɝɨ ɩɟɪɟɥɿɤɭ ɤɚɬɟɝɨɪɿɣ, ɚ ɞɟɹɤɿ ɡ ɧɢɯ ɿɳɟ ɧɟ 
ɛɭɥɢ ɩɪɟɞɦɟɬɨɦ ɨɤɪɟɦɢɯ ɪɨɡɜɿɞɨɤ. ɋɟɪɟɞ ɧɢɯ – ɿ ɿɧɤɥɸɡɢɜɧɿɫɬɶ, ɳɨ ɡɭɦɨɜɥɸɽ 
ɚɤɬɭɚɥɶɧɿɫɬɶ ɩɪɚɰɿ. ɇɚɭɤɨɜɚ ɧɨɜɢɡɧɚ ɩɨɥɹɝɚɽ ɜ ɞɨɫɥɿɞɠɟɧɧɿ ɥɿɧɝɜɚɥɶɧɨɝɨ 
ɚɫɩɟɤɬɭ ɤɚɬɟɝɨɪɿʀ, ɚ ɫɚɦɟ ɩɨɥɿɬɢɱɧɨ-ɤɨɪɟɤɬɧɨʀ ɦɨɜɢ ɬɚ ɞɨɬɢɱɧɢɯ ɞɨ ɰɶɨɝɨ 
ɮɟɧɨɦɟɧɭ ɩɢɬɚɧɶ. 

Ɉɛ’ɽɤɬɨɦ ɧɚɲɨʀ ɪɨɡɜɿɞɤɢ ɜɢɫɬɭɩɚɽ ɤɚɬɟɝɨɪɿɹ ɿɧɤɥɸɡɢɜɧɨɫɬɿ. ɍ ɥɿɧɝɜɿɫɬɢɱɧɨɦɭ 
ɫɟɧɫɿ ɿɧɤɥɸɡɢɜɧɿɫɬɶ ɫɬɨɫɭɽɬɶɫɹ ɩɟɪɟɜɚɠɧɨ ɬɚɤ ɡɜɚɧɨʀ «ɿɧɤɥɸɡɢɜɧɨʀ», ɚɛɨ 
ɩɨɥɿɬɢɱɧɨ ɤɨɪɟɤɬɧɨʀ, ɝɟɧɞɟɪɧɨ ɧɟɣɬɪɚɥɶɧɨʀ ɱɢ ɬɨ ɚɧɬɢɫɟɤɫɢɫɬɫɶɤɨʀ (non-
sexist, gender neutral, inclusive) ɦɨɜɢ. Ɂɚɡɧɚɱɟɧɿ ɚɫɩɟɤɬɢ ɿ ɫɬɚɧɨɜɥɹɬɶ ɩɪɟɞɦɟɬ 
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ɞɚɧɨʀ ɪɨɛɨɬɢ. Ɇɟɬɚ ɪɨɛɨɬɢ – ɚɧɚɥɿɡ ɥɿɧɝɜɚɥɶɧɢɯ ɚɫɩɟɤɬɿɜ ɤɚɬɟɝɨɪɿʀ 
ɿɧɤɥɸɡɢɜɧɨɫɬɿ ɧɚ ɦɚɬɟɪɿɚɥɿ ɩɭɛɥɿɤɚɰɿɣ ɚɜɬɨɪɢɬɟɬɧɢɯ ɥɿɧɝɜɿɫɬɿɜ, ɹɤɿ ɡɚɣɦɚɥɢɫɹ 
ɪɨɡɜɿɞɤɚɦɢ ɰɢɯ ɩɢɬɚɧɶ ɬɚ ɫɭɱɚɫɧɿ ɚɧɝɥɨ-ɚɦɟɪɢɤɚɧɫɶɤɿ ɟɤɫɩɟɪɢɦɟɧɬɚɥɶɧɿ ɬɚ 
ɨɝɥɹɞɨɜɿ ɧɚɭɤɨɜɿ ɫɬɚɬɬɿ, ɳɨ ɦɿɫɬɹɬɶɫɹ ɜ ɚɜɬɨɪɢɬɟɬɧɢɯ ɠɭɪɧɚɥɚɯ ɭ ɝɚɥɭɡɿ 
ɿɧɮɨɪɦɚɰɿɣɧɨ-ɤɨɦɭɧɿɤɚɰɿɣɧɢɯ ɬɟɯɧɨɥɨɝɿɣ. 

Ɏɭɧɞɚɦɟɧɬɨɦ ɞɥɹ ɫɬɜɨɪɟɧɧɹ ɩɨɥɿɬɢɱɧɨ ɤɨɪɟɤɬɧɨʀ ɦɨɜɢ ɫɬɚɜ ɲɢɪɨɤɢɣ 
ɫɨɰɿɚɥɶɧɢɣ ɪɭɯ ɡɚ ɩɪɚɜɚ ɠɿɧɨɤ ɜ ɫɭɫɩɿɥɶɫɬɜɿ (ɮɟɦɿɧɿɡɦ), ɠɿɧɨɱɿ ɞɨɫɥɿɞɠɟɧɧɹ, ɚ 
ɬɚɤɨɠ ɝɟɧɞɟɪɧɿ ɞɨɫɥɿɞɠɟɧɧɹ. ɉɢɬɚɧɧɹɦ ɝɟɧɞɟɪɚ, ɝɟɧɞɟɪɧɢɯ ɞɨɫɥɿɞɠɟɧɶ ɬɚ 
ɮɟɦɿɧɿɫɬɢɱɧɨʀ ɥɿɧɝɜɿɫɬɢɤɢ ɡɚɣɦɚɥɢɫɹ ɬɚɤɿ ɜɱɟɧɿ ɹɤ Ⱥ. ȼ. Ʉɢɪɢɥɿɧɚ (2004), 
ȱ. ȼ. Ʉɨɫɬɿɤɨɜɚ (2005), ȱ. Ⱥ. ɀɟɪɟɛɤɿɧɚ (2001), R. Lakoff (1975), G. Rubin 
(1975) ɬɚ ɿɧ.  

Ɋɨɡɜɢɬɨɤ ɮɿɥɨɫɨɮɿʀ ɩɨɫɬɦɨɞɟɪɧɿɡɦɭ, ɜɢɧɢɤɧɟɧɧɹ ɧɨɜɢɯ ɧɚɭɤɨɜɢɯ ɧɚɩɪɹɦɿɜ 
(ɩɫɢɯɨɥɿɧɝɜɿɫɬɢɤɚ, ɩɪɚɝɦɚɬɢɤɢ ɬɚ ɿɧ.), ɚ ɬɚɤɨɠ ɡɦɿɧɚ ɧɚɭɤɨɜɨʀ ɩɚɪɚɞɢɝɦɢ 
(ɀɟɪɟɛɤɢɧɚ, 2001, ɫ. 27) ɫɬɚɥɢ ɨɫɧɨɜɧɢɦɢ ɩɨɲɬɨɜɯɚɦɢ ɞɥɹ ɪɨɡɜɢɬɤɭ ɩɪɢɧɰɢɩɨɜɨ 
ɧɨɜɨɝɨ ɧɚɩɪɹɦɭ ɜ ɥɿɧɝɜɿɫɬɢɰɿ – ɝɟɧɞɟɪɧɢɯ ɞɨɫɥɿɞɠɟɧɶ (gender studies) (Ʉɢɪɢɥɢɧɚ, 
2004, ɫ. 5). Ɏɟɦɿɧɿɫɬɢ ɜɩɟɪɲɟ ɜɢɫɭɧɭɥɢ ɬɟɡɭ ɩɪɨ ɩɚɧɭɜɚɧɧɹ ɩɚɬɪɿɚɪɯɚɬɭ ɧɟ ɬɿɥɶɤɢ 
ɜ ɫɭɫɩɿɥɶɫɬɜɿ ɡɚɝɚɥɨɦ, ɚ ɡɨɤɪɟɦɚ ɜ ɦɨɜɿ. «Ɏɟɦɿɧɿɫɬɫɶɤɢɣ ɜɢɡɜɨɥɶɧɢɯ ɪɭɯ» (1960) 
(ɀɟɪɟɛɤɢɧɚ, 2001, ɫ. 513), ɞɨɫɥɿɞɧɢɰɶɤɚ ɪɨɛɨɬɚ Ɋ. Ʌɚɤɨɮɮ «Ɇɨɜɚ ɿ ɦɿɫɰɟ ɠɿɧɤɢ» 
(Language and Woman’s Place) (Lakoff, 1975), ɦɨɧɨɝɪɚɮɿɹ Ʌɭɿɡɢ ɉɭɲ «ɇɿɦɟɰɶɤɚ – 
ɦɨɜɚ ɱɨɥɨɜɿɤɿɜ» (Das Deutsche als Männersprache) (1981) ɬɚ ɋɟɧɬɢ Ɍɪɟɦɟɥɶ ɉɥɟɰ 
«ɀɿɧɨɱɚ ɦɨɜɚ – ɦɨɜɚ ɡɦɿɧ» (Linguistik und Frauensprache) (1978), ɫɬɚɥɢ 
ɩɨɲɬɨɜɯɨɦ ɞɥɹ ɜɢɧɢɤɧɟɧɧɹ ɧɨɜɨʀ ɬɟɱɿʀ – ɮɟɦɿɧɿɫɬɫɶɤɨʀ ɥɿɧɝɜɿɫɬɢɤɢ 
(ɮɟɦɿɧɿɫɬɢɱɧɨʀ ɤɪɢɬɢɤɢ ɦɨɜɢ) ɹɤɚ ɿɫɧɭɽ ɿ ɧɢɧɿ (Ʉɢɪɢɥɢɧɚ, 2004, ɫ. 46). 

Ƚɨɥɨɜɧɨɸ ɦɟɬɨɸ ɩɪɟɞɫɬɚɜɧɢɤɿɜ ɮɟɦɿɧɿɫɬɫɶɤɨʀ ɥɿɧɝɜɿɫɬɢɤɢ ɛɭɥɨ ɩɪɨɜɟɞɟɧɧɹ 
ɦɨɜɧɨʀ ɪɟɮɨɪɦɢ ɞɥɹ ɡɧɢɳɟɧɧɹ ɛɭɞɶ-ɹɤɢɯ ɭɬɢɫɤɿɜ ɨɛɪɚɡɭ ɠɿɧɤɢ ɜ ɦɨɜɿ. ȼ ɨɫɧɨɜɿ 
ɦɿɪɤɭɜɚɧɶ ɥɟɠɚɥɚ «ɝɿɩɨɬɟɡɚ ɥɿɧɝɜɿɫɬɢɱɧɨʀ ɜɿɞɧɨɫɧɨɫɬɿ» ɚɛɨ «ɝɿɩɨɬɟɡɚ 
ɥɿɧɝɜɿɫɬɢɱɧɨɝɨ ɪɟɥɹɬɢɜɿɡɦɭ» ɋɟɩɿɪɚ-ɍɨɪɮɚ. ȱɞɟɣɧɢɦ ɡɞɨɛɭɬɤɨɦ ɰɿɽʀ ɝɿɩɨɬɟɡɢ 
ɫɬɚɥɨ ɬɜɟɪɞɠɟɧɧɹ ɳɨ ɦɨɜɚ – ɰɟ ɧɟ ɥɢɲɟ ɫɩɨɫɿɛ ɫɩɿɥɤɭɜɚɧɧɹ ɿ ɩɟɪɟɞɚɱɿ ɞɭɦɨɤ, 
ɜɨɧɚ ɮɨɪɦɭɽ ɦɢɫɥɟɧɧɹ ɿ ɫɜɿɬɨɝɥɹɞ ɥɸɞɟɣ, ɬɨɦɭ ɫɜɿɞɨɦɿɫɬɶ ɥɸɞɢɧɢ ɡɧɚɱɧɨɸ 
ɦɿɪɨɸ ɜɢɡɧɚɱɚɽɬɶɫɹ ɨɫɨɛɥɢɜɨɫɬɹɦɢ ɦɨɜɢ (ȼɟɪɟɳɚɝɢɧ, Ʉɨɫɬɨɦɚɪɨɜ, 1973, ɫ. 46).  

Ɇɚɪɿɹ Ʉɸɪɿ, ɋɨɮɿɹ Ʉɨɜɚɥɟɜɫɶɤɚ – ɨɞɧɿ ɿɡ ɧɟɛɚɝɚɬɶɨɯ ɠɿɧɨɤ-ɭɱɟɧɢɯ ɡɿ 
ɫɜɿɬɨɜɢɦ ɿɦ’ɹɦ. Ɂɝɚɞɚɣɦɨ ɣ ɜɢɞɚɬɧɭ ɠɿɧɤɭ-ɮɿɡɢɤɚ Ʌɿɡɭ Ɇɚɣɬɧɟɪ (Lise Meitner), 
ɹɤɭ ɧɚɡɢɜɚɥɢ «ɦɚɬɿɪ’ɸ ɚɬɨɦɧɨʀ ɛɨɦɛɢ». ȼɨɧɚ ɩɟɪɲɚ ɫɟɪɟɞ ɠɿɧɨɤ ɨɬɪɢɦɚɥɚ 
ɡɜɚɧɧɹ PhD ɜ ɝɚɥɭɡɿ ɮɿɡɢɤɢ, ɜɿɞɤɪɢɥɚ «ɟɮɟɤɬ Ɉɠɟ» ɿ ɜɿɞɿɝɪɚɥɚ ɜɚɠɥɢɜɭ ɪɨɥɶ ɭ 
ɜɿɞɤɪɢɬɬɿ ɬɚɤɨɝɨ ɹɜɢɳɚ ɹɤ «ɪɨɡɩɚɞ ɹɞɪɚ». ɇɟɡɜɚɠɚɸɱɢ ɧɚ ɫɜɨɸ ɨɫɜɿɱɟɧɿɫɬɶ Ʌɿɡɚ 
Ɇɚɣɬɧɟɪ ɜɫɟ ɠɢɬɬɹ ɡɚɡɧɚɜɚɥɚ ɝɟɧɞɟɪɧɢɯ ɭɬɢɫɤɿɜ. Ȼɭɞɭɱɢ ɞɨɰɟɧɬɨɦ 
Ȼɟɪɥɿɧɫɶɤɨɝɨ ɭɧɿɜɟɪɫɢɬɟɬɭ Ʌɿɡɚ Ɇɚɣɬɧɟɪ ɩɪɨɱɢɬɚɥɚ ɫɜɨɸ ɩɟɪɲɭ ɥɟɤɰɿɸ ɧɚ 
ɬɟɦɭ «Ɂɧɚɱɟɧɧɹ ɪɚɞɿɨɚɤɬɢɜɧɨɫɬɿ ɞɥɹ ɤɨɫɦɿɱɧɢɯ ɩɪɨɰɟɫɿɜ» (1922) (Problems of 
Cosmic Physics). Ɉɞɧɨɝɨ ɪɚɡɭ ɜɨɧɚ ɡɞɢɜɭɜɚɥɚɫɹ ɜɟɥɢɤɿɣ ɤɿɥɶɤɨɫɬɿ ɠɿɧɨɤ ɜ 
ɚɭɞɢɬɨɪɿʀ. əɤ ɫɬɚɥɨ ɜɿɞɨɦɨ ɩɿɡɧɿɲɟ, ɳɨɞɟɧɧɚ ɛɟɪɥɿɧɫɶɤɚ ɝɚɡɟɬɚ ɨɩɭɛɥɿɤɭɜɚɥɚ 
ɡɚɩɪɨɲɟɧɧɹ ɧɚ ɥɟɤɰɿɸ ɧɟ ɡ ɤɨɫɦɿɱɧɨʀ, ɚ ɡ «ɤɨɫɦɟɬɢɱɧɨʀ» ɮɿɡɢɤɢ. Ɍɨɝɨɱɚɫ 
ɛɚɝɚɬɨ ɯɬɨ ɛɭɜ ɭɩɟɜɧɟɧɢɣ ɜ ɬɨɦɭ, ɳɨ ɠɿɧɤɢ ɦɨɠɭɬɶ ɰɿɤɚɜɢɬɢɫɹ ɥɢɲɟ 
ɤɨɫɦɟɬɢɱɧɨɸ ɮɿɡɢɤɨɸ (Ɋɨɝɨɠɧɢɤɨɜ, 2013). ɇɚ ɠɚɥɶ, ɨɫɧɨɜɧɢɦ ɩɟɪɟɤɨɧɚɧɧɹɦ 
ɡɚɥɢɲɚɥɚɫɹ ɞɭɦɤɚ, ɳɨ ɠɿɧɤɢ ɧɟ ɦɨɠɭɬɶ ɛɭɬɢ ɨɞɧɨɱɚɫɧɨ ɩɪɢɜɚɛɥɢɜɢɦɢ ɿ 
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ɪɨɡɭɦɧɢɦɢ. ɇɚ ɩɪɨɬɢɜɚɝɭ ɰɶɨɦɭ ɬɜɟɪɞɠɟɧɧɸ, ɜɠɟ ɧɚɲɚ ɫɭɱɚɫɧɢɰɹ Ʉɚɪɟɧ 
ɉɟɧɟɬɬɚ (ɩɪɨɮɟɫɨɪ ɭɧɿɜɟɪɫɢɬɟɬɭ ɿɦ. Ɍɚɮɬɚ ɡ ɟɥɟɤɬɪɨɦɟɯɚɧɿɤɢ) ɡɚɫɧɭɜɚɥɚ 
ɨɪɝɚɧɿɡɚɰɿɸ «Nerd Girls» – ɤɨɚɥɿɰɿɸ ɡ ɞɟɜ’ɹɬɢ ɫɬɭɞɟɧɬɨɤ, ɹɤɿ ɧɚɦɚɝɚɸɬɶɫɹ 
ɡɧɢɳɢɬɢ ɛɭɞɶ-ɹɤɿ ɫɬɟɪɟɨɬɢɩɢ, ɩɨɜ’ɹɡɚɧɿ ɡ ɭɹɜɥɟɧɧɹɦɢ ɩɪɨ ɬɟ, ɳɨ ɿɧɠɟɧɟɪɚɦɢ-
ɦɟɯɚɧɿɤɚɦɢ ɦɨɠɭɬɶ ɛɭɬɢ ɥɢɲɟ ɱɨɥɨɜɿɤɢ (ȱɥɶɱɟɧɤɨ, 2013, ɫ. 37–38). ȱɧɲɢɦ ɞɨɜɨɥɿ 
ɹɫɤɪɚɜɢɦ ɩɪɢɤɥɚɞɨɦ ɽ ɚɤɬɪɢɫɚ Ƚɟɞɿ Ʌɚɦɚɪɪ (1914–2000). ɐɹ ɝɚɪɧɚ ɿ ɬɚɥɚɧɨɜɢɬɚ 
ɚɤɬɪɢɫɚ ɛɭɥɚ ɞɭɠɟ ɪɨɡɭɦɧɨɸ ɠɿɧɤɨɸ. ȼɨɧɚ ɪɚɡɨɦ ɡ ɤɨɦɩɨɡɢɬɨɪɨɦ Ⱦɠɨɪɞɠɟɦ 
Ⱥɧɬɟɣɥɨɦ ɡɚɩɚɬɟɧɬɭɜɚɥɢ ɫɢɫɬɟɦɭ, ɳɨ ɧɚ ɜɿɞɫɬɚɧɿ ɞɨɡɜɨɥɹɽ ɤɟɪɭɜɚɬɢ ɬɨɪɩɟɞɚɦɢ. 
ɉɿɡɧɿɲɟ ɜɨɧɢ ɨɬɪɢɦɚɥɢ ɩɚɬɟɧɬ «ɋɟɤɪɟɬɧɚ ɫɢɫɬɟɦɚ ɡɜ’ɹɡɤɭ» (Secret 
Communication System), ɳɨ ɞɨɡɜɨɥɹɥɚ ɩɟɪɟɞɚɱɭ ɮɚɥɶɲɢɜɢɯ ɤɚɧɚɥɿɜ ɧɚ ɪɿɡɧɢɯ 
ɱɚɫɬɨɬɚɯ (ɜɢɤɨɪɢɫɬɨɜɭɜɚɥɚɫɹ ɩɿɞ ɱɚɫ ɞɪɭɝɨʀ ɫɜɿɬɨɜɨʀ ɜɿɣɧɢ). ɐɟɣ ɩɚɬɟɧɬ ɫɬɚɜ 
ɨɫɧɨɜɨɸ ɞɥɹ ɡɜ'ɹɡɤɭ ɡ ɪɨɡɲɢɪɟɧɢɦ ɫɩɟɤɬɪɨɦ, ɳɨ ɫɶɨɝɨɞɧɿ ɜɢɤɨɪɢɫɬɨɜɭɽɬɶɫɹ ɹɤ ɭ 
ɜɿɣɫɶɤɚɯ, ɬɚɤ ɿ ɜ ɿɧɞɭɫɬɪɿʀ ɦɨɛɿɥɶɧɢɯ ɬɟɥɟɮɨɧɿɜ (ȱɥɶɱɟɧɤɨ, 2013, ɫ. 122). 
ɉɪɨɞɨɜɠɭɸɱɢ ɬɟɦɭ ɯɨɱɟɦɨ ɧɚɜɟɫɬɢ ɞɟɤɿɥɶɤɚ ɩɪɢɤɥɚɞɿɜ ɿɡ ɫɶɨɝɨɞɟɧɧɹ. ɇɚɭɤɨɜɢɣ 
ɠɭɪɧɚɥ «ȱȿȿȿ» (ɠɭɪɧɚɥ ɿɧɫɬɢɬɭɬɭ ɿɧɠɟɧɟɪɿɜ ɟɥɟɤɬɪɨɬɟɯɧɿɤɢ ɬɚ ɟɥɟɤɬɪɨɧɿɤɢ) 
ɨɩɭɛɥɿɤɭɜɚɜ ɫɬɚɬɬɸ «ɉɟɪɲɚ ɠɿɧɤɚ ɿɧɠɟɧɟɪ, ɹɤɚ ɨɱɨɥɢɥɚ Ⱦɠɟɧɟɪɚɥ Ɇɨɬɨɪɫ» 
(2013) (First Woman Engineer to Lead General Motors), ɜ ɹɤɿɣ ɡɚɡɧɚɱɚɽɬɶɫɹ ɳɨ, 
ɧɚɫɬɭɩɧɢɦ ɩɪɟɡɢɞɟɧɬɨɦ ɞɪɭɝɨɝɨ ɧɚɣɛɿɥɶɲɨɝɨ ɜ ɫɜɿɬɿ ɚɜɬɨɦɨɛɿɥɶɧɨɝɨ ɡɚɜɨɞɭ 
General Motors ɫɬɚɥɚ Ɇɟɪɿ Ȼɚɪɪɚ (ɦɚɽ ɫɬɭɩɿɧɶ ɛɚɤɚɥɚɜɪɚ ɡ ɟɥɟɤɬɪɨɦɟɯɚɧɿɤɢ ɬɚ 
ɫɬɭɩɿɧɶ ɦɚɝɿɫɬɪɚ ɡ ɭɩɪɚɜɥɿɧɧɹ ɛɿɡɧɟɫɨɦ) (Pretz, 2013). ɋɬɚɬɬɹ ɪɹɫɧɿɽ ɦɚɪɤɟɪɚɦɢ 
ɩɨɡɢɬɢɜɧɨʀ ɨɰɿɧɤɢ ɞɿɹɥɶɧɨɫɬɿ ɰɿɽʀ ɠɿɧɤɢ ɩɟɪɟɞɭɫɿɦ ɹɤ ɩɪɨɮɟɫɿɨɧɚɥɚ, ɳɨ ɭ 
ɞɢɫɤɭɪɫɢɜɧɨɦɭ ɫɟɧɫɿ ɩɟɪɟɞɚɽɬɶɫɹ ɡɚ ɞɨɩɨɦɨɝɨɸ ɧɚɪɨɳɭɜɚɧɧɹ ɩɨɡɢɬɢɜɧɢɯ 
ɨɰɿɧɧɢɯ ɧɨɦɿɧɚɰɿɣ, ɩɪɢɱɨɦɭ ɫɩɨɱɚɬɤɭ ɧɚɜɨɞɢɬɶɫɹ ɝɨɥɨɜɧɢɣ ɜɧɟɫɨɤ, ɚ ɞɚɥɿ – 
ɩɿɞɫɬɚɜɢ (ɩɪɨɮɟɫɿɣɧɿ ɬɚ ɥɸɞɫɶɤɿ ɹɤɨɫɬɿ), ɹɤɿ ɣɨɝɨ ɭɦɨɠɥɢɜɢɥɢ: 

 
According to a Forbes article about how Barra 
will lead GM, as vice president, she cut an entire 
layer of management, giving chief engineers more 
responsibility for product cost, quality, and 
competitiveness. «Mary went into an organization 
that was in chaos and brought order,» says GM’s 
current CEO Dan Akerson, calling her «one of the 
most gifted executives I’ve met in my career.» 
Barra joins just a handful of other women who 
have been appointed CEO in recent years. … Less 
than 15 percent of executive positions at the 
biggest companies in America are held by women, 
according to the nonprofit research group 
Catalyst, in its annual study of women in executive 
positions. This is the eighth year in a row that the 
numbers remain the same. «It’s hard to believe 
that at the end of 2013 we still see more than a few 
all-male corporate boards and leadership teams,» 
says Ilene H. Lang, president and CEO of Catalyst. 

ɩɨɡɢɬɢɜɧɚ ɨɰɿɧɤɚ ɜɧɟɫɤɭ ɭ 
ɡɚɝɚɥɶɧɿ ɩɪɢɧɰɢɩɢ 
ɦɟɧɟɞɠɦɟɧɬɭ 
 
ɩɨɞɨɥɚɧɧɹ ɫɤɥɚɞɧɨɫɬɟɣ ɧɚ 
ɲɥɹɯɭ 
 
ɩɨɡɢɬɢɜɧɚ ɨɰɿɧɤɚ 
ɡɞɿɛɧɨɫɬɟɣ  
 
 
 
 
 
 
 
ɜɢɫɨɤɚ ɩɪɨɮɟɫɿɣɧɚ 
ɤɜɚɥɿɮɿɤɚɰɿɹ 
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«We know this is not a supply problem. There are 
plenty of qualified women ready for board and top 
executive positions, as some companies have 
proven. To find qualified women engineers for 
their management team or boards, high-tech 
companies need only to check the IEEE Fellows 
list. On it are more than 300 women who have 
contributed in an important way to the 
advancement or application of engineering, 
science, or technology and have provided 
significant value to society. 
Some might point to Barra’s technical background 
as evidence that women holding degrees in science, 
technology, engineering, and math, the so-called 
STEM fields, are making inroads into the executive 
suite, but there’s still a long way to go. To build 
support for women to become leaders in STEM 
fields, the IEEE Women in Engineering group is 
holding its International Leadership 
Conference from 1 to 3 May, in San Francisco. Its 
theme is Lead Beyond: Developing Inspirational 
Women Who Change the World. This mini-MBA 
aims to help women in technology advance their 
careers and develop leadership skills through four 
tracks: empowerment (skills to help women 
advance in their careers), inspiration 
(presentations/skills to inspire women to achieve 
their goals), enjoyment (work/life balance, 
reducing stress, enjoying life) and engagement 
(hands-on skills development workshops). 
Hopefully more high-tech companies, especially 
those in Silicon Valley, will soon recognize it 
makes sense to have women engineers in executive 
and board roles. «Diverse business leadership and 
governance are correlated with stronger business 
performance, employee engagement, and 
innovation,» Lang says. «Shareholders beware: a 
company with no women at the top is missing one 
of the biggest opportunities in the marketplace 
today.» 

 
 
 
 
 
 
 
 
 
 
 
 
 
ɜɢɫɨɤɢɣ ɪɿɜɟɧɶ ɨɫɜɿɬɢ 
 
 
ɩɪɚɝɧɟɧɧɹ ɞɨɩɨɦɨɝɢ ɿɧɲɢɦ 
ɠɿɧɤɚɦ 
 
 
 
 
ɡɚɡɧɚɱɟɧɧɹ ɜɚɠɥɢɜɨɫɬɿ 
ɩɿɞɜɢɳɟɧɧɹ ɤɜɚɥɿɮɿɤɚɰɿʀ 
 
 
 
ɡɚɡɧɚɱɟɧɧɹ ɩɟɪɟɜɚɝ  
ɩɪɢɡɧɚɱɟɧɧɹ ɠɿɧɨɤ – ɩɨɪɹɞ 
ɿɡ ɱɨɥɨɜɿɤɚɦɢ – ɧɚ ɤɟɪɿɜɧɿ 
ɩɨɫɚɞɢ (diverse business 
leadership) 
 

 
ɍ ɡɚɡɧɚɱɟɧɿɣ ɜɢɳɟ ɫɬɚɬɬɿ ɡɝɚɞɭɸɬɶɫɹ ɣ ɿɧɲɿ ɜɩɥɢɜɨɜɿ ɠɿɧɤɢ-ɤɟɪɿɜɧɢɤɢ. 

ɇɚɩɪɢɤɥɚɞ, ɍɪɫɭɥɚ Ȼɟɪɧɫ, ɝɟɧɟɪɚɥɶɧɢɣ ɞɢɪɟɤɬɨɪ ɤɨɦɩɚɧɿʀ «Xerox», ȼɿɪɞɠɢɧɿɹ 
Ɋɨɦɟɬɬɿ, ɜ ɫɜɨʀ 54 ɫɬɚɥɚ ɝɨɥɨɜɧɢɦ ɜɢɤɨɧɚɜɱɢɦ ɞɢɪɟɤɬɨɪɨɦ ɿ ɩɪɟɡɢɞɟɧɬɨɦ ȱȼɆ 
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(International Business Machines Corp.), Ɇɟɝ ɍɿɬɦɟɧ, ɡ 2011 ɤɟɪɭɽ ɤɨɪɩɨɪɚɰɿɽɸ 
Hewlett Packard (ɦɚɫɲɬɚɛɧɚ ɚɦɟɪɢɤɚɧɫɶɤɚ ɤɨɦɩɚɧɿɹ ɜ ɫɮɟɪɿ ɿɧɮɨɪɦɚɰɿɣɧɢɯ 
ɬɟɯɧɨɥɨɝɿɣ), Ɇɟɪɿɥɿɧ ɏɶɸɫɨɧ ɜɠɟ ɦɚɣɠɟ ɪɿɤ ɨɱɨɥɸɽ ɚɦɟɪɢɤɚɧɫɶɤɭ ɤɨɦɩɚɧɿɸ 
Lockheed Martin (ɨɞɢɧ ɡ ɧɚɣɛɿɥɶɲɢɯ ɜɢɪɨɛɧɢɤɿɜ ɡɛɪɨʀ ɜ ɫɜɿɬɿ) ɬɚ Ɇɚɪɿɫɚ Ɇɚɽɪ – 
ɩɪɟɡɢɞɟɧɬ ɿ ɝɨɥɨɜɧɢɣ ɜɢɤɨɧɚɜɱɢɣ ɞɢɪɟɤɬɨɪ ɤɨɦɩɚɧɿʀ «Yahoo!». ȼɨɞɧɨɱɚɫ 
ɠɭɪɧɚɥ Fortune ɡɚɡɧɚɱɚɽ, ɳɨ ɤɟɪɿɜɧɢɤɢ-ɠɿɧɤɢ ɫɤɥɚɞɚɸɬɶ ɥɢɲɟ 4 % (Pretz, 
2013), ɚ ɡɚ ɞɚɧɢɦɢ ɸɪɢɞɢɱɧɨʀ ɮɿɪɦɢ Fenwick & West, ɰɿ ɰɢɮɪɢ ɜɚɪɿɸɸɬɶɫɹ ɜ 
ɦɟɠɚɯ ɜɿɞ 9,1 ɞɨ 20 % (Dallett, 2014). Ɍɚɤɢɣ ɰɢɮɪɨɜɢɣ ɩɨɤɚɡɧɢɤ ɿɦɩɥɿɤɭɽ ɬɨɣ 
ɮɚɤɬ, ɳɨ ɩɪɨɛɥɟɦɚ ɝɟɧɞɟɪɧɨʀ ɪɿɜɧɨɫɬɿ (gender equility) ɿ ɞɨɫɿ ɽ ɚɤɬɭɚɥɶɧɨɸ. 

əɤ ɡɚɡɧɚɱɚɥɨɫɹ ɜɢɳɟ, ɦɨɜɚ ɜɿɞɿɝɪɚɽ ɨɫɧɨɜɧɭ ɪɨɥɶ ɭ ɮɨɪɦɭɜɚɧɧɿ ɫɜɿɞɨɦɨɫɬɿ 
ɬɚ ɫɢɫɬɟɦɢ ɰɿɧɧɨɫɬɟɣ ɤɨɠɧɨʀ ɨɫɨɛɢɫɬɨɫɬɿ (ɝɿɩɨɬɟɡɚ ɋɟɩɿɪɚ-ɍɨɪɮɚ), ɧɚ 
ɫɶɨɝɨɞɧɿɲɧɿɣ ɞɟɧɶ ɨɞɧɢɦ ɡ ɝɨɥɨɜɧɢɯ ɱɢɧɧɢɤɿɜ ɞɢɫɤɪɢɦɿɧɚɰɿʀ ɱɨɥɨɜɿɤɿɜ ɬɚ 
ɠɿɧɨɤ ɜɜɚɠɚɽɬɶɫɹ ɧɚɹɜɧɿɫɬɶ ɭ ɦɨɜɿ ɫɟɤɫɢɡɦɭ. ɋɟɤɫɢɡɦ – ɰɟ ɿɞɟɨɥɨɝɿɹ, ɳɨ 
ɜɫɬɚɧɨɜɥɸɽ ɧɟɪɿɜɧɿ ɩɪɚɜɚ ɱɨɥɨɜɿɤɿɜ ɿ ɠɿɧɨɤ (Ƚɢɞɞɟɧɫ, 2005). ɋɟɤɫɢɡɦ ɥɟɠɢɬɶ ɜ 
ɨɫɧɨɜɿ ɝɟɧɞɟɪɧɢɯ ɫɬɟɪɟɨɬɢɩɿɜ ɳɨɞɨ «ɧɨɪɦɚɥɶɧɨɝɨ» ɭɹɜɥɟɧɧɹ ɩɪɨ ɱɨɥɨɜɿɤɿɜ ɬɚ 
ɠɿɧɨɤ. Ƚɟɧɞɟɪɧɿ ɫɬɟɪɟɨɬɢɩɢ – ɫɮɨɪɦɨɜɚɧɿ ɤɭɥɶɬɭɪɨɸ ɭɡɚɝɚɥɶɧɟɧɿ ɭɹɜɥɟɧɧɹ 
ɩɪɨ ɬɟ, ɹɤ ɩɨɜɨɞɹɬɶɫɹ ɱɨɥɨɜɿɤɢ ɿ ɠɿɧɤɢ (Ʉɨɫɬɢɤɨɜɚ, 2005, ɫ. 17; Ʉɢɪɢɥɢɧɚ, 2004, 
ɫ. 135). ȼ 70-ɯ ɪɨɤɚɯ ɏɏ ɫɬ. ɚɦɟɪɢɤɚɧɫɶɤɿ ɜɱɟɧɿ ɩɨɱɚɥɢ ɜɢɹɜɥɹɬɢ ɨɡɧɚɤɢ 
ɫɟɤɫɢɡɦɭ ɜ ɨɫɜɿɬɧɿɯ ɩɿɞɪɭɱɧɢɤɚɯ ɞɥɹ ɲɤɨɥɹɪɿɜ. ɉɿɫɥɹ ɜɢɯɨɞɭ ɤɧɢɝɢ Ɋɨɛɿɧ 
Ʌɚɤɨɮ «Ɇɨɜɚ ɿ ɦɿɫɰɟ ɠɿɧɤɢ» (1975), ɜ ɹɤɿɣ ɹɫɤɪɚɜɨ ɩɨɤɚɡɭɽɬɶɫɹ ɭɳɟɪɛɧɿɫɬɶ 
ɠɿɧɤɢ ɜ ɦɨɜɿ, ɜɱɟɧɿ-ɥɿɧɝɜɿɫɬɢ ɫɬɜɨɪɢɥɢ ɫɜɨɸ ɬɟɪɦɿɧɨɥɨɝɿɸ, ɜ ɹɤɿɣ ɮɿɤɫɭɜɚɥɢɫɹ 
ɬɚɤɿ ɬɟɪɦɿɧɢ ɹɤ: «inclusive language» (ɿɧɤɥɸɡɢɜɧɚ ɦɨɜɚ), «gender neutral language» 
(ɝɟɧɞɟɪɧɨ ɧɟɣɬɪɚɥɶɧɚ ɦɨɜɚ) ɚɛɨ «non-sexist language» (ɚɧɬɢɫɟɤɫɢɫɬɫɶɤɚ 
ɦɨɜɚ), «politically correct language» (ɩɨɥɿɬɢɱɧɨ ɤɨɪɟɤɬɧɚ ɦɨɜɚ). 

Ɋɨɡɝɥɹɞɚɸɱɢ ɩɨɥɿɬɢɱɧɨ ɤɨɪɟɤɬɧɭ (ɚɧɬɢɫɟɤɫɢɫɬɫɶɤɭ) ɦɨɜɭ ɹɤ ɨɤɪɟɦɭ 
ɤɚɬɟɝɨɪɿɸ ɥɿɧɝɜɿɫɬɢɤɢ ɧɟɨɛɯɿɞɧɨ ɡɝɚɞɚɬɢ ɪɨɛɨɬɢ ɬɚɤɢɯ ɞɨɫɥɿɞɧɢɤɿɜ ɹɤ: 
ȼ. ȼ. ɉɚɧɿɧ (2004), ɋ. Ƚ. Ɍɟɪ-Ɇɿɧɚɫɨɜɚ (2000), B. Bryson (2001), D. D’Souza 
(1991), C. Jacobson (2012), D. Ravitch (2004), S. Walker (1994). 

ɉɪɿɨɪɢɬɟɬɧɢɦ ɡɚɜɞɚɧɧɹɦ ɩɨɥɿɬɢɱɧɨ ɤɨɪɟɤɬɧɨʀ ɦɨɜɢ ɽ ɭɫɭɧɟɧɧɹ 
ɫɬɟɪɟɨɬɢɩɿɜ, ɭɤɨɪɿɧɟɧɢɯ ɜ ɥɸɞɫɶɤɿɣ ɫɜɿɞɨɦɨɫɬɿ ɿ ɡɚɤɪɿɩɥɟɧɢɯ ɭ ɦɨɜɿ ɭ ɜɢɝɥɹɞɿ 
ɫɥɿɜ, ɳɨ ɦɨɠɭɬɶ ɡɚɱɿɩɚɬɢ ɝɿɞɧɿɫɬɶ ɩɪɟɞɫɬɚɜɧɢɤɿɜ ɪɿɡɧɢɯ ɤɚɬɟɝɨɪɿɣ ɥɸɞɟɣ 
(ɜɿɞɧɨɫɢɧɢ ɡ ɥɸɞɶɦɢ ɿɧɲɨʀ ɧɚɰɿɨɧɚɥɶɧɨɫɬɿ ɚɛɨ ɪɚɫɢ, ɫɬɚɬɿ, ɮɿɡɢɱɧɨɝɨ ɱɢ ɬɨ 
ɩɫɢɯɨɥɨɝɿɱɧɨɝɨ ɫɬɚɧɭ ɡɞɨɪɨɜ’ɹ ɬɚ ɿɧ.)  

«ɉɨɥɿɬɢɱɧɚ ɤɨɪɟɤɬɧɿɫɬɶ ɦɨɜɢ ɜɢɪɚɠɚɽɬɶɫɹ ɜ ɧɚɦɚɝɚɧɧɿ ɡɧɚɣɬɢ ɧɨɜɿ 
ɥɟɤɫɢɱɧɿ ɨɞɢɧɢɰɿ ɡɚɦɿɫɬɶ ɬɢɯ, ɳɨ ɡɚɱɿɩɚɸɬɶ ɩɨɱɭɬɬɹ ɿ ɞɨɫɬɨʀɧɫɬɜɚ ɨɫɨɛɢɫɬɨɫɬɿ, 
ɨɛɦɟɠɭɸɬɶ ɥɸɞɫɶɤɿ ɩɪɚɜɚ ɡɜɢɱɧɨɸ ɦɨɜɧɨɸ ɧɟɬɚɤɬɨɜɧɿɫɬɸ ɿ/ɚɛɨ ɩɪɹɦɨɥɿɧɿɣɧɿɫɬɸ 
ɳɨɞɨ ɪɚɫɨɜɨʀ ɚɛɨ ɫɬɚɬɟɜɨʀ ɩɪɢɧɚɥɟɠɧɨɫɬɿ, ɜɿɤɭ, ɫɬɚɧɭ ɡɞɨɪɨɜ’ɹ, ɫɨɰɿɚɥɶɧɨɝɨ 
ɫɬɚɬɭɫɭ, ɡɨɜɧɿɲɧɶɨɝɨ ɜɢɝɥɹɞɭ ɿ ɬ. ɩ.». (Ɍɟɪ-Ɇɿɧɚɫɨɜɚ, 2000, ɫ. 215). 

ȼ. ȼ. ɉɚɧɿɧ (2004) ɜ ɫɜɨʀɣ ɞɢɫɟɪɬɚɰɿʀ «ɉɨɥɿɬɢɱɧɚ ɤɨɪɟɤɬɧɿɫɬɶ ɹɤ 
ɤɭɥɶɬɭɪɧɨ-ɩɨɜɟɞɿɧɤɨɜɚ ɬɚ ɦɨɜɧɚ ɤɚɬɟɝɨɪɿɹ» ɜɤɚɡɭɽ ɧɚ ɬɟ, ɳɨ ɩɨɥɿɬɢɱɧɚ 
ɤɨɪɟɤɬɧɿɫɬɶ ɹɜɥɹɽɬɶɫɹ ɤɭɥɶɬɭɪɧɨ-ɩɨɜɟɞɿɧɤɨɜɨɸ ɬɚ ɦɨɜɧɨɸ ɤɚɬɟɝɨɪɿɽɸ. 
Ʉɭɥɶɬɭɪɧɨ-ɩɨɜɟɞɿɧɤɨɜɢɣ ɚɫɩɟɤɬ ɩɨɥɿɬɢɱɧɨʀ ɤɨɪɟɤɬɧɨɫɬɿ ɜɢɪɚɠɚɽɬɶɫɹ ɜ 
ɜɜɟɞɟɧɧɿ ɧɨɪɦ, ɹɤɿ ɪɟɝɭɥɸɸɬɶ ɩɢɬɚɧɧɹ ɩɪɚɜ ɦɟɧɲɢɧ, ɪɿɜɧɨɫɬɿ ɫɬɚɬɿ, ɡɚɯɢɫɬɭ 
ɧɚɜɤɨɥɢɲɧɶɨɝɨ ɫɟɪɟɞɨɜɢɳɚ, ɿ ɨɫɨɛɥɢɜɨ ɜ ɫɮɟɪɿ ɨɫɜɿɬɢ. ȼ ɦɨɧɨɝɪɚɮɿɹɯ Ⱦɿɧɟɲ 
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Ⱦ’ɋɨɭɡɢ (1991) «Illiberal Education: The Politics of Race and Sex on Campus» ɬɚ 
Ⱦɿɚɧɢ Ɋɚɜɿɱ (2004) «The Language Police: How Pressure Groups Restrict What 
Students Learn» ɩɨɤɚɡɭɽɬɶɫɹ ɜɩɥɢɜ ɩɨɥɿɬɢɱɧɨ ɤɨɪɟɤɬɧɨʀ ɦɨɜɢ ɧɚ ɫɮɟɪɭ ɨɫɜɿɬɢ ɜ 
ɋɒȺ. ɐɟ ɩɟɪɲ ɡɚ ɜɫɟ ɜɜɟɞɟɧɧɹ ɧɨɜɢɯ ɫɬɚɧɞɚɪɬɿɜ ɧɚɜɱɚɧɧɹ ɧɚ ɨɫɧɨɜɿ ɩɪɢɧɰɢɩɭ 
«ɤɭɥɶɬɭɪɧɨɝɨ ɪɿɡɧɨɦɚɧɿɬɬɹ» (cultural diversity) ɚɛɨ «ɦɭɥɶɬɢɤɭɥɶɬɭɪɚɥɿɡɦɭ» 
(multiculturalism), ɬɨɛɬɨ ɜɪɚɯɭɜɚɧɧɹ ɬɚɤɢɯ ɮɚɤɬɨɪɿɜ ɹɤ ɪɚɫɨɜɚ ɬɚ ɟɬɧɿɱɧɚ 
ɩɪɢɧɚɥɟɠɧɿɫɬɶ, ɫɬɚɬɶ, ɫɭɫɩɿɥɶɧɟ ɫɬɚɧɨɜɢɳɟ, ɜɿɤ, ɦɨɜɚ, ɪɟɥɿɝɿɹ (Ⱥɫɦɨɥɨɜ, 
ɋɨɥɞɚɬɨɜɚ, ɒɚɣɝɟɪɨɜɚ, 2001, ɫ. 11). ȼɜɟɞɟɧɧɹ «ɿɧɤɥɸɡɢɜɧɨɝɨ» (inclusive) 
ɧɚɜɱɚɥɶɧɨɝɨ ɩɥɚɧɭ, ɬɨɛɬɨ ɩɨɬɪɟɛɚ ɜɢɜɱɚɬɢ ɜ ɩɟɪɲɭ ɱɟɪɝɭ ɤɭɥɶɬɭɪɭ ɬɿɽʀ ɧɚɰɿʀ, 
ɞɨ ɹɤɨʀ ɧɚɥɟɠɚɬɶ ɬɿ ɱɢ ɿɧɲɿ ɫɬɭɞɟɧɬɢ (D’Souza, 1991, ɫ. 5). 

Ɂɚɡɧɚɱɢɦɨ ɩɪɢɧɚɝɿɞɧɨ, ɳɨ ɜ ɫɭɱɚɫɧɨɦɭ ɫɜɿɬɿ ɿɧɤɥɸɡɢɜɧɿɫɬɶ ɜɿɞɿɝɪɚɽ 
ɤɥɸɱɨɜɭ ɪɨɥɶ ɭ ɫɟɧɫɿ ɫɭɫɩɿɥɶɧɨ-ɩɨɥɿɬɢɱɧɢɯ ɪɟɚɥɿɣ ɫɶɨɝɨɞɟɧɧɹ, ɚ ɬɚɤɨɠ ɭ ɫɮɟɪɿ 
ɨɫɜɿɬɢ, ɨɫɤɿɥɶɤɢ ɧɢɧɿ ɲɢɪɨɤɨ ɜɢɤɨɪɢɫɬɨɜɭɸɬɶɫɹ ɬɟɪɦɿɧɢ «ɿɧɤɥɸɡɢɜɧɚ ɨɫɜɿɬɚ» 
ɬɚ «ɿɧɤɥɸɡɢɜɧɟ ɧɚɜɱɚɧɧɹ.» 

ȱɧɤɥɸɡɢɜɧɚ ɨɫɜɿɬɚ (ɿɧɤɥɸɡɿɹ – inclusion (ɚɧɝɥ.) – ɡɚɥɭɱɟɧɧɹ) – ɰɟ ɫɢɫɬɟɦɚ 
ɨɫɜɿɬɧɿɯ ɩɨɫɥɭɝ, ɳɨ ʉɪɭɧɬɭɽɬɶɫɹ ɧɚ ɩɪɢɧɰɢɩɿ ɡɚɛɟɡɩɟɱɟɧɧɹ ɨɫɧɨɜɧɨɝɨ ɩɪɚɜɚ 
ɞɿɬɟɣ ɧɚ ɨɫɜɿɬɭ ɬɚ ɩɪɚɜɚ ɧɚɜɱɚɬɢɫɹ ɡɚ ɦɿɫɰɟɦ ɩɪɨɠɢɜɚɧɧɹ, ɳɨ ɩɟɪɟɞɛɚɱɚɽ 
ɧɚɜɱɚɧɧɹ ɞɢɬɢɧɢ ɡ ɨɫɨɛɥɢɜɢɦɢ ɨɫɜɿɬɧɿɦɢ ɩɨɬɪɟɛɚɦɢ, ɡɨɤɪɟɦɚ ɞɢɬɢɧɢ ɡ 
ɨɫɨɛɥɢɜɨɫɬɹɦɢ ɩɫɢɯɨɮɿɡɢɱɧɨɝɨ ɪɨɡɜɢɬɤɭ ɜ ɭɦɨɜɚɯ ɡɚɝɚɥɶɧɨɨɫɜɿɬɧɶɨɝɨ ɡɚɤɥɚɞɭ. 
ȱɧɤɥɸɡɢɜɧɟ ɧɚɜɱɚɧɧɹ ɡɚɛɟɡɩɟɱɭɽ ɞɨɫɬɭɩ ɞɨ ɨɫɜɿɬɢ ɞɿɬɟɣ ɡ ɨɫɨɛɥɢɜɢɦɢ 
ɩɨɬɪɟɛɚɦɢ ɭ ɡɚɝɚɥɶɧɨɨɫɜɿɬɧɿɯ ɲɤɨɥɚɯ ɡɚ ɪɚɯɭɧɨɤ ɡɚɫɬɨɫɭɜɚɧɧɹ ɦɟɬɨɞɿɜ 
ɧɚɜɱɚɧɧɹ, ɳɨ ɜɪɚɯɨɜɭɸɬɶ ɿɧɞɢɜɿɞɭɚɥɶɧɿ ɨɫɨɛɥɢɜɨɫɬɿ ɬɚɤɢɯ ɞɿɬɟɣ. ȼ ɨɫɧɨɜɭ 
ɿɧɤɥɸɡɢɜɧɨʀ ɨɫɜɿɬɢ ɩɨɤɥɚɞɟɧɚ ɿɞɟɨɥɨɝɿɹ, ɹɤɚ ɜɢɤɥɸɱɚɽ ɛɭɞɶ-ɹɤɭ ɞɢɫɤɪɢɦɿɧɚɰɿɸ 
ɞɿɬɟɣ, ɡɚɛɟɡɩɟɱɭɽ ɪɿɜɧɨɰɿɧɧɟ ɫɬɚɜɥɟɧɧɹ ɞɨ ɜɫɿɯ ɥɸɞɟɣ, ɚɥɟ ɫɬɜɨɪɸɽ ɫɩɟɰɿɚɥɶɧɿ 
ɭɦɨɜɢ ɞɥɹ ɞɿɬɟɣ ɡ ɨɫɨɛɥɢɜɢɦɢ ɩɨɬɪɟɛɚɦɢ (Ɉɫɧɨɜɢ ɿɧɤɥɸɡɢɜɧɨʀ ɨɫɜɿɬɢ, 2012, ɫ. 13).  

ȱɧɲɢɣ ɩɪɨɹɜ ɩɨɥɿɬɢɱɧɨʀ ɤɨɪɟɤɬɧɨɫɬɿ ɜɢɹɜɥɹɽɬɶɫɹ ɩɪɢ ɜɜɟɞɟɧɧɿ ɧɨɪɦ 
ɩɨɜɟɞɿɧɤɢ, ɹɤɿ ɡɨɛɨɜ’ɹɡɭɸɬɶ ɥɨɹɥɶɧɨ ɫɬɚɜɢɬɢɫɹ ɞɨ ɩɪɟɞɫɬɚɜɧɢɤɿɜ ɪɿɡɧɢɯ ɦɟɧɲɢɧ. 
Ⱦɨ ɫɩɢɫɤɭ ɡɚɛɨɪɨɧ ɜɤɥɸɱɢɥɢ ɜɢɤɨɪɢɫɬɚɧɧɹ «ɩɪɢɧɢɡɥɢɜɢɯ ɩɪɿɡɜɢɫɶɤ», «ɧɟɞɨɪɟɱɧɢɯ 
ɠɚɪɬɿɜ», ɚ ɬɚɤɨɠ «ɧɟɩɪɚɜɢɥɶɧɨ ɚɞɪɟɫɨɜɚɧɢɣ ɫɦɿɯ». Ⱦɥɹ ɡɧɢɳɟɧɧɹ «ɫɥɨɜɟɫɧɢɯ 
ɞɨɦɚɝɚɧɶ» ɚɛɨ «ɦɨɜɢ ɧɟɧɚɜɢɫɬɿ» ɜ ɧɚɜɱɚɥɶɧɢɯ ɡɚɤɥɚɞɚɯ ɜɩɪɨɜɚɞɢɥɢ ɨɫɨɛɥɢɜɿ 
ɩɪɚɜɢɥɚ, ɳɨ ɡɚɛɨɪɨɧɹɸɬɶ ɜɢɤɨɪɢɫɬɚɧɧɹ «ɪɚɫɢɫɬɫɶɤɢɯ» ɚɛɨ «ɫɟɤɫɢɫɬɫɶɤɢɯ» 
ɜɢɪɚɡɿɜ (D’Souza, 1991, ɫ. 14). ɋɥɨɜɚ, ɹɤɿ ɜɜɚɠɚɸɬɶɫɹ ɨɛɪɚɡɥɢɜɢɦɢ, ɚɛɨ 
ɩɪɢɧɢɡɥɢɜɢɦɢ, ɡɚɦɿɧɸɸɬɶɫɹ «ɿɧɤɥɸɡɢɜɧɢɦɢ ɬɟɪɦɿɧɚɦɢ», ɬɨɛɬɨ ɜɿɞɛɭɜɚɽɬɶɫɹ 
ɤɨɪɢɝɭɜɚɧɧɹ ɦɨɜɧɨɝɨ ɤɨɞɭ (ɦɨɜɧɢɣ ɤɨɞ – ɧɨɪɦɢ ɦɨɜɧɨʀ ɩɨɜɟɞɿɧɤɢ, ɹɤɢɯ 
ɿɧɞɢɜɿɞ ɩɨɜɢɧɟɧ ɞɨɬɪɢɦɭɜɚɬɢɫɹ ɜ ɫɨɰɿɭɦɿ) (Ȼɟɥ, 1980, ɫ. 137). ɍɤɥɚɞɚɱɿ 
ɫɥɨɜɧɢɤɿɜ ɬɚ ɞɨɜɿɞɧɢɤɿɜ (ɧɚɩɪɢɤɥɚɞ, The American Heritage Dictionary, 2009) 
ɩɨɱɚɥɢ ɜɤɥɸɱɚɬɢ «ɿɧɤɥɸɡɢɜɧɿ ɬɟɪɦɿɧɢ», ɹɤɿ ɫɭɩɪɨɜɨɞɠɭɸɬɶɫɹ ɩɨɹɫɧɟɧɧɹɦɢ. 

Ɇɨɜɧɢɣ ɚɫɩɟɤɬ ɩɨɥɿɬɢɱɧɨʀ ɤɨɪɟɤɬɧɨɫɬɿ (non-sexist language) ɜɢɹɜɥɹɽɬɶɫɹ ɜ 
ɩɨɲɭɤɚɯ ɧɨɜɢɯ ɡɚɫɨɛɿɜ ɦɨɜɢ, ɹɤɿ ɛ ɜɿɞɨɛɪɚɠɚɥɢ ɿɞɟʀ ɩɨɥɿɬɢɱɧɨʀ ɤɨɪɟɤɬɧɨɫɬɿ. 
Ⱦɨɬɪɢɦɭɸɱɢɫɶ ɤɥɚɫɢɮɿɤɚɰɿʀ ȼ. ȼ. ɉɚɧɿɧɚ (2004, ɫ. 62–63) (ɬɪɢ ɪɿɜɧɿ, ɧɚ ɹɤɢɯ 
ɜɿɞɛɭɥɢɫɹ ɦɨɜɧɿ ɡɦɿɧɢ), ɬɚ ɨɩɪɚɰɸɜɚɜɲɢ ɩɪɚɰɿ ɿɧɲɢɯ ɚɜɬɨɪɢɬɟɬɧɢɯ ɧɚɭɤɨɜɰɿɜ 
ɩɿɞɫɭɦɨɜɭɽɦɨ: 

1. ɇɚ ɫɥɨɜɨɬɜɿɪɧɨɦɭ ɪɿɜɧɿ ɰɟ «ɫɟɤɫɢɫɬɫɶɤɿ» ɫɭɮɿɤɫɢ -man-, ess- (ɧɚ 
ɩɨɡɧɚɱɟɧɧɹ ɱɨɥɨɜɿɱɨɝɨ ɬɚ ɠɿɧɨɱɨɝɨ ɪɨɞɭ, ɳɨ ɱɚɫɬɿɲɟ ɡɚ ɜɫɟ ɜɢɤɨɪɢɫɬɨɜɭɽɬɶɫɹ ɜ 
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ɧɚɡɜɚɯ ɩɪɨɮɟɫɿɣ ), ɜɿɞɛɭɜɚɽɬɶɫɹ ɡɚɦɿɧɚ ɫɥɨɜɚ ɧɚ ɧɨɜɟ ɡ ɞɨɞɚɜɚɧɧɹɦ ɦɨɪɮɟɦɢ –
personӊ, ɨɩɭɫɤɚɽɬɶɫɹ ɫɭɮɿɤɫ, ɚɛɨ ɠ ɜɡɚɝɚɥɿ ɫɥɨɜɨ ɡɚɦɿɧɸɽɬɶɫɹ ɧɚ ɧɨɜɟ: 

E. g.: man – he or she; s/he; they; human being; human; person 
chairman – chairperson; barman – barperson. 
actress – actor; heiress – heir; poetess – poet. 
stewardess – flight attendant; fireman – fire fighter; postman – mail carrier 

(ɉɚɧɢɧ, 2004, ɫ. 60). 
ɇɚɜɟɞɟɦɨ ɩɪɢɤɥɚɞ ɡ ɦɚɬɟɪɿɚɥɭ ɧɚɲɨɝɨ ɞɨɫɥɿɞɠɟɧɧɹ: 
In both cases, we considered DBPedia as a source of semantic information, 

utilizing a subset of it comprising about 4120 military conflicts, 1660 military 
persons, 4270 locations and, of course, the relations between them (conflicts with 
locations, conflicts with persons, etc.) (IJAIS, ʋ 3–4 2013, 182). 

2. ɇɚ ɥɟɤɫɢɱɧɨɦɭ ɪɿɜɧɿ ɩɨɥɿɬɢɱɧɚ ɤɨɪɟɤɬɧɿɫɬɶ ɩɪɟɞɫɬɚɜɥɟɧɚ ɡɚɦɿɧɚɦɢ 
ɮɨɪɦ ɡɜɟɪɧɟɧɧɹ Mrs (ɨɞɪɭɠɟɧɚ ɠɿɧɤɚ) ɬɚ Miss (ɧɟɨɞɪɭɠɟɧɚ) ɧɚ Ms, ɹɤɟ ɧɟ 
ɜɿɞɨɛɪɚɠɚɽ ɫɿɦɟɣɧɨɝɨ ɫɬɚɬɭɫɭ ɠɿɧɤɢ, ɬɚɤ ɫɚɦɨ ɹɤ Mr (ɮɨɪɦɚ ɡɜɟɪɧɟɧɧɹ ɞɨ 
ɱɨɥɨɜɿɤɿɜ) (Ɍɟɪ-Ɇɢɧɚɫɨɜɚ, 2000, ɫ. 216). 

3. ɇɚ ɫɢɧɬɚɤɫɢɱɧɨɦɭ ɪɿɜɧɿ – ɰɟ ɜɠɢɜɚɧɧɹ ɡɚɣɦɟɧɧɢɤɚ he (his, him). ɉɨ-
ɩɟɪɲɟ, ɨɩɭɳɟɧɧɹ ɡɚɣɦɟɧɧɢɤɚ ɱɨɥɨɜɿɱɨɝɨ ɪɨɞɭ he (his, him); ɩɨ-ɞɪɭɝɟ, ɡɚɦɿɧɚ 
ɱɢɫɥɚ (ɨɞɧɢɧɢ ɧɚ ɦɧɨɠɢɧɭ) he (his) – they (their); ɩɨ-ɬɪɟɬɽ, ɡɚɦɿɧɚ ɡɚɣɦɟɧɧɢɤɚ 
he/his ɧɚ one/one’s; ɩɨ-ɱɟɬɜɟɪɬɟ, ɜɢɤɨɪɢɫɬɚɧɧɹ he/she, his/her (ɜ ɭɫɧɨɦɭ 
ɦɨɜɥɟɧɧɿ) s/he (ɧɚ ɩɢɫɶɦɿ); ɩɨ-ɩ’ɹɬɟ, ɜɢɤɨɪɢɫɬɚɧɧɹ their, ɹɤɳɨ ɩɿɞɦɟɬ – 
ɧɟɨɡɧɚɱɟɧɢɣ ɡɚɣɦɟɧɧɢɤ (Jacobson, 2012). 

ɇɚɜɟɞɟɦɨ ɩɪɢɤɥɚɞ ɡ ɦɚɬɟɪɿɚɥɭ ɧɚɲɨɝɨ ɞɨɫɥɿɞɠɟɧɧɹ: 
For example, Google could record a user’s queries and analyze his/her 

preferences (CM, March 2014, 66). 
Ɉɫɧɨɜɧɨɸ ɡɚɞɚɱɟɸ ɩɨɥɿɬɢɱɧɨ ɤɨɪɟɤɬɧɨʀ ɦɨɜɢ (politically correct language) ɽ 

ɭɫɭɧɟɧɧɹ ɫɬɟɪɟɨɬɢɩɿɜ, ɹɤɿ ɭɤɨɪɿɧɢɥɢɫɹ ɜ ɥɸɞɫɶɤɿɣ ɫɜɿɞɨɦɨɫɬɿ, ɨɫɨɛɥɢɜɨ ɰɟ 
ɫɬɨɫɭɽɬɶɫɹ ɩɪɨɹɜɿɜ ɪɚɫɢɡɦɭ ɬɚ ɧɚɰɿɨɧɚɥɿɡɦɭ: 

1. Nigger ĺ negro ĺ Negro ĺ black ĺ African-American;  
2. Indian ĺ Native American / Indigenous;  
3. Eskimo ĺ Native Alaskan;  
4. Oriental ĺ Asian;  
5. Jew ĺ Jewish person / Hebrew (ȱɥɶɱɟɧɤɨ, 2013, ɫ. 116–117; ɉɚɧɢɧ, 

2004, ɫ. 67). 
ɉɪɨɞɨɜɠɭɸɱɢ ɬɟɦɭ ɩɨɥɿɬɢɱɧɨ ɤɨɪɟɤɬɧɨʀ ɦɨɜɢ ɫɥɿɞ ɪɨɡɝɥɹɧɭɬɢ ɩɢɬɚɧɧɹ 

ɫɨɰɿɨɥɿɧɝɜɿɫɬɢɱɧɨʀ ɞɢɯɨɬɨɦɿʀ Ɇɂ (WE) – ȼɈɇɂ (THEY). ɉɪɟɞɫɬɚɜɧɢɤɢ ɪɿɡɧɢɯ 
ɦɟɧɲɢɧ ɫɬɚɸɬɶ «ȼɈɇɂ», «ɇȿ ɇȺɒȱ», «ɑɍɀȱ» ɿ ɡɚɡɧɚɸɬɶ ɡɧɚɱɧɢɯ ɭɬɢɫɤɿɜ 
ɨɫɨɛɥɢɜɨ ɡ ɜɭɫɬ ɁɆȱ. Ɍ. ɜɚɧ Ⱦɚɣɤ ɜ ɫɜɨʀɣ ɫɬɚɬɬɿ «Ⱦɢɫɤɭɪɫ ɬɚ ɧɟɪɿɜɧɿɫɬɶ» (1990) 
ɜɢɫɜɿɬɥɸɽ ɫɭɫɩɿɥɶɧɿ ɩɪɨɰɟɫɢ, ɡɚɥɭɱɟɧɿ ɞɨ ɿɧɫɬɢɬɭɰɿɣɧɨʀ ɪɟɩɪɨɞɭɤɰɿʀ ɪɚɫɢɡɦɭ, 
ɡɜɟɪɬɚɸɱɢ ɭɜɚɝɭ ɧɚ ɜɫɿ ɩɪɢɣɨɦɢ ɬɚ ɡɚɫɨɛɢ, ɹɤɢɦɢ ɤɨɪɢɫɬɭɸɬɶɫɹ ɡɚɫɨɛɢ ɦɚɫɨɜɨʀ 
ɿɧɮɨɪɦɚɰɿʀ ɞɥɹ ɜɢɫɜɿɬɥɟɧɧɹ ɨɤɪɟɦɢɯ ɩɪɟɞɫɬɚɜɧɢɤɿɜ ɱɢ ɧɚɜɿɬɶ ɰɿɥɢɯ ɝɪɭɩ 
ɦɟɧɲɢɧ. ɇɚɣɩɨɲɢɪɟɧɿɲɢɦɢ ɩɪɢɣɨɦɚɦɢ ɫɬɚɸɬɶ: ɭɬɢɫɤ ɩɪɢ ɩɪɢɣɨɦɿ ɧɚ ɪɨɛɨɬɭ 
ɬɚ ɩɪɟɡɟɧɬɚɰɿɹ ɫɬɚɬɟɣ (ɩɪɨ ɦɟɧɲɢɧ) ɰɟɧɬɪɚɥɶɧɨɸ ɬɟɦɨɸ ɹɤɢɯ ɽ ɧɟɛɟɡɩɟɤɚ ɬɚ 
ɩɪɨɛɥɟɦɢ, ɜɢɫɜɿɬɥɟɧɧɹ (ɬɢɩɨɜɢɯ) ɚɪɚɛɿɜ ɹɤ «ɬɟɪɨɪɢɫɬɿɜ» (terrorists) ɱɢ 
(ɬɢɩɨɜɢɯ) ɥɚɬɢɧɨɚɦɟɪɢɤɚɧɰɿɜ ɹɤ «ɧɚɪɤɨɛɚɪɨɧɿɜ» (drug barons) (Dijk, 1994, ɪ. 28). 
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«Ɇɂ» ɚɫɨɰɿɸɸɬɶɫɹ ɡ ȼɟɥɢɤɨɛɪɢɬɚɧɿɽɸ, ɛɿɥɢɦɢ ɤɨɧɫɟɪɜɚɬɨɪɚɦɢ, ɬɨɪɿ, 
ɞɟɪɠɚɜɧɢɦɢ ɿɧɫɬɢɬɭɰɿɹɦɢ (ɧɚɩɪɢɤɥɚɞ, ɩɨɥɿɰɿɽɸ) ɬɚ ɡɜɢɱɚɣɧɢɦɢ ɝɪɨɦɚɞɹɧɚɦɢ. 
«ȼɈɇɂ» ɚɫɨɰɿɣɨɜɚɧɿ ɡ «ɩɪɢɲɟɥɟɩɤɭɜɚɬɢɦɢ ɥɿɜɢɦɢ», «ɚɧɬɢɪɚɫɢɫɬɚɦɢ, 
ɱɨɪɧɢɦɢ, ɬɟɪɨɪɢɫɬɚɦɢ» ɬɚ «ɩɿɞɛɭɪɸɜɚɱɚɦɢ ɡɚɜɨɪɭɲɟɧɶ» (ɬɚɦ ɫɚɦɨ, p. 29).  

Ɉɬɠɟ, ɩɿɞɫɭɦɭɜɚɜɲɢ ɜɢɳɟ ɫɤɚɡɚɧɟ, ɦɨɠɧɚ ɡɪɨɛɢɬɢ ɜɢɫɧɨɜɨɤ, ɳɨ ɩɨɥɿɬɢɱɧɨ 
ɤɨɪɟɤɬɧɚ (ɝɟɧɞɟɪɧɨ ɧɟɣɬɪɚɥɶɧɚ, ɚɧɬɢɫɟɤɫɢɫɬɫɶɤɚ, ɿɧɤɥɸɡɢɜɧɚ) ɦɨɜɚ ɜɿɞɿɝɪɚɽ 
ɜɟɥɢɱɟɡɧɭ ɪɨɥɶ ɜ ɫɭɱɚɫɧɨɦɭ ɫɜɿɬɿ ɬɚ ɽ ɨɫɧɨɜɧɨɸ ɫɤɥɚɞɨɜɨɸ ɤɚɬɟɝɨɪɿʀ 
ɿɧɤɥɸɡɢɜɧɨɫɬɿ ɡɨɤɪɟɦɚ. 

ȼ ɩɨɞɚɥɶɲɨɦɭ ɩɥɚɧɭɽɬɶɫɹ ɜɢɜɱɟɧɧɹ ɥɿɧɝɜɿɫɬɢɱɧɢɯ ɚɫɩɟɤɬɿɜ ɤɚɬɟɝɨɪɿʀ 
ɿɧɤɥɸɡɢɜɧɨɫɬɿ ɭ ɦɨɜɿ ɧɚɭɤɢ. ɉɟɪɟɞɭɫɿɦ ɿɞɟɬɶɫɹ ɩɪɨ ɫɩɟɰɢɮɿɤɭ ɩɟɪɟɞɚɱɿ pluralis 
auctoris, ɚ ɬɚɤɨɠ ɩɪɨ ɩɨɥɿɬɢɱɧɭ ɤɨɪɟɤɬɧɿɫɬɶ ɭ ɧɚɭɤɨɜɨɦɭ ɞɢɫɤɭɪɫɿ.  
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